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SATISH PUBLIC COLLEGE OF EDUCATION, REWARI

PREFACE
Satish Public College of Education is one of the pioneer institutions of Haryana

engaged in the task of preparing teachers and is named after Satish Jain, younger son of Seth
Kalyan Dass of Haili Mandi. This institution is the dream and vision of Seth Kalyan Dass a
Twentieth century social reformer in India, whose mission was to bring light and learning to
the peasantry in this rural part of the country.

The college of Education was established in 1969. Satish College of Education is
affiliated to the Maharishi Dayanand University. Rohtak. the NCTE as well as Directorate of
Higher Education, Haryana. They have recognized the programme. The college is agrant —in
aid institution and is recognized by the UGC under section 2f and 12 B.

The ingtitution initiated the preparation by concretizing the need and process of self
assessment. All the faculty members worked in liaison and have developed its own work
culture to match its governing values. These values infuse dynamism and keep abreast with
the pace of development in higher education. The institution has adopted new practices to
ensure that the system is fit to face the emerging challenges. The aim of the college is to
prepare students for successful careers and shoulder responsibilities as citizens with societa
values.

All the faculty members of the college collected data and information seek by NAAC
and after collecting data it was assembled and various cells drafted the Self Appraisal Report
(SAR) adhering to guidelines of the NAAC manual.

| gratefully acknowledge the contribution of faculty, administrative staff and students
to preparation of the SAR.

Mr. S.P. Yadav
Principal
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EXECUTIVE SUMMARY
SATISH PUBLIC COLLEGE OF EDUCATION

DELHI ROAD, REWARI-123401(HARYANA)

INTRODUCTION
The college has been established in July 19, 1969 in the loving memory of Late Sh.

Kayan Dass Jain who was the younger son of Late Sh. Kalyan Dass Jain of Haily Mandi
(District Gurgaon ). Seth Kalyan Dass Jain donated the prime money to the Public
Education Board, Rewari (aregistered society) to establish the college of Education on the
name of his younger son Sh. Satish Chand Jain. The Society of the college with the support
of itslocal public raised matching fund for the Satish Public College of Education, Rewari to
start B.Ed. regular course. The Public Education Board at present composed of 2000 life
members and run by the twenty-one member elected Governing Body including Govt.
representative, University representative, Teacher representatives and Non-teaching
representative.
1.1-LOCATION OF THE COLLEGE

The college is situated on Delhi Road, Rewari located between Abhay Singh Chowk
and Dharuhera Chungi near K.L.P. College. The Rewari city is situated in Southern Haryana.
Thisisa Hindi/ Haryanvi speaking area and 100 km away from New Delhi, on the Delhi-
Rewari Road. It is 10 K.M. side way from the National High Way No. — 8 in west. The
adjoining districts of Rewari are Gurgaon and Mahendergarh of Haryana.
1.2- AFFLIATION AND RECOGNITION

The ingtitute is a Haryana Govt. Aided co-educational institution with 95% grant for
the salary and 100% grant for the pension on sanctioned post. It is affiliated to the Maharshi
Dayanand University, Rohtak which is a state university and included in 2(f) & 12(b) list of
University Grants Commission. The college is recognized by the Northern Region, NCTE,
JAIPUR (Rq).
1.3-VISION

The vision of the institute is----

To provide unique opportunity of al round development and skills to produce

competent teachers for the 21% century with Indian heart.



1.4-MISSION

The mission of theingtitute is-

To enhance academic excellence by continuous and comprehensive evauation
system.

To master the expending horizons of technology to meet with today’s demand.

To promote culture and aesthetics to make the teacher trainees life-long learners.

1.5-VALUES

1.6

To promote moral value system in the pupil-teachers through morning assembly
activities

To promote quest for excellence in general awareness

—GOALS & OBJECTIVES:

The goals & objectives of the co-education institution is to impart quality education

to pupil-teachers (boys & girls) and to drill the students with al the areas of the school

environment from morning assembly to the last programme. The main areas are as under:

(i)

(i)

(iii)

(iv)

(v)

(vi)

To impart quality education through innovative curricular and co-curricular
programme.

To provide exposure to the students in real school environment and school-based
activities.

To inculcate the habit of regularity, punctuality and teacher-leader quality by
engaging the students for various challenging house competitions & college functions.
To refine the personality of the pupil-teacher by giving them a number of
opportunities.

To provide opportunity to the faculty members for paper presentation in seminars,
conferences and workshops etc.

The most important feature of the college that needs to be highlighted is that every

possible effort is made to achieve the above said goals and objectives.



A. Profile of the Institution

1. Name and address of the institution:
SATISH PUBLIC COLLEGE OF EDUCATION,
REWARI (HARYANA) - 123401

2. Website URL:  www.spceducation.org

3. For communication:

Office
Name Telephone Fax E-Mail Address
Number with STD | No
Code
Head/Principal 09416887537 | --—----- spyadav7537@gmail.com
Mr. S. P. Yadav 01274-254562
Vice-Principal | -~ |-
Self - appraisal 09050749977 | - dimplearora_arora@yahoo.co.in
Co-ordinator
Dr.(Mrs.)
Navita Arora
Residence
Name Telephone Number with Mobile Number
STD Code
Head/Principal 09416887537 09416887537
Mr. S. P. Yadav 01274-260538
Vice-Principal |  -——- | e
Self - appraisal Co- 01274-223474 09050749977
ordinator
Dr.(Mrs.) Navita Arora
4. Location of the Institution:
Urban | yf [Semi-urban Rural Tribal

Any other (specify and indicate)

5. Campus area in acres:

8.38




10.

Is it a recognized minority institution? Yes No

Date of establishment of the institution:

Month & Year
MM YYYY
07 1969

University /Board to which the institution is affiliated:

MAHARSHI DAYANAND UNIVERSITY, ROHTAK ( HARYANA)

Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

Month & Year
MM YYYY
2f 07 1969
Month & Year
MM YYYY
12B | o7 1969
Type of Institution
a. By funding i. Government [
ii. Grant-in-aid \/
iii. Constituent O
iv. Self-financed L]
b. By Gender i. Only for Men H
ii. Only for Women O
iii. Co-education v/




c. By Nature i University Dept.
ii. IASE
iii. =~ Autonomous College [
iv. Affiliated College v
V. Constituent College [
Vi. Dept. of Education of Composite O
College
vii.  CTE u
Viii.  Any other (specify and indicate) ]
11. Does the University / State Education Act have provision for autonomy?
Yes No v
If yes, has the institution applied for autonomy?
Yes No
12. Details of Teacher Education programmes offered by the institution:
Sr. | Level Progra Entry Nature of | Duration | Medium
No. mme/ Qualification | Award of
Course instruction
- - Certificate - -
i) Pre-primary - - Diploma - -
- - Degree - -
Pri / - - Certificate - -
. rimary :
i Elementary - - Diploma - -
- - Degree - -
- - Certificate - -
i) Secondary/ - - Diploma - -
UG/PG With 50% & indi .
Sr. secondary | B.Ed. SC/5T/ Handicanped Degree One year | Hindi/Eng
45%
iv. | Post - - Diploma - -
Graduate - - Degree - -
v. - - Certificate - -
Otheljf - - Diploma - -
(specify) - - Degree - -

(Additional rows may be inserted as per requirement)




13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme Order No. & | Valid upto Sanctioned
Date Intake

Pre-primary - - - -
Primary/Elementary - - - -

B.Ed NRC/NCTE/F- | Permanent | One Unit
Secondary/ 3/HR- 100
Sr.secondary 3/97/5957

24-10-97
Post Graduate - - - -
Other (specify) - - - -
(Additional rows may be inserted as per requirement)
B) Criterion-wise inputs

Criterion I: Curricular Aspects

1. Does the Institution have a stated
Visi Yes | 44 | No
ision
Yes | 4y | No
Mission
Yes | 47 | No
Values
Objectives Yes | w [N
2. a) Does the institution offer self-financed programme(s)? | Yes No | y
If yes,
Nil
(a)How many programmes?
Nil
(b)Fee charged per programme
3. Are there programmes with semester system No, Annual System

4. Is the institution representing/participating in the curriculum development/ revision
processes of the regulatory bodies?

Yes \I No

If yes, how many faculty are on the various curriculum development/vision
committees/boards of universities/regulating authority.

01




Number of methods/elective options (programme wise)

D.Ed.

B.Ed. 17

M.Ed. (Full Time) | |

M.Ed. (Part Time) | |

Any other (specify and indicate) | |

Are there Programmes offered in modular form
Yes No i

Numbe Nil

Are there Programmes where assessment of teachers by the students has been
introduced

Yes ‘, No

Number ONE

Are there Programmes with faculty exchange/visiting faculty | .o No

Number Nil

Is there any mechanism to obtain feedback on the curricular aspects from the

Heads of practice teaching schools Yes V) No
Academic peers Yes No | 4
Alumni Yes v [No
Students Yes | 4f [No
Employers Yes No o

. How long does it take for the institution to introduce a new programme within the

I 5
existing system? N.A.

. Has the institution introduced any new courses in teacher education during the last

three years? Yes No v

Number Nil




12. Are there courses in which major syllabus revision was done during the last five years?

Yes \I No

Number 1-B.Ed Course

13. Does the institution develop and deploy action plans for effective implementation of the

curriculum?

Yes Vv No

14. Does the institution encourage the faculty to prepare course outlines?

Yes \I No

CRITERION - 11
TEACHING-LEARNING AND EVALUATION
1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test conducted by the

University/Government

c¢)  Through an interview

Q.

) Entrance test and interview

\J

o

) Merit at the qualifying examination

-

) Any other (specify and indicate)

(If more than one method is followed, kindly specify the weight ages)
2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year 09/09/13
b) Date of last admission 15/10/13
C) Date of closing of the academic year

30/05/14
d) Total teaching days 200
e) Total working days 235




3. Total number of students admitted (2013-14)

Number of
Programme HmOEr o Reserved Open
students
M F Total M F | Total | M | F Total
D.Ed. - - - - - - - - -
B.Ed. 19 | 77 96 --- -- 48 - | - 48
M.Ed. (Full - - - - - - - - -
Time)
M.Ed. (Part - - - - - - - - -
Time)

?
3. Are there any overseas students? Yes No| y

If yes, how many?
Nil

4. What is the “unit cost’ of teacher education programme? (Unit cost = total annual

recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component 30322.47/-

b) Unit cost including salary component 103269.48/-

(Please provide the unit cost for each of the programme offered by the institution as
detailed at Question 12 of profile of the institution)
5. Highest and Lowest percentage of marks at the qualifying examination

considered for admission during the previous academic session

Open Reserved
Programmes Highest Lowest Highest Lowest
(%) (%) (%) (%)
D.Ed. - - - -
B.Ed. 82.03 60.9 73.5 53.16

M.Ed. (Full Time) - - - -

M.Ed. (Part Time) - - - -




programme (after admission)?

Yes \I No

7. Does the institution develop its academic calendar?

Yes \I No

8. Time allotted (in percentage)

Is there a provision for assessing students” knowledge and skills for the

Programmes Theory Practice Teaching Practicum
D.Ed. - - -
B.Ed. 6 Hrs/week 40 Days (2 Hrs) 2 Hrs/week
(60%) 20% (20%)
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
9. Pre-practice teaching at the institution
a) Number of pre-practice teaching days ! 0
b) Minimum number of pre-practice teaching 5 0
lessons given by each student
10. Practice Teaching at School
0 1
a) Number of schools identified for practice
teaching
b) Total number of practice teaching days 4 0

¢) Minimum number of practice teaching lessons given b

y each student

4 0

10




11.  How many lessons are given by the student teachers in simulation and pre-

practice teaching in classroom situations?

No. of LessonsIn No. 20 No. of Lessons Pre-practice No. 20
simulation teaching
12. s the scheme of evaluation made known to students at the beginning of the
academic session?
Yes v No
13.  Does the institution provide for continuous evaluation?
Yes Vv No
14.  Weightage (in percentage) given to internal and external evaluation
Programmes Internal External
D.Ed. - -
B.Ed. 20% 80%

M.Ed. (Full Time) - -

M.Ed. (Part Time) - -

15. Examinations

a) Number of sessional tests held for each paper

b) Number of assignments for each paper

11



16. Access to ICT (Information and Communication Technology) and technology.

Yes No
Computers Vv
Intranet
'
Internet Vv
Software / courseware (CDs) vV
Audio resources Vv
Video resources vV
Teaching Aids and other related materials L.C.D Projectors
Any other (specify and indicate) OHP, Slide Projectors
18. Are there courses with ICT enabled teaching-learning process?
Yes Vv No
Number | ONE
19. Does the institution offer computer science as a subject?
Yes | 4 | No

If yes, is it offered as a compulsory or optional paper?

Compulsory

Optional

12




CRITERION: IIT
RESEARCH, CONSULTANCY AND EXTENSION

1. Number of teachers with Ph. D and their percentage to the total faculty strength

Number 03 | 42.85%

2. Does the Institution have ongoing research projects? | v No

v

If yes, provide the following details on the ongoing research
projects
Funding agency Amount (Rs) | Duration (years) | Collaboration, if any

- Nil - -

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years. Nil

4. How does the institution motivate its teachers to take up research in education? (Mark
v'for positive response and X for negative response)
O  Teachers are given study leave

O  Teachers are provided with seed money

O  Adjustment in teaching schedule

X
O  Providing secretarial support and other facilities
]
O  Any other specify and indicate \

Duty leave is given to the staff

5. Does the institution provide financial support to research scholars?

Yes No ]

13



6.

Number of research degrees awarded during the last 5 years.

a. Ph.D. 1
b. M.Phil. -
7. Does the institution support student research projects (UG & PG)?
Yes No
8. Details of the Publications by the faculty (Last five years)
Yes No Number
International journals vV - 39
National journals - referred papers
Non referred papers 22
'
Academic articles in reputed - - -
magazines/news papers
Books
vV - 06
Any other (specify and indicate) - - -
9. Are there awards, recognition, patents etc received by the faculty?
Yes No v

Number Nil

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students
National seminars 40 Nil
International seminars 07 Nil
Any other academic forum Nil

14



11. What types of instructional materials have been developed by the institution?

12.

13.

14.

15.

(Mark "v” for yes and "X’ for No.)

Self-instructional materials

Print materials

Non-print materials (e.g. Teaching

Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional materials)

Question bank

Any other ( specify and indicate)

\/

Does the institution have a designated person for extension activities?

Yes

If yes, indicate the nature of the post.

Full-time Part-time

Are there NSS and NCC programmes in the institution?

Yes

Are there any other outreach programmes provided by the institution?

Yes

No v/
Additional charge
No Vv
No N

Number of other curricular/co-curricular meets organized by other academic

agencies/NGOs on Campus

15

Nil




16. Does the institution provide consultancy services?

Yes v No

In case of paid consultancy what is the net amount generated during last three years.

Nil

17. Does the institution have networking/linkage with other institutions/ organizations?

Local level YES
State level YES
National level YES
International level No

16



CRITERION-IV
INFRASTRUCTURE AND LEARNING RESOURCES

1. Built-up Area (in sq. mts.) 2116

2. Are the following laboratories been established as per NCTE Norms?

a) Methods lab Yes | 4/ No
b) Psychology lab Yes v No
c)  Science Lab(s) Yes v No
d) Education Technology lab Yes J No
e) Computer lab Yes No
f)  Workshop for preparing U
teaching aids Yes v No
3. How many Computer terminals are available with the institution? 61

4. What is the Budget allotted for computers (purchase and maintenance) during

the previous academic year? N. A.

5. What is the Amount spent on maintenance of computer facilities during the

previous academic year? 12440/-

6. What is the Amount spent on maintenance and upgrading of laboratory facilities
during the previous academic year?

NIL

7. What is the Budget allocated for campus expansion (building) and upkeep for
the current academic session/financial year?

N. A

8. Has the institution developed computer-aided learning packages?

Yes No Vv

17



9. Total number of posts sanctioned Open Reserved

T S U

Teaching 07 ) - -

Non-teaching | 09 - -

10. Total number of posts vacant Open Reserved
T T | -
Teaching 01 - . -

Non-teaching 01 - ) -
HERE T= TOTAL

11. a. Number of regular and permanent teachers Open Reserved (Gender-wise)

M F M F

02 04 - -

Lecturers

M F M| F

Readers 01 - - -

Professors | _ . _

b. Number of temporary/ad-hoc/ part-time teachers (Gender-wise)

Open Reserved

M F M| F

Lecturers

Readers

Professors | M F M F

07

c. Number of teachers from Same state

Other states Nil

18



12. Teacher student ratio (program-wise)

Programme Teacher student ratio
D.Ed. -
B.Ed. 1:16

M.Ed. (Full Time) -

M.Ed. (Part Time) -

13. a. Non-teaching staff Open Reserved
Permanent M FIM]F
o8 |- |- |-

Temporary M F |M| F

03 |- |- |-

b. Technical Assistants Permanent M F M F

Temporary M F IlMm | F

14. Ratio of Teaching - non-teaching staff

1:1.5

15. Amount spent on the salaries of teaching faculty during the previous academic
session (% of total expenditure)

Rs. 51,36,825.00

16. Is there an advisory committee for the library?

Yes Vv No
17. Working hours of the Library
On working days 8 Hrs
On holidays Nil
During examinations 8 Hrs

18. Does the library have an Open access facility

Yes No \I

19



19. Total collection of the following in the library

Books 15704
9250
Textbooks
Reference books 6474
Magazines 05
Journals subscribe .
- Indian journals 10
- Foreign journals Nil
Peer reviewed journals Nil
Back volumes of journals 10 |
. E-information resources
- Online journals/e-journals Yes
- CDs/ DVDs il
- Databases Nil
- Video Cassettes Nil
- Audio Cassettes Nil
20. Mention the
Total carpet area of the Library (in sq. mts.) 135
Seating capacity of the Reading room 50
21. Status of automation of Library
Yet to intimate X
Partially automated i
Fully automated X

22. Which of the following services/facilities are provided in the library?

Circulation Yes

Clipping Yes

No

Bibliographic compilation

20



Reference Yes

Information display and notification Yes
Book Bank NO
Photocopying

yes
Computer and Printer

yes
Internet

yes
Online access facility

Yes
Inter-library borrowing

No
Power back up Ves
User orientation /information literacy Yes
Any other (please specify and indicate) No

23. Are students allowed to retain books for examinations?

Yes Vv No
24. Furnish information on the following
100
Average number of books issued/returned per day
Maximum number of days books are permitted to be retained 10
by students As per requirement.
by faculty There is no limit
6+2+4

Maximum number of books permitted for issue

21




for students

for faculty

As per requirement.
There is no limit

Average number of users who visited /consulted per month

Ratio of library books (excluding textbooks and book bank

facility)to the number of students enrolled

25.

institution

1300

65:1

What is the percentage of library budget in relation to total budget of the

10%

26. Provide the number of books/ journals/ periodicals that have been added to the
library during the last three years and their cost.
I II III
Number Total cost | Number | Total cost | Number | Total cost
(in Rs.) (in Rs.) (in Rs.)
Text books | 14 2335/- 159 31544/- 167 33307/-
Other books | 3 270/- 07 450/- 00 -
Journals/ 10 4640/- 10 1600/- 10 1700/-
Periodicals
Any others | 06-Magazines | 713898/ 06 14853/- 05 13814/-
13- daily
spec1fy and News-papers 08 08
indicate O1-weekly 01
01

(Additional rows/columns may be inserted as per requirement)

22




CRITERION-V

STUDENT SUPPORT AND PROGRESSION

1. Programme wise “dropout rate” for the last three batches
Programmes 2011-12 | 2012-13 | 2013-14
D.Ed. - - -
B.Ed. 4.04% 02% 0%
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
2. Does the Institution have the tutor-ward/or any similar mentoring system?
Yes Vv No
If yes, how many students are under the care of a mentor/tutor?
16
3. Does the institution offer Remedial instruction?
Yes Vv No
4. Does the institution offer Bridge courses?
Yes No v
5. Examination Results during past three years (provide year wise data)
UG PG M. Phil
2012 2013 2014
I II I1I II | III II | III
Pass percentage 96.84% 100% 86.45% - - - -
Number of first classes | 80 88 72 - - - -
Number of distinctions | Theory 00 Theory 10 | Theory 11 - - - -

Exemplary
performances

(Gold Medal and
university ranks)

23




6.
three years (provide year wise data)
NET
SLET/SET

Any other (specify and indicate)

Number of students who have passed competitive examinations during the last

02

04 02

09

35 | 09

7. Mention the number of students who have received financial aid during the past

three years.

Financial Aid 2011-12 2012-13 2013-14
Merit Scholarship --- --- ---
Merit-cum-means scholarship SC-14 SC-11 SC-10
BC-09 BC-08 BC-13
Fee concession - - -
Loan facilities - - -
Any other specify and indicate - - -
(Additional rows may be inserted as per requirement)
8. Is there a Health Centre available in the campus of the institution?
Yes No v
9. Does the institution provide Residential accommodation for:
Faculty
Yes No A/
Non-teaching staff
Yes | 4y |No
10. Does the institution provide Hostel facility for its students?
Yes Vv No
If yes, number of students residing in hostels
Nil
Men
Women 03
11. Does the institution provide indoor and outdoor sports facilities?
Sports fields Yes| 4 | No
Indoor sports facilities Yes| yf | No
Gymnasium
y Yes No Vv
12. Availability of rest rooms for Women
Yes Vv No

24




13. Availability of rest rooms for men Yes vV No

Yes No \I

14. Is there transport facility available?

15. Does the Institution obtain feedback from students on their campus experience?

Yes ‘, No

16. Give information on the Cultural Events (Last year data) in which the institution

participated / organised.

Organised Participated
Yes No Number Yes No | Number
Inter-collegiate vV - 01 vV - 02
Inter-university - No - - - -
National - No - - - -
Any other (specify and | - No - - - -
indicate)

(Excluding college day celebration)

17.  Give details of the participation of students during the past year at the

university, state, regional, national and international sports meets.

Participation of students Outcome
(Numbers) (Medal achievers)
State Nil -
Regional Nil -
National Nil -

25



International Nil -

18.  Does the institution have an active Alumni Association?
Yes | 4] No
If yes, give the year of establishment 17.06.2011
19.  Does the institution have a Student Association/Council?
Yes No Vv
21.  Does the institution regularly publish a college magazine?
Yes No Vv
22.  Does the institution publish its updated prospectus annually?
Yes No Vv
20.  Give the details on the progression of the students to employment/further
study (Give percentage) for last three years
Year1 Year 2 Year 3
(%) (%) (%)
Higher studies 11.34% 13.26% 13.54%
Employment (Total) 08.24% 29.59% 17.70%
Teaching 07.21% 26.53% 10.41%
Non teaching 01.03% 03.06% 07.29%

26



23.  Isthere a placement cell in the institution?

Yes 1/ No

If yes, how many students were employed through placement cell during the

past three years?

1 2 3
Nil Nil Nil
24.  Does the institution provide the following guidance and counseling services
to students? Yes No
Academic guidance and Counseling | 4f [ ]
Personal Counseling v ]
Career Counseling v ]

27




CRITERION- VI

GOVERNANCE AND LEADERSHIP

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC)

or any other similar body/committee

Yes Vv No
2. Frequency of meetings of Academic and Administrative Bodies: (last year)
Governing Body/management 02
Staff council NIL
IQAC/ or any other similar body/committee One

Internal Administrative Bodies contributing to quality improvement of the | Nil
institutional processes. (mention only for three most important bodies)

3. What are the Welfare Schemes available for the teaching and non-teaching

staff of the institution?

Loan facility Yes y | NoO
Medical assistance Yes No 1y
Insurance Yes No |y
Other (specify and indicate) Yes No |y
4. Number of career development programmes made available for non-teaching

staff during the last three years il
l

28



Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement Program of

the UGC/NCTE or any other recognized

organization : 01
b. Number of teachers who were sponsored for professional development
programmes by the institution
Nil
National
International NIL
c. Number of faculty development programmes organized by  the
Institution:
Nil
d. Number of Seminars/ workshops/symposia on Curricular
development, Teaching- learning, Assessment, etc. organised by
the institution NIL
e. Research development programmes attended by the faculty
NIL
f. Invited/endowment lectures at the institution
03

Any other area (specify the programme and indicate)

Nil

How does the institution monitor the performance of the teaching and non-

teaching staff?

a. Self-appraisal

b. Student assessment of faculty performance
c. Expert assessment of faculty performance
d. Combination of one or more of the above

e. Any other (specifies and indicates)

29

Yes 4/ No
Yeq 1/ No
Yes No
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Are the faculty assigned additional administrative work?

Yes \I No

If yes, give the number of hours spent by the faculty per week

02

Provide the income received under various heads of the account by the

institution for previous academic session

Rs. 62,00000.00
Grant-in-aid

Fees Rs. 16.63,400.00

Donation Rs. 4,00,000.00

Self-funded courses

Any other (specify and indicate) Rs. 12 17 480.00

9. Expenditure statement (for last two years)
Year 1 Year2
2012-13 2013-14
Total sanctioned Budget 1,4700,000/- | 98,50,000/ -
% spent on the salary of faculty 61.26% 55.95%
% spent on the salary of non-teaching employees 21.65% 24.93%
% spent on books and journals 0.22% 0.35%
% spent on developmental activities (expansion of 7.26% 0.62%
building)
% spent on telephone, electricity and water 1.91% 3.88%
% spent on maintenance of building, sports facilities, 0.25% 3.74%
hostels, residential complex and student amenities,
etc.
% spent on maintenance of equipment, teaching aids, 0.68% 0.36%
contingency etc.
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% spent on research and scholarship (seminars, | NIL NIL
conferences, faculty development programs, faculty
exchange, etc.)

% spent on travel 0.23% 0.48%
Any other (specify and indicate) 6.53% 9.67%
Total expenditure incurred 1,50,35,391/- | 9913871/ -

10. Specify the institutions surplus/deficit budget during the last three years?

(specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
2011-12 479491/- NIL
2012-13 NIL 901375/-
11. Is there an internal financial audit mechanism?
Yes Vv No
12. Is there an external financial audit mechanism?
Yes v No
13.  ICT/Technology supported activities/units of the institution:
Administration Yes| 4 No
Finance Yes| of No
Student Records Yes| 4 No
Career Counseling Yes No| 4
Aptitude Testing Yes No| y
Examinations/Evaluation/ Yes \V/ No
Assessment Yes vV No
Yes Vv No
Any other (Skill in teaching practice)
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14.

15.

16.

17.

18.

19.

20.

21.

Does the institution have an efficient internal co-ordinating and monitoring

mechanism?

Yes '\I No

Does the institution have an inbuilt mechanism to check the work efficiency of

the non-teaching staff?

Yes \I No

Are all the decisions taken by the institution during the last three years

approved by a competent authority?

Yes \I No

Does the institution have the freedom and the resources to appoint and pay

temporary/ ad hoc / guest teaching staff?

Yes \I No

Is a grievance redressal mechanism in vogue in the institution?

a) for teachers v
b) for students Vv
c) for non - teaching staff \')

Are there any ongoing legal disputes pertaining to the institution?

Yes No v

Has the institution adopted any mechanism/process for internal academic
audit/quality checks?

Yes No Vv

Is the institution sensitised to modern managerial concepts such as strategic
planning, teamwork, decision-making, computerisation and TQM?

Yes Vv No
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CRITERION VII

INNOVATIVE PRACTICES

Does the ingtitution has an established Internal Quality Assurance Mechanisms ?

Yes \I No

Do students participate in the Quality Enhancement of the Institution?

Yes \I No

What is the percentage of the following student categoriesin the institution?

Category Men % Women %
SC 05 5 12 12
ST - - - -
OBC 10 10 30 30
Physically challenged | 2 2 01 1
Genera Category 4 4 36 36
Rural 19 19 41 41
Urban 2 2 38 38
Any other -- -
( specify)
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4, What is the percentage of the staff in the following category?

Category Teaching | % Non-teaching | %
staff staff
A | SC - - 01 11.11
B [ST - - - -
C | OBC - - - -
D | Women 04 57.14 - -
E | Physically challenged - - - -
F | Genera Category 05 71.42 08 88.88
G | Any other - - - -
(' specify)
5. What is the percentage incremental academic growth of the students for the last two
batches?
Category At Admission On completion of the course
Batch | Batch 11 Batch | Batch 11
(2012-13) (2013-14) (2012-13) (2013-14)
SC 60.6 63.33 70.21 69.28
ST Nil Nil Nil Nil
OBC 63.05 68.48 69.01 68.73
Physically challenged 54.27 61.82 64.76 72
General Category 69.67 73.55 69.33 70.59
Rural 64.25 67.86 69.33 70.59
Urban 69.21 72.73 69.78 71.11
Any other ( specify) - - - -
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CRITERION-WISE
REPORT



CRITERIA-I
CURRICULAR ASPECTS

1.1  Curricular Design and Development

1.1.1 Objectives of the institution and the major considerations addressed by them
(Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self
development, Community and Nationa Development, Issue of ecology and
environment, Value Orientation, Employment, Global trends and demands, etc.

Satish Public College of Education, Rewari follows the following objectives:

I ntellectual

To ensure that the pupil-teachers would get adequate opportunities to identify
and develop their teaching skills

To produce intellectual caiber in terms of transfer of knowledge and
technology oriented attitude in the field of teacher education.

Academic and Training

To facilitate prospective teachers to comprehend the inter-disciplinary nature
of educational theory and practice

To develop effective communication skills among pupil-teachers for catering
the needs of today’s educational scenario.

To prepare individuals for independent learning to develop their teaching
skills, critical thinking, and self evaluation.

Access to Disadvantaged and Equity

To impart education to the disadvantaged children living in nearby areas.
To provide equa opportunities of learning to all irrespective of their caste,
colour, creed, sex and socio-economic status.

Self Development
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To prepare the prospective teachers for self development and advancement in
their field.
To mould individuals into integrated personalities who are competent,
spiritually mature, physically strong and socially sensitive.
Community and National Development
To help them build happy and healthy school and community relationship and
promote interest in life-long learning.
To develop fedling of love for Indian culture and strengthen a sense of
nationa pride and identity among the prospective teachers.
Ecology and Environment
To create among them the awareness of environmental protection and need to
maintain ecological balance.
Value Orientation
To inculcate social and moral values through various activities.
To develop sense of citizenship among pupil-teachers.
Employment
To prepare professionally capable, dedicated and thoughtful teachers for
secondary and senior secondary school education.
ICT Introduction
To enable them to devel op the techno-pedagogy using appropriate ICT tools.
Global Demands
To develop the ability to think and reflect on classroom problems by
undertaking action research
Major Consideration Addressed by the Goals and Objectives of the I nstitution

Intellectual

Provision for qualitative education to prospective teachers by offering
appropriate facilities and infrastructure related to B.Ed. programme.
Provision for empirical exposures through various inter-house activities,
competitions, and excursion etc.

Academic and Training
Preparation of academic calendar at the beginning of session

Teacher educator prepares plan for whole year and follows them.
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Provide academic experiences to prospective teachers through group &
individualized instructional process and cooperative learning approach.
Provision of insightful level of teaching and learning environment through
suitable methods like project, seminar and group discussion etc.

Provide pragmatic learning through micro teaching, mega teaching and school

practice teaching.

Access to Disadvantaged and Equity
Provision of reservation for underprivileged and disadvantaged group — SC,
ST, OBC and differentially disabled persons as per M.D. University / State
Government / Central Government policies in student enrolment and in the
selection of faculty
Provision of instructional material, appropriate infra and other resources for
students with physical disabilities

Self Development
Organization of extension lectures, workshops on teaching skills,
communication skills and vocational efficiency etc.
Effective use of computer technology, internet, and usage of ICT tools in
teaching and learning and evaluation tasks.

Community and National Development
Celebration of all important national and international days/festivals to
develop communal harmony and national as well as international brotherhood
Provision of social issues based projectsin the curriculum.

Ecology and Environment
Encouragement and provision for creating environmental sensitivity and
environmental awareness among the faculty and students, by developing and
organizing suitable extension activities
Maintenance of lush green campus

Value Orientation
Inculcation of values through lectures & discussions and production and
distribution of value related literature.
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Employment

Organization of on vaue based talk, statements, quotations and thought of the

day in morning assembly.

Establishment of placement cell and Career & Guidance Cell

Provide up to date vocational information to the students

Organized campus interview

Developed capabilities of good teaching competency and had given helpful
environment to dedicated and committed personal.

Organization of workshops to prepare them for future employment

|CT Introduction

Provision of computer education, internet facilities and usage of various ICT
tools for the faculty and the students

Provision of Smart classrooms

Effective use of ICT in teaching learning process by teacher educators and in
school teaching practice by prospective teachers

Effective use of on line & off line resources by teacher educators and
prospective teachers

Provision for curriculum related facilities through ICT.

Language Lab has OREL Software.

Administrative, official, correspondence work and examination work are
computerized.

Dynamic college website

Global Demand

Provision for research oriented environment through enriched library with
reference books, encyclopedia, surveys and internet in library and learning
resource center.

ICT enabled classrooms, labs and library with CDs, DVDs, reference books,
encyclopedias, internationa journa in which student learn and are made

capable to phase global demand in teaching and learning.

1.1.2. Specify the various steps in the curricular development processes. (Need

assessment, development of information database pertaining to the feedback

from faculty, students, alumni, employers and academic experts, and formalizing

the decisionsin statutory academic bodies)
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The College follows the Curriculum prepared by M.D. University, Rohtak. However,
in curriculum development, the college undertakes the following steps:
Obtains feedback on the utility, performance and relevance on existing
curriculum from teacher educators, and students.
Thrust areas are identified from the feedback from faculty and students and
review given by teacher educators.
Provision for optional papers as per diverse needs of the students and the
community.
Invited experts and resource persons for talks on essential and important
topics.
Verbal and written suggestions are given time to time to Department of
Education, M.D. University, Rohtak to revise some topics of curriculum and
they acted upon that.

1.1.3. How arethe global trends in teacher education reflected in the curriculum and

existing cour ses modified to meet the emer ging needs?

Curriculum Update

Earlier in the session 2010-11, B.Ed. syllabus was revised at large scale. In every
compulsory paper many new and contemporary topics were included and six compulsory
papers were included in place of four and one more optional paper was included. In previous
year ICT practical of 20 marks was the sub part of compulsory theory paper. Now ICT
practical is of 50 marks as a separate subject and it is compulsory. Various Projects were also
included.

But recently, on the recommendations of NCTE, B.Ed. course is going to be two-year
course in al over India. Based on this recommendation, NCTE has suggested a curriculum
framework for two year B.Ed. course, which has been discussed by Department of Education
of affiliating university i.e. Maharshi Dayanand University, Rohtak. In the meeting all the
principals of Govt. /aided colleges were invited through E-mails to provide their valuable
suggestions for formation of new curriculum. Our college sent Dr. Chirag, Assistant
professor (Teaching of mathematics) to attend the meeting and to provide worthy suggestion
on the behalf of entire Satish Public College faculty. The meeting ended with a layout of two
year syllabus based on annua system with seven theory papers in each year along with
internal assessment of 20% in each theory paper. Also in this new curriculum, first year

includes Four weeks of school teaching practice (i.e. two weeks of observation and two
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weeks of teaching in schools). Whereas in second year, the students have to do 16 weeks of
internship in schools of concerned district of college of education, where they shall work as
regular teachers. The meeting ends with vote of thanks to the Chair.
Global Trendsin the curriculum arereflected in the following manner:
ICT knowledge is made compulsory for all students.
Introduction of Inclusive education in the curriculum.
Career guidance makes them competent to face competitive examination.
Emphasis on skilled human resources through practical learning techniques.
Existing B.Ed. course is going to be more strengthened as per globa trends /
needs.
All courses ensure both knowledge and skill development.
Co-curricular, extra-curricular activities are organized and extension activities
are organized in the campus.
Socia responsibility, leadership qualities, organizational abilities, problem
solving competencies and sense of communal harmony in socia relations is
developed.
Annua Sports activities keep students physically fit and socially sensitive in
order to develop broader national and global perspectives.
1.1.4. How does the institution ensure that the curriculum bears some thrust on
national issues like environment, value education and ICT?
Curriculum and Thrust on Environment is ensured by the following:
By assigning projects related to environmental issues.
To enrich the curricular activities, environment day and awareness
programmes etc are celebrated and organi zed.
Competitions and Rallies are conducted to sensitize the student-teachers as
well as the general public regarding environmental hazards and climate crisis.
Organizes extension lecture on Global Warming.
Curriculum and Thrust on Value Education is ensured by the following:
By conducting experts’ lectures and various inter-house activities.
By conducting daily house-wise morning assembly activities where students
are asked to deliver speech, recite poems, tell thought of the day etc.
Establishment of women cell to sensitize students towards women

empowerment.
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Curriculum and Thrust on ICT Education is ensured by the following:

Referto 1.1.5

1.1.5. Doestheinstitution makeuseof ICT for curricular planning? If yes give details.

way:

1.2

Yes, ICT for al students is incorporated in the curriculum planning in the following

In B.Ed. course a unit of Computer Applications in Paper V (Education and
Communication Technology) was introduced that is compulsory for al
students.

ICT enabled practical is compulsory for al the students.

Students use ICT in preparation of notes, assignments, lesson planning, and
carrier counseling etc.

Students use ICT during their teaching practice.

The college has well equipped ICT Laboratory and learning Resource Centre.
The college has Smart Classrooms.

All teacher educators use ICT in teaching-learning process.

There is facility to issue Laptop to teacher educators to prepare instructional
material.

Learning audio-video and recorded lecture of teacher educators and eminent
personalities are available in CDs and computers. All these audio-video CDs
also availablein library.

Internet connection is available in Resource Center, ICT lab, Library,
Principal office, Office and language |ab.

From current session i.e. 2014-15 the whole campus has been made Wi-Fi.
Use of modern audio-visual teaching aids such as Laptop, LCD projector,
tablet monitors, Digital Camera, Over Head Projectors, CDs and new storage
devices ensure that the curriculum includes and integrates ICT to make

students competent to the ICT enabled schools environment.

Academic Flexibility

1.2.1. How does the institution attempt to provide experiences to the students so that

teaching becomes a r eflective practice?

Reflective level of teaching is problem centered in which the pupil is busy in original

imagination. It aims to develop problem solving capacity and independent, original, critical
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and creative thinking. In this regard institution provides following experiences to the

students:

Giving assignments and community-based projects to the students.

In teaching learning process, we include group discussion, seminar, and debate
as well as prepare and execute plan in action research during teaching
practices.

Micro teaching, Mega lesson and real teaching practice.

Plan and execution of teaching model.

Preparing case studies of normal and problematic child.

Prepare motivational schedule.

Peer evaluation and self evaluation through observation lessons.

Organizing various inter-house and inter college competition is a regular
feature of the institution.

Preparing PowerPoint presentations, MS Picture manager, prepare Resume
and lesson planning in MS Word, Web pages and prepare Result in excel
worksheet.

Downloaded text, videos from internet and use them for learning and teaching
practice.

Students are using internet facility to prepare notes, assignments, lesson plan,
self evaluation etc.

1.2.2. How does the ingtitution provide for adequate flexibility and scope in the

operational curriculum for providing varied learning experiences to the students

both in the campusand in thefield?

Certain topics are common in different teaching subjects. For these topics our
teachers use team teaching method eg. Blooms Taxonomy, Micro Teaching,
Teaching Skills etc.

We do cooperative learning in some topics in B.Ed. class eg. Lesson planning,
writing instructional objectivesin behavioural term, ICT practical etc.

A student admitted to a particular course is permitted to change the optional
subject within the stipulated time offered by the university.

There are Six Optional Subjects offered to the students out of which they can
select any one of their choice in paper 111 B.
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Option is aso given to the student to select any two projects out of nine in
B.Ed.

Choice is aso given to the students to participate in academic and cultural
competitions as per their potential and interest.

Flexibility in computer hoursis aso provided to the students.

Micro-teaching sessions are arranged where they practice teaching skills.
Teaching practice in various schools is conducted.

Visit to “‘Surajkund Mela, Faridabad’ to get knowledge of various crafts of
India.

Visit to Book Fair.

Students take classes in sister institution schools as and when required.
Students are provided with opportunity to practice values during their co-
operative teaching.

Varied experiences to use and promote technology are provided.

Celebrating festivals, important days together in the campus give them the
feelings of oneness and thus they contribute to national development.
Pupil-teachers are encouraged to use their creative ideas in co-curricular
activities.

Quest for excellence is promoted when they identify their own weaknesses
and strengths of teaching in the classes, improve them and observe their peer
for the same.

Undergoing case studies of special child, survey of school plan and organizing

co-curricular activities in schools enriches their operational curriculum.

1.2.3. What value added cour ses have been introduced by the institution during the last

three years which would for example: Develop communication skills (verbal &

written), ICT sKills, Life skills, Community orientation, Social responsibility etc..

The institution organized short term training in the following areas:

2011-12

Communication skills are developed through organization of House-wise
Morning Assembly.

ICT skills are developed by giving training of Power Point Presentation

Life skills are developed by language teacher by giving emphasis on various
skills.



2012-13

2013-14

Community orientation is given by awakening the nearby community about
orthodox and sensitive issues.

Students are assigned duties in various Inter-house and inter-college activities.

Communication skills are developed by allowing interaction among peers and
teachers.

ICT skills are developed by giving training of Power Point Presentation

Life skills are developed with the help of language laboratory.

Community orientation is given by awakening the nearby community about
orthodox and sensitive issues.

Students are assigned duties in various Inter-house and inter-college activities.

Communication skills are developed through organization of House-wise
Morning Assembly, positive face to face interaction with students and
teachers.

ICT skills are developed by giving training of Power Point Presentation

Life skills are developed with the help of language laboratory.

Community orientation is given by awakening the nearby community about
orthodox and sensitive issues.

Students are assigned duties in various Inter-house and inter-college activities.

1.2.4. How does the institution ensure the inclusion of the following aspects in the

curriculum?

Interdisciplinary/Multidisciplinary
Multi-skill development

Inclusive education

V. Practice teaching
V. School experience/ internship
Vi. Work experience /SUPW
vii.  Any other (specify and give details)
viii.  (Also list out the programmes/courses where the above aspects have been
incorporated
1. Interdisciplinary

Team teaching and collaborative learning is emphasi zed.
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2.

Project Based learning isincluded in the curriculum.
Multi-skill Development
Involvement of various experts in different fields of education through
seminars and workshops and extension lectures.
Development of social skill through community work.
Emphasisis given to both theory as well as practical aspect of the subjects.
Case Studies, Surveys, Project work, Community Visit, and so on are included
in the curriculum.
Action Research is also a part of the curriculum that enables the students to get
real life experiences.
Provison is made for teaching practice in various schools to train the
prospective teachers.
Thrust is given on the development of knowledge, practical component, soft
skill component (problem solving, leadership, team work, communication
skills and so on).
Inclusive Education
The division of seats at the time of enrollment aready includes physically
challenged children. Appropriate support and help is provided to them by all
the faculty members of the college.
In B.Ed. syllabus, inclusive education is taught as a compul sory subject.
Practice Teaching
Teaching practice of 40 days is conducted in various schools of Rewari
district.
Students are supervised by teacher in-charges as well as observed by peer
students.
School experience/ internship
It is enriched programme of approximately One month where following assignments
are completed by every student:
Preparation of Lesson Plans.
Delivery of Lesson Plans.
Presentation and delivery of plan of Action Research and plan based on
models of teaching.

Observation of peer’s lessons.
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Critical assessment of teaching of different opted subjects by teacher
educators, student-teachers and peers.

Administration, supervision, evaluation and feedback of classtests.
Maintenance of attendance registers.

Maintenance of Teaching Practice Register

Analysis of school.

Taking adjustment classes.

Correction work.

Organization of various inter-house competitions and cultural functions in
college.

Preparation of Time Table.

Formative and Summative Evaluation of Students.

6. Work experience /SUPW

In Paper VIII B any two of the Following community based projects and work

experiences are adopt by students

1)

2)

3)
4)
5)

6)
7)
8)
9)

Out of School Children Enrolment Drive (At least 5 children enrolment to
Support Teaching)

Polio Drive and First Aid (Preparing awareness material e,g. Posters/Hand
bills etc)

Serva Shiksha Abhiyaan (SSA) Project and Mid-day Med

Alternate School Monitoring- Support teaching

Out Reach programme (Marginalized children i.e Specia needs/Economically/
SC/ST/ Girls)

Organizing Parent Teacher Meeting

AIDS Awareness

Gender sensitization and Female Foeticide

Disaster Management

In paper XI any two of the following Co-curricular school-based activities are opted

by students
A.

B
C.
D

Communication skills and functional use of Language Lab
Bharat Scouts and Guides

Literary Activities

Cultural Activities
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E. International and National Days Celebration

1.3  Feedback on Curriculum

1.3.1. How does the ingtitution encourage feedback and communication from the
Students, Alumni, Employers, Community, Academic peers and other
stakeholderswith referenceto the curriculum?

Students
Feedback from students is obtained on a prescribed Performa and through verbal

communication on the Curriculum, teachers, facilities, support service and overall learner

centric issues. The data is analyzed by the Internal Quality Assurance Cell (IQAC). The
outcome is made available to the authorities, and teacher for perusal and needful action. The
teachers and authorities used the outcome of feedback as a basis for curriculum design and
development (subjects, papers, specidization, practicals, methods of Teaching, Learning and

Evaluation and learning activities / support services).

Alumni
Verbal feedbacks from alumni had been obtained during meetings. Its analysis has
been used in curriculum development and Teaching, Learning and Evaluation process.

Head of Schools
The feedback is being obtained from the head of practicing schools regarding the
performance of the teacher trainees and needful action is taken as per their feedback.

I mplementation
During the last working week of every year, feedback is collected from every student.
Alumni feedback is collected during alumni meet. The data is collected and analyzed
by the Quality Assurance Cell (QAC) which in turn suggests necessary change to the
management / University. Feedback from the employers is obtained informally when
the teacher and students meet them.

1.3.2. Isthere a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be brought in the
Curriculum? If yes give details on the same.

The feedback and suggestions are shared with respective staff members and outcome
is reviewed periodically. Staff and Principal adopt appropriate measures and work for
the betterment of quality education.

1.3.3. What arethe contributions of theinstitution to curriculum development?

On 10/9/2008 a one day conference was organized by the C.R. College of Education.

Head of Education Department, M.D. University, Principal and two lecturer of each Aided
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Education College participated in it, in which feedback obtained from various resources was
discussed and a report was prepared and submitted to M.D. University on this.
Recommendations are made to the board of study for implementation of changes in the
curriculum. On the recommendations of the conference, MDU syllabi committee
incorporated our suggestions in 2009-10 curriculum and new syllabus introduced in the
session 2010-11. Verbal suggestions are given time to time to Education Department of M.D.

University to revise some topics of curriculum and they acted upon that.

1.4  Curriculum Update

1.4.1. Which courses have undergone a major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

Earlier in the session 2010-11, B.Ed. syllabus was revised at large scale. In every
compulsory paper many new and contemporary topics were included and six compulsory
papers were included in place of four and one more optional paper was included. In previous
year ICT practical of 20 marks was the sub part of compulsory theory paper. Now ICT
practical of 50 marks is a separate subject and it is compulsory. Various Projects were aso
included.

But recently on the recommendations of NCTE, B.Ed. course is going to be two-year
course in al over India. Based on this recommendation, NCTE has suggested a curriculum
framework for two year B.Ed. course, which has been discussed by Department of Education
of affiliating university i.e. Maharshi Dayanand University, Rohtak. In the meeting all the
principals of Govt. /aided colleges were invited through E-mails to provide their valuable
suggestions for formation of new curriculum. Our college sent Dr. Chirag, Assistant
professor (Teaching of mathematics) to attend the meeting and to provide worthy suggestion
on the behalf of entire Satish Public College faculty. The meeting ended with a layout of two
year syllabus based on annual system with seven theory papers in each year with interna
assessment of 20% in each theory paper. It is also discussed and finalized in the meeting that
first year includes Four weeks of school teaching practice (i.e. two weeks of observation and

two weeks of teaching in schools). Also in second year, students have to do internship of 16
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weeks in schools of concerned district of college of education, where they shall work as

regular teachers. The meeting ends with vote of thanks to the Chair.

14.2.

15
151

What are the strategies adopted by the institution for curriculum revision and
update? (Need assessment, student input, feedback from practicing schools etc.)
Curriculum revision is done by University. Faculty Members of the college are
actively involved in this process and they give their innovative ideas and
suggestions on the bases of feedback obtained from the students.
It is not possible for Institutional authorities to change the curriculum as the
prescribed syllabus of University isto be followed, but implementation is done
immediately and effectively by the college authorities.
Best Practicesin curricular Aspects
What isthe quality sustenance and quality enhancement measur e undertaken by
theinstitution during thelast fiveyearsin curricular aspects?
During the session 2010-11, the university took an initiative to revise the syllabus at
large scale for B.Ed. mgjor steps are:
Two new subjects were introduced that is (Inclusive Education and
Curriculum & School Management)
In Paper VIII B, Community Based Projects and Work Experiences were
introduced and students have to choose any two of nine projects.
ICT Enabled Practical/Projects was introduced and made compulsory for all
students
Some new and needed topics were included in al compulsory subjects
Implementation of internal assessment in al theory papers.
Thrust to ICT enabled workshops, ICT competence, multi-skill development,
flexibility to slow learners and challenges to advanced learnersis provided.
Project work and training for students is arranged.
Continuous evaluation of studentsis done.
Academic calendar is developed at the beginning of the year to ensure the
smooth functioning of the Institution.
Institute arranges lecturers of eminent personalities from different fields.
The parents of the students are kept informed of the academic progress of their

wards telephonically.
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Academic Calendar, prepared every year, shows the tentative annual schedule
of the college activities.
Co-curricular and extra-curricular activities of the students are given adequate
weightage, alongside the curricular activities.
Students nominated / appointed as Members in some relevant committees of
the College, aongside the Teachers.
Tours, Field Trips, Practicals and Surveys to complement / supplement the
curricular delivery Systems.
Integrating new methods of teaching in the delivery systems of the curricula.
Smart classrooms.
Internship / School teacher practice.
Promotion of globa competencies among students through the use of
technology.

1.5.2. What innovations/best practices in ‘Curricular Aspects’ have been planned/

implemented by theinstitution?

Institution provides training of various teaching various skills to the students.
During teaching practice, students are encouraged to take the classes of
absentee teachers in the schools apart from their periods.
Curricular Counseling to the students by teacher educators.
Academic Caendar, aregular feature of the College.
Assignment work as a part of regular study.
Tutorials and remedial teaching are done, whenever required.
Feedback Systems, with an aim of improvements in quality.
Teacher’s Assessment by the students (this assessment includes curricular
coverage / implementation).
In the college, Red ribbon Cell, Women Cell, Legal Literacy cell, Gender
Sensitization Cell and various houses are formed to perform various activities
in the institution and to enrich student’s personality.
Various Projects are given to the students to obtain hands on training.
Various programmes are organized from time to time for development of
personality, leadership skill, Communication skill, Problem solving skill,
socia skills, Decision making skill and Time management skill etc.
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Additional Information to be provided by Institutions opting for Re-
accr editation / Re-assessment
1 What are the main evaluative observations/suggestions made in the first

assessment report with reference to curricular aspects and how have they been

acted upon?

In the previous assessment, the NAAC peer team gave 70 points for curricular
aspects. They have suggested for evolving a feedback system for both teachers and students.
It has also been suggested that more than one school should be taken for teaching practice.
The major quality sustenance and enhancement initiatives taken by the college are as follows:

Feedback Performa from students has been obtained which help us to improve
teaching practice.
Feedback regarding teaching practice is also taken from students, staff of
school and teacher educators and necessary changes are made accordingly.
2. What are the major quality sustenance and enhancement measures undertaken
by theinstitution since the previous assessment and accr editation.

Since the previous assessment and accreditation the following measures are

undertaken by the institution:

During the session 2010-11, the university took an initiative to revise the
syllabus at large scale for B.Ed. From upcoming session, the B.Ed. course is
going to be of years. So, again Department of Education of the affiliating
University is working on formation of new curriculum based on the guidelines
of NCTE.

Sports activities (indoor and outdoor) are organized by college. Annua Sports
meet isaregular feature.

Yoga Education is one of optional paper in curriculum and students opt it.
Specia lecture cum demonstration are organized for students by yoga teacher.
During 2011-12 the major change was adopted i.e. implementation of internal
assessment in all papers.

Language lab has been established.

Smart class rooms were established.

Learning resource Center has been established.

Campus has been made Wi-Fi from current session i.e. 2014-15

Plan and execution of Micro teaching plan.
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Preparing case study of norma child and problem child. Preparing

motivational schedule.

Faculty uses ICT, PowerPoint presentations, LCD projectors for Teaching

learning process. Students are also advised to do so during practice teaching

and final lesson for external evaluation.

Feedback is being obtained from School Heads, School teachers, Feedback is

being obtained from students on course, and on facilities available in

Institutions,

Rallies are conducted to sensitize students and society on various social,

environmental issues.

Delivery of Action Research plan and lesson based on Models of teaching.
CRITERION- 11

TEACHING-LEARNING AND EVALUATION

21 Admission Process and Student Profile:

2.1.1. Give details of the admission processes and admission policy (criteria for
admission, adherence to the decisions of the regulatory bodies, equity, access,
transparency, etc.) of theinstitution?

Admission process:

The college has a transparent admission process. B.Ed. admission process in
our state is centralized and undertaken by M.D.University,Rohtak,
Kurukshetra University, Kurukshetra, C.D.L.University, on rotation basis as
per the directions of the Government of Haryana. The designated university
conducts online counselling programme on the basis of academic merit of the
qualifying examination and colleges are alloted as per the availability of seats.
Eligibility for the course is 50% marks in qualifying exam and there is
relaxation to SC, ST candidates. They require 45% marks in qualifying exam.
The reservation policy of the State Government is strictly followed.

The prospectus is issued by the concerned university and it gives the detail for
admission procedure and the list of colleges, with the number of seats allotted
to them.

The process of admission is strictly merit based. The merit of admission
seekers is created on the basis of marks obtained by them in their qualifying

Examination.
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Admission Committee
As per the guidelines of the affiliating university the college constitutes an
admission committee comprising of one convener and two other members
from teaching faculty. The admission committee thoroughly checks eligibility
criterion and all the supporting documents.

21.2. How are the programmes advertised? What information is provided to
prospective students about the programs through the advertisement and
prospectus or other similar material of the institution? B.Ed. admission
programmeisannounced / advertized in national news papers.

The advertisements regarding the admission procedure are uploaded by the designated
University on its website as well as published in the newspapers so that everyone has access
to it. The admission process is online. The prospectus and application form is uploaded by the
university on its website. With online process, students can fill the form; know the different
scheduled dates and deadlines, necessary eligibilities and requirements with unhindered and
equal ease of access without any bar of time and place.

The prospectus issued by the University provides the list of affiliated colleges, with
the number of seats alotted to them, requirements, including the fee-structure, refund
policies, financia aid and student support services, €etc.

2.1.3. How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?

College is dlotted to the students through online counseling conducted by the
University and the admissions are strictly made on the norms provided by the NCTE,
University and Haryana Government. The institution sets up an admission committee
comprising of a convener and two other members to ensure the authenticity of the essential
documents. In case of doubts/ problems, the concerned university is consulted.

2.1.4. Specify the strategies, if any, adopted by the institution to retain the diverse
student population admitted to the institution. (e.g. individuals of diverse
economic, cultural, religious, gender, linguistic, backgrounds and physically
challenged)

Help desks are set up at the college entrance to assist applicants from the
backward sections in the admission processes and help the new entrants make
the right choice and fill up the application form.



Various scholarships and stipends are provided to the economically backward
students as per the rules and norms laid down by the state government.
The students from weaker economic background are also assisted through
additional books form college Library Book Bank
The college has adopted secular approach in al the practices. All the festivals
of diverse cultures and religions are celebrated in the ingtitution. All the
students are equally treated irrespective of their caste, creed, culture, religion,
language, economy, abilities, and gender in the institution.
The College has a women education encouraging and endorsing environment.
As the ratio of female pupil teachers is comparatively high, the college has
constituted a Women Cell to raise the issues pertinent to the women. Thereis
aprovision of separate common room for girls. Our institution provides hostel
facilities separately for girl studentsin the college premises. The hostel facility
is provided on subsidized rates for girl students.
Bilingual approach is used for the students who are not comfortable in English
Language.
Students have choice to select their comfortable medium of expression i.e.
Hindi or English.
Only a few physically handicapped students are admitted in the institution.
They are supported according to their needs and requirements by the faculty
members as well as the peer group members. Special care of physically
challenged are taken by arranging classes at ground floor and providing them
peer guides.
Career Guidance and Counseling Cell provides guidance to the students on the
various options available in the course of their study.
Grievance Redressal Cell helps in solving the problems of new entrants.

2.1.5. s there a provision for assessing student’s knowledge/ needs and skills before the

commencement of teaching programmes? If yes, give details on the same.

A one day orientation programme is organized before the commencement of
the teaching to acquaint the students to different subjects and available
options.
Talent Search Programme is organized in the beginning of session to provide

the students a platform to exhibit their curricular and co-curricular talent and
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potential.  Various  activities such as  Song/Dance/Dramatics,
Debate/Declamation/Symposium and Rangoli/Poster and Collage making are
organized by the college. Micro and Mega teaching provide opportunity for
testing their teaching and demonstration skills in particular subject before the
commencement of real teaching Practice.

2.2  Cateringto Diverse Needs:

2.2.1. Describe how doestheinstitution workstowar ds creating an overall environment

conducive to learning and development of the students?

College provides best of infrastructural facilities in form of vast college campus area

and proximity to beautiful natural surroundings.

WEell ventilated and lighted classrooms with comfortabl e seating arrangement
Enriched and well equipped Library with air conditioned resource room.

Fully equipped laboratories like Psychology lab, Science Lab, Computer Lab,
Language Lab etc., Smart classrooms, Multi-purpose Hall, RO purified
drinking water, Hygienic and clean separate toilets for boys and girls.

For Sports activities there is Volley ball playground, basket ball playground,
Badminton court etc.

Faculty of the institution is highly qualified and resourceful. Almost all the staff
members use smart boards and power point presentations to deliver their lectures. A well
planned academic calendar divided into three sessions is prepared perfect in tune with the
University’s Academic Calendar. Pre-planning of curricular and co-curricular activities
encourage every student to participate in various activities according to their interests and
capabilities. A detailed Time-Table is prepared by the Head of the institution distributing
time judiciously to curricular as well as co-curricular activities as per the guidelines of the
university. In the beginning of the session, a one day orientation programme helps the
students to get acquainted to the course content, various co- curricular activities and their
respective committees and cells. Before the commencement of Teaching practice session a
one day workshop on ‘Preparation and Handling of Teaching Aids’ is conducted by the
teaching faculty.

2.2.2. How doestheinstitution cater to the diverse lear ning needs of the students?

The institution divides the students in six Houses and allots them a mentor teacher for

individual attention. The mentor teachers and subject teachers collectively identify different

learning needs of the students and provide them the required support. The talented one’s are
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given extra challenging work in the form of assignments, seminars project work, organizing
different activities, Participation in intra college, inter college and university level
competitions to utilize their optimum potential and intelligence while other students are given
due attention according to their learning needs in the form of remedia classes, peer tutoring,
personal guidance, Continuous assessment of students through class tests and assignments.
Daily performance during morning assembly, develop the communication skill and
confidence level of the students.

2.2.3. What are the activities envisioned in the curriculum for student teachers to

understand therole of diversity and equity in teaching lear ning process?

Various subjects incorporated in the curriculum entitled as Learner, learning and
cognition and Inclusive education help the student teachers to understand student behavior,
their different learning needs, interests and capabilities. The paper, Philosophical and
Sociological bases of Education included in the curriculum provide ample opportunity and
scope for students to understand the role of diversity and equity in teaching learning process.
Practical experiences in the form of project work, co-curricular activities, and seminars
provide a scope to practice the same. The teacher educator presents him/herself as a role
model using different approaches and techniques to cater to the diverse learning needs of the
students and motivates the student teachers to apply the same in real class room situation.
2.2.4. How does the ingtitution ensure that the teacher educators are knowledgeable

and sensitive to cater to the diver se student needs?

Knowledge and sensitivity of teacher educators is ensured by the institution by
monitoring self appraisal report of teachers, observation by the Head of the
Institution, reviewing their suggestions given on different topics and feedback
taken from the students etc.
Faculty members keep them up to date by attending Refresher/orientation
courses, paper presentation in national and international seminars and
publishing various articles/books.
The faculty members encourage student teachers’ participation in different
activities without any discrimination on the basis of caste, color, gender, creed
or religion.

2.2.5. What arethevariouspracticesthat help student teachers develop knowledge and

skills related to diversity and inclusion and apply them effectively in classroom

situations?
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To provide theoretical background and its practical implications for dealing ‘Children
with Special Needs‘ and prepare pupil teachers for an Inclusive School, paper Inclusive
Education is prescribed in the curriculum. Students are acquainted with the educational
needs of special groups of students. The Faculty members make efforts to inculcate and
promote integrated value system among student teachers. Student teachers are given
knowledge and practical experiences of various teaching methods according to individual
differences.

Debates and discussion are organized to make student teachers aware about disparity
in society, need of equality in education, problems of disadvantaged groups.

Holding daily morning assembly in which the whole faculty and pupil teachers get
together to promote values like tolerance, respect for others, patience, sympathy and
empathy, cooperation, truth fullness etc among students.

23 TEACHING-LEARNING PROCESS:

2.3.1. How does the ingtitution engage students in active learning? (Use of learning
resour ces such as library, web site, focus group, individual projects, smulation,
peer teaching, role-playing, internships, practicum, etc.)

The college organizes various types of co- academic and cultural events like quiz,
poster-making, symposia, paper-reading, debates, skits, etc. that help students in chiseling
their personality. The Inter-college and intra college academic and co-curricular programmes
besides enhancing creativity bring a competitive edge to the academic endeavor of the
students. The college has smart class rooms, IT lab with internet facility, OHPs, and seminar
hall to develop interactive skills. Groups are made for ICT enabled projects having a
‘computer literate’ as the group leader which in turn promotes peer tutoring and develops the
core values like cooperation and empathy.

Library is well-equipped with current books, magazines, newspaper, journals,
encyclopediaetc. Thereis afacility of accessing e-books and e-journal through internet in the
library resource room.

Student teachers have to face the real class rooms as part of their practice — teaching
programme. Internship helps students to practice the skills which they learn in their theory
papers. Teacher educators provide a model demonstration lesson before the commencement
of real teaching. Micro and Mega lessons are taught in simulated conditions by the pupil
teachers.

Extension Lectures are also organized by the institution to develop better

understanding and deeper insight on certain important topics.
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2.3.2. How ‘learning’ is made student-centered? Give a list of the participatory
learning activities adopted by the Institution and those, which contributed to
self-management of knowledge, and skill development by the students?

Learning is made more student-centric by laying stress on specific learning outcomes
for al subjects and making it more participatory and interactive through Group Activities like
Group discussions, Teaching Model Making, Brainstorming, Field survey/Field work, Role
Playing during Skill in Teaching Practice, Academic Debates, Morning Assembly Activities
which while strengthening the knowledge base contribute to skill formation and managerial
skills both at personal and interpersonal level.

Various projects are assigned to the students, through which they learn how to solve a
particular problem and study that problem in-depth.

Students are given computer aided instructions and motivated to use latest technology.
Fundamental knowledge of using computer is given through a compulsory paper.

2.3.3 What are the instructional approaches (various models of teaching used) and
experiences provided for ensuring effective learning? Detail any innovative
approach/method developed and/used.

Although formally there is no provision for teaching lessons based on models of
teaching but students are given informal training for using different models like Mastery
Learning Model for developing expertise in lesson planning. Enquiry Training Model and
Basic Teaching Model are used to make teaching- learning process effective. The teacher
uses various instructional approaches like Inductive-Deductive Approach, Situational
Approach, Communicative Approach and Heuristic Approach. Institution encourages the
teacher educators and students teachers for use of ICT in each and every subject for effective
teaching learning. Teacher educators use PowerPoint presentation, overhead projector and
slides themselves to present a role model to student teachers. The prospective teachers make
Power Point presentation individually or in groups to deliver their assigned projects with the
help of multimedia/ICT. This unique method enhances and improves the skills of utilizing the
resources, expression and communication among the pupil teachers etc.

2.34 Does the institution have a provision for additional training in models of
teaching? If yes, provide details on the models of teaching and number of lessons
given by each student.

No, the institution has no provision for training model of teaching.

2.3.5 Do the student teachers use micro-teaching technique for developing teaching

skills? If yes, list the skills practiced and number of lessons given by each student
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per skill. Yes, the student teacher uses micro teaching technique for developing

teaching sKills.

As per the syllabus prescribed by the university, each student has to practice five

micro lessons one for each skill. Following skills are practiced during micro teaching:-

@
(b)
(©)
(d)

(€

Skill of introducing the lesson
Skill of Illustration with example
Skill of Questioning

Skill of reinforcement

Skill of Stimulus variation

Theoretical aspect of each skill is discussed in great length in the classroom, thereafter

demonstration lesson is given on each skill by concerned subject teachers. Complete micro

teaching cycle is demonstrated to the students. The peer observer and supervisor give

feedback to prospective teachers. Each student has to practice skill twice in teach and re-

teach sessions.

2.3.6 Detail the process of practice teaching in schools. (Lessons a student gives per

day, lessons observed by the teacher educators, peers/'school teachers, feedback

mechanism, monitoring mechanisms of lesson plans, etc.)

Teaching practice is done in two practicing neighborhood schools. Each pupil teacher

has to deliver 20 real lessons, 2 discussion lessons and 5 observation lessons in each subject.

For first 10 days five lessons are delivered alternatively for both the subjects. For rest of the

lessons each pupil teacher delivers 2 lessons per day (one in each teaching subject).

Total Teaching Practice = 40 days as per the guidelines of the University.
Teacher educators ensure that the lesson plans are prepared using proper
methodology and are grammatically correct, by checking them thoroughly
before delivering of lessons.

One teacher educator observes about 30-35 lessons per day. School teachers
also monitor the student teacher.

10 peer observations are done by each pupil teacher during Discussion
Lessons.

Teacher educators write elaborate remarks on the lesson plans to provide
feedback to the students.

discussions lessons in each teaching subject are delivered by the pupil teacher

and they are evaluated out of 100 marks. The common errors are discussed
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and individual problems are sorted out. Feedback about the skill in teaching
practiceis also collected for further improvement.
2.3.7 Describethe processof Block teaching/ Internship of studentsin vogue.

Along with teaching practice, the student teachers participate and learn with school
staff members how to make register, make time table, take attendance, and conduct different
school programmes.

2.3.8 Arethe practice teaching sessions/plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes, give details on the same.

Teaching Practice sessions are very well planned in advance with the co-operation of
school principal and staff in making Time-Table, class- alotment, course-outlines and
strategies to maintain discipline. A detailed Fixture is prepared by the skill in teaching in
charge, mentioning the roll no. of the students, allotted class and period. The fixture is
circulated in the practicing schools as well as among the faculty members of the institution
before the commencement of the teaching practice session. A copy of fixture is placed on the
college notice board for the information of the student teachers. On the basis of time table
and topics given by the school, the students prepare lesson plans according to the requirement
of the concerned schools. Teacher Educators of the concerned teaching subjects serve as
mentor teachers at every step.

2.3.9 How does the institution prepare the student teachers for managing the diverse
lear ning needs of studentsin schools?

To manage the psychological needs of the school students, pupil teachers are
familiarized and well trained with respect to individual differences, psychology, stress,
emotions and behaviour of the school students. The student teachers are prepared to manage
the various learning needs of school students under the subjects: Learner, Learning and
cognition, Inclusive Education and Special Education. The student teachers become familiar
with child psychology, their needs, and problems through these subjects. The students are
imparted knowledge regarding the principles of teaching, maxims of teaching, audio-visual
aids and methods of teaching. For skill development, micro teaching is conducted before the
beginning of practice teaching. Model lessons are given in all subjects. Thorough and
comprehensive instructions are given to trainees regarding lesson plans, criticism, feedback
and peer observations before teaching.

2.3.10. What are the major initiatives for encouraging student teachers to use / adopt

technology in practice teaching?
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Teacher Educators use Power Point Presentations and internet to make teaching-
learning more interactive and interesting. College organizes workshops and extension
lectures using latest technology by eminent scholars and subject experts. ICT based teaching
methods are used for more and more topics. Student teachers are encouraged to use internet
videos of selective topics. Students are allotted topics to prepare power point presentations.
Latest ICT equipments are provided to the student teachers.

24 TEACHER QUALITY
24.1 Arethe practice teaching sessions/plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes, give details on the same.

School principa and staff are involved for the smooth completion of the real teaching
practice. School and the institution jointly prepare Time-Table, class- alotment, course-
outlines and strategies to maintain discipline. On the basis of time table and topics given by
the school, the students prepare lesson plans according to the requirement of the concerned
schools. Teacher Educators of the concerned teaching subjects serve as mentor teachers at
every step.

24.2 What istheratio of student teachers to identify practice teaching schools? Give
the details on what basis the decision has been taken?

For Practice Teaching sessions, we try to involve nearby schools but it varies every
year depending upon the consent and no. of classes given by practicing schools. On the basis
of the strength and the no. of classes in the school, the allotment of student teacher is done.
The students are divided into groups according to the following criteria:

1. According to the medium
According to the teaching subjects selected by student teacher.

According to the location of schools.

According to the requirement of the schools.

o M W D

According to the level of the schoal i.e., middle, high and senior secondary.
2.4.3 Describe the mechanism of giving feedback to the students and how it isused for
per formance improvement.

Mentor teachers thoroughly check the lesson plan, review instructional aides, discuss
the mistakes and provide suggestive measures before delivering the lesson. Observation and
elaborative remarks related to their teaching are written by the mentor teachers on every
lesson. Peer students also observe the lesson and provide feedback. School teachers on
practice-teaching duty also observe the lessons and give useful suggestions. Feedback given

by the Head and teachers of the practicing schools is considered for necessary modification.
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Two discussions lessons from each teaching subjects are evaluated out of 100 marks by the
mentor teachers. Students also fill the required feedback Performa which is analyzed for
further improvement.
2.4.4 How does the institution ensure that the student teachers are updated on the
policy directions and educational needs of the schools?
Before the commencement of the teaching practice programme student teachers are
instructed to visit the allotted schools to have an idea about the working of the school. The
student teachers discuss about the policies and educational needs of the school with the

principal and any other senior staff member of practicing schoal. .

245 How do the students and faculty keep pace with the recent developments in the
school subjects and teaching methodologies?

The faculty and the students keep them up to date with the recent developments in the
school subject and teaching methodology by utilizing the following available resources i.e.
Educationa websites, e-resources, Latest edition of books, Latest journals, Book reviews,
Interactive CDs , Conferences, seminars, workshops, refresher and orientation courses and
expert lectures.

24.6. What are the major initiatives of the institution for ensuring personal and
professional/career development of the teaching staff of the institution (training,
organizing and sponsoring professional development activities, promotional
policies, etc?)

The institution encourages the employees towards their career development by
permitting them to participate in orientation programmes, refresher courses, workshops,
conferences and seminars. Latest journals, newspapers, reference books, magazines and Wi-
Fi enabled internet are available to al the teaching staff of the institution. Duty Leaves are
also assigned for various academic/professional/personal development programmes.

2.4.7. Doesthe institution have any mechanism to reward and motivate staff members
for good performance? If yes, give details.

Yes, the teachers are motivated for good performance. Verbal suggestions of the
teachers are aways welcomed and their feedback in incorporated for quality enhancement.

25 Evaluation Process and Reforms
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25.1. How the barriers to student learning are identified, communicated and
addressed? (Conducive environment, infrastructure, access to technology,
teacher quality, etc.)

Barriers to student learning are identified through class assignments, weekly tests,
seminars, model examinations, observation and feedback from faculty members. The barriers
are addressed according to the individual needs and available resources in the best possible
way. The teacher student ratio in teacher training institutes is quite less and this paves the
way for better individual attention to the students. The students are continuously and
comprehensively evaluated throughout the year and it becomes easy to identify the barriers to
student learning. Students are also free to communicate their problems to the Principal and
faculty, in amost democratic way. The institution provides best of the best environment both
physical and socia, infrastructura facilities in the form of smart classrooms , RO purified
water,24 hrs power backup etc. and technological inputs like fully AC Wi-Fi enabled ICT
room and Library resource room to improve quality of teacher training. All the teaching staff
of the college is well qualified and motivated to pursue further studies for their professional
growth. There is a feedback mechanism to assess the teacher quality from students’ point of
view. College has also established a Grievance Redressal Cell to address such issues.

2.5.2. Provide details of various assessment /evaluation processes (internal assessment,
midterm assessment, term end evaluations, external evaluation) used for
assessing student learning?

Mid-Term Assessment of the student teachers is done through the House
Examination once or twice in an academic year.

For Internal assessment of the students subject teachers conduct regular class
test and give project work/sessional work and assignments. After the
completion of each unit tests are taken by the teachers for continuous
evaluation.

The teachers also evaluate the student teachers through their classrooms
interactions, participation in the co curricular activities and over all peer
behavior. It facilitates the diagnosis of learning problems and providing
corresponding remedial treatments.

Theory part is assessed internally (20%), and externally (80%) through year -

end Examination.
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Practice teaching and work experience is assessed through External Examiners
at the end of year conducted under the aegis of M.D. University.  As such,
various approaches to evaluation i.e. formative, diagnostic and summative are
used for assessing student learning.
253 How are the assessment/evaluation outcomes communicated and used in
improving the performance of the students and curriculum transaction?

Results of the terminals and discussion lessons are displayed on the notice board in
the form of rank list, answer sheets are shown to the students and their strengths/weaknesses
are thoroughly discussed by the subject teacher. Throughout the academic session students
are continuously assessed for their overall behavior in academics, co-curricular activities,
general conduct, discipline, regularity (attendance), through observation and other evaluative

tools. Remedial classes are arranged for weak students.

25.4. How ICT isused in assessment and evaluation processes?

Assessment and evaluation process are followed by data management and the

computerized datais arranged rank wise for future reference and feedback.

2.6  Best Practicesin Teaching -L earning and Evaluation Process

2.6.1. Detail on any significant innovations in teaching/lear ning/evaluation introduced
by theinstitution?

All the Faculty members prefer to use smart boards/power point presentation to make
their teaching more communicative and participatory. By this practice the student teachers
get motivated and use such technology in delivering their lessons during teaching practice.

In our ingtitution an effective method of learning is performed in the form of
‘extension lectures’. For this the faculties from other departments are called. By using the
resources of institute they prepare their topics and deliver their words with the help of
multimediag/ICT. After their presentation cross questions were asked to check the
comprehensive knowledge. This unique method increases the skill of utilizing of resources,
expression and communication powers among the pupil teachers.

For continuous and comprehensive assessment of the students, subject teachers
conduct regular unit tests and give project work/sessional work and assignments.

2.6.2. How doestheinstitution reflect on the best practicein the delivery of instruction,

including use of technology?
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In the delivery of extension lectures LCD projectors, OHP, laptop, computers and
smart boards are used as instructiona tools. It makes teaching as well as learning more
interactive, participatory and hence effective both for teachers and students.

Additional Information to be provided by Institutions opting for Re-
accr editation / Re-assessment

What are the main evaluative observations/suggestions made in the first assessment
report with reference to Teaching Learning and Evaluation and how have they been acted
upon?

In the previous report it was suggested that the teacher educators should be qualified
and appointed on regular basis and use bilingual method as the medium of instruction for
better understanding of students. Emphasis should be given on making ICT lab. Equipped
with more computers and appointing a separate teacher.

On the basis of suggestions given by NAAC peer team, the following measures have

been taken for quality sustenance and enhancement.

Faculty members use bilingual method as a medium of instruction for the
better understanding of the students belonging to rural aress.

The entire teaching faculty isfully qualified according to the NCTE norms and
appointed by the institution on regular basis.

As CCE is implemented in all CBSE schools so the college has adopted and
implemented continuous and comprehensive evaluation system.

ICT lab has been renovated and more computers are purchased with latest
configuration.

ICT istaught as a compulsory subject theoretically aswell as practically.

The college has appointed Asst. Prof. (Computer Science) on regular basis.
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3.1

CRITERIA -1
RESEARCH CONSULTANCY AND EXTENSION

Promotion of Research

3.1.1 How does the institution motivate its teachers to take up research in

education?

The ingtitution sends the staff members for seminars / Workshops /
Conferences.

The ingtitution encourages the staff members to keep themselves up to date.
The Faculty members are encouraged to use Library and Internet facilities at
any time.

Teachers are encouraged to participate in  research related
seminars/conferences/workshops. The principal of institution sponsors
faculty member by giving them on duty leave.

Teachers are encouraged to register for Ph.D. programme.

The college lays emphasis on the concept of promotion of research and on

action research.

3.1.2 What are the thrust areas of research prioritized by the institution?

below:

The mgjor thrust areas where the various research activities are conducted are enlisted

Comparative Study and Curriculum
Instructional Methods

Measurement and Evaluation
Curriculum framework / development.
Teacher education

Specia Education

Active Learning Methods

Quality Education

Educationa Technology

Value Education
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3.1.3 Does the institution encourage Action Research? If yes give details on
some of the major outcomes and the impact.

Action Research is encouraged among the students it is the part of
curriculum. For conducting Action Research, student teachers take up certain
problem areas. Action Research is an ingredient of assessment. Student teachers
try, for example, to study the cause of indiscipline, absenteeism, maladjustment
and other similar problems of immediate concern. Students use self constructed
tools for data collection. The results of the analysis are discussed with faculties.
Action Research is done at school level at the time of the internship. The student
teachers select a topic that touches the students of the school. On the selected
topic, the student teachers make a survey to find out the facts by interacting
with the principal, student teachers of the school, etc. and analyze the
collected data. The findings have actually led to considerable improvement in the
quality of teaching and discipline at the level of practice teaching schools.

Action research has -
Developed and incul cated research-attitude amongst students
Helped to improve teaching-learning effectiveness in schools
Identified and nurtured creativity among students through innovative
activities
Helped to incorporate innovative teaching-learning practices Thus, action
researchisan activity that has benefited students, teachers, institution and
the community in general.
3.14 Give details of the Conference/Seminar/Workshop attended and organized
by the faculty members in last five years.

The details of the Conference/ Seminar /Workshop attended by the faculty

members:
Dr.V.K. Mittal
1. Attended a two day National Seminar and presented a paper on “From Brick

to Click: Transforming Libraries into Social Sciences” at University of Delhi,
from 7/2/14 to 8/2/14.
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2. Participated in International conference on “Convergence of Libraries,
Archives and Museums” at Indira Gandhi national center for Arts, New Delhi
from 27-29 November, 2014.

Dr. Navita Arora

1

Attended a National Workshop on “ Quality Concerns and New Methodology
Measures of assessment and Accreditation of Higher Educational Institutions” at
Shri Krishna College of Education, pali Mahendergarh on 11/12/10.

Attended a one day National Seminar on “Commercialization of education” at RLS
College of Education, Sidhrawali on 28/2/11 and presented a paper “Is
commercialization of education degrading our moral values”.

Attended a two day National Seminar on “teacher Education for Peace and
harmony” at RLS College of Education, Sidhrawali Gurgaon from 24/3/12 to
25/3/12 and presented a paper “Inculcating Values of Peace and Co-existence
through Education”.

Attended a National Seminar cum workshop on “Inclusive education: Perspective
and challenges” at Deen Dayal Rastogi College of Education, Gurgaon on 29/4/11.
Attended a two day National Seminar cum Workshop on “Dr. ravindra nath tagore:
Educational Perspectives and Practices” at Oxford Girls College of Education,
Daulatpur road, Uklana Mandi, Hissar from 22/12/11 to 23/12/11 and presented a
paper “Education and Naturalism”

Attended a two day National Conference on “Current Trends in Evaluation: CCE
and Grading System” at gaur Brahman College of Education, rohtak from 30/3/12 to
31/3/12 and presented a paper “importance of CCE”.

Attended a two day National Seminar on Challenges to Teacher Education in
the Era of Globalization” at Department of Education, MDU, Rohtak from
30/11/13 to 1/12/13 and presented a paper “Professional Ethics in teacher
Education”.

Attended a one day National Seminar on “Emerging Role of Teacher
Education: Global and National Perspective” at Rao Lal Singh College of
Education Sidhrawali, Gurgaon on 14/3/2015 and presented a paper.
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Dr. Chirag

1.

10.

Presentation of Paper entitled as “Convergence of ICT in Teacher Education” in
International Conference (EDUCON-2009) conducted by LPU, Phagwara and
AIAER from Aug. 3-5, 2009

Presentation of Paper entitled as “ICT: A Boon for Teacher Professional
Development in 21% century” in World Conference (EDUCON-2010) conducted by
LPU, Phagwara and AIAER from November 12-13, 2010.

Presentation of Paper entitled as “Convergence of ICT in Higher Education” in
International Conference conducted by Department of Education, Lucknow and
AIAER form December 22-24, 2009.

Presentation of paper entitled as “Implications of ICT in Teacher Education: Little to
Lose; More to Gain” in National Seminar conducted by P.D.M. College of
Education, Bahadurgarh on March 6, 2010.

Presentation of paper entitled as “Implications of Internet in Research: Opportunities
and Challenges” in National Seminar conducted by JCD Vidyapeth, Sirsa from 22-
23 march, 2010.

Presentation of paper entitled as “Role of ICT in Teacher Education: Opportunities
and Challenges” in National Seminar conducted by Patudi College of Education,
Pataudi on April 17, 2010.

Presentation of paper entitled as “ Impact of Globalization on Higher Education:
Promises and Perils” in National Seminar conducted by Institute of Teacher
Education, Modinagar, Gaziabad (UP) from 24-25, April, 2010.

Presentation of Paper entitled as “Digital Divide: A Challenge for E-learning in
India” in National Seminar Conducted by R. L. College of Education, Darar, Karnal
on April 30, 2010.

Presentation of Paper entitled as “The Right of Children to Free and Compulsory
Education (RTE) Act, 2009: Promises & Perils” in National Seminar Conducted by
Mangalmay Institute of Management and Technology, Greater Noida (U.P.) on 27"
November, 2010.

Presentation of Paper entitled as “ICT: A Boon for Quality Education” in National
Seminar Conducted by BLJS (PG) College, Tosham & Sponsored by Higher
Education Commissioner, Haryana from 14-15 january, 2011
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11.  Presentation of Paper entitled as “Constructivism: A holistic Approach to Teaching
learning” in National Seminar Conducted by C.R. College of Education, from 24-25
March, 2012

12. Presentation of Paper entitled as “Implications of ICT in Teacher Education” in
National Seminar Conducted by Gaur Brahman College of Education, Rohtak, &
Sponsored by Higher Education Commissioner, Haryana from 22-23 march, 2014.

13.  Attended a one day National Seminar on “Emerging Role of Teacher Education:
Global and National Perspective” at Rao Lal Singh College of Education Sidhrawali,
Gurgaon on 14/3/2015 and presented a paper.

WORKSHOPS

1 Workshop Attended on Curriculum Reforms in Higher Education organized by
Department of Education, M.D.U., Rohtak on may 23, 2009

2. Workshop attended on NAAC Accreditation conducted by BPS MAHILA
Vishvavidyaya, Khanpur on Nov. 18, 2011.

3. Two-Day Orientation Programme on National Curriculum Framework for Teacher
Education, 2009 organized by Dept. of Education from Feb. 26-27, 2011.

4. National Workshop attended on Use of Multimedia Software in ICT and Its

Integration in Education organized by C.R. College of Education from July 1, 2012.

Dr. Minakshi Nandal

1.

Attended a two day National Seminar on ICT in teacher Education: Need of the
Hour” at Gaur Brahman College of Education, Rohtak from 22/3/14 to 23/3/14 and
presented a paper “Teaching-learning through Cloud computing: the Next
Generation E-learning method”.

Attended a National Seminar on Empowering Women in Rural India” at Maharani
Kishori Jat kanya Mahavidyalaya, Rohtak on 29/3/14 and presented a paper “ICT as
a Tool for the Empowerment of Rural Women in India”.

Attended a National Seminar on “Inclusive Education: Issues and Challenges ahead”
at C.R. College of Education, Rohtak on 12/4/14 and presented a paper “Need of
Quality Curriculum for the Students with Disabilities in a general Classroom”.
Attended a one day National Seminar on “Innovative Researches in Life Science” at
Dept. of Zoology, MDU Rohtak on 21/02/2015 and presented a paper “A perspective
of Various Techniques of Bio Sensors for the Bacterial Pathogenicity”.
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Attended a one day National Seminar on “Emerging Computing Technologies an
ICT for Development 2015” on 28/2/2015 at Dept. of Computer Science and
Application MDU, Rohtak and presented a paper “ Life Long Learning Strategies for
the Enhancement of Quality of Education”

Attended a one day National Seminar on “Emerging Role of Teacher Education:
Global and National Perspective” at Rao Lal Singh College of Education Sidhrawali,
Gurgaon on 14/3/2015 and presented a paper entitled *“ Inclusive Education : An Hour
Need”.

Attended a three day International Seminar on “Sustainable Development in 21%
Century : A Global Perspective” on 19/03/2015 to 21/03/2015 at Chaudhary Ranbir
Singh University, Jind and presented a paper entitled “ Methods of Antibiotic
Resistance: A Comparative Study, Challenges and Need of World Wide Solution”.

Asha Chabra

1.

Attended a two day National Seminar at Mahargja Agersen PG College, Jagadhari
from 21/02/14 to 22/2/14 and presented a paper “Hindi Bhasha Ke Unayan ke liye
Unicode ki Anivaryta ththa ise lagu krne me kathinaiya”.

Attended a two day National Seminar on Innovative Techniques in Teaching
Learning and Evaluation at Ahmadnagar College, Ahmadnagar from 10/2/2014 to
11/2/2104 and presented a paper.

Attended a two day Nationa Seminar on ICT in teacher Education: Need of the
Hour at Gaur Brahman College of Education, Rohtak from 22/3/14 to 23/3/14 and
presented a paper “Emerging Trends in Teacher Education-ICT Enhancing

Teaching-learning”.

Arti Pasricha

1.

Attended a two day National Seminar on “Innovative techniques in teaching-learning
and Evaluation” at Ahemadnagar College, Ahemdnagar from 10/2/14 to 11/2/14 and
presented a paper.

Attended a two day National Seminar at mahargja Agersen PG College, jgadhari
from 21/02/14 to 22/2/14 and presented a paper “Unicode encoding system:
Mankikaran ki Avshyakta Evam Badhae”.

Attended a two day Nationa Seminar on ICT in teacher Education: Need of the
Hour” at Gaur Brahman College of Education, Rohtak from 22/3/14 to 23/3/14 and
presented a paper “Emerging Trends in Teacher Education-ICT Enhancing

Teaching-learning”.
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Mrityunjay Y adav

1.

Attended a National Workshop on “Cooperative Learning and Constructive
Approach in Education at gaur Brahman college of Education, Rohtak on 6™ march,
2013

Attended a two day National Seminar on “internal Quality Assurance: developing
processes for Positive Outcomes” at Chitkara College of Education for Women,
Punjab from 25/07/13 to 26/7/13 and presented a paper “Teacher Education
Institution: Quality Issues and Challenges”.

Attended a two day National Seminar on “Higher Education for Women through
Open university: Issues and strategies” at Post Graduate department of Home
Science, Magadh Mahila College, Patna University, Patna from 23/08/13 to 24/8/13
and presented a paper “Challenges to higher Education and Role of Open University:
Women Education and Empowerment”.

Attended a Three day National Conference on “Revisiting Issues of Women’s
Security: From Womb to Tomb” at Pragya University maharani College, Rajasthan
from 11/09/13 to 13/9/13 and presented a paper “Women Security: Need to promote
Attitudinal Changes”.

Attended a two day National Seminar on Challenges to Teacher Education in the era
of Globalization” at Department of Education, MDU, Rohtak from 30/11/13 to
1/12/13 and presented a paper “Quality Issues and Challenges for Teacher Education
in the Era of Globalization”.

Attended an International Conference on “Building Competency based Teacher
education in global Perspective” at 8" Biyani International Conference, on
26/7/2013 and presented a paper “Building Competency based Teacher Education in
Global Perspective: Quality Issues and Challenges”.

Attended a one day National Seminar on “Emerging Role of Teacher Education :
Global and National Perspective” at Rao lal Singh College of Education Sidhrawali,
Gurgaon on 14/3/2015 and presented a paper entitled “ Quality Deterioration in

Teacher Education : How to Combat it”

Mr. Dinesh Kumar

1.

Attended a National Workshop on “Cooperative Learning and Constructive
Approach in Education at gaur Brahman college of Education, Rohtak on 6™ march,
2013.

73



3.2
321

Attended a two day National Seminar on “Internal Quality Assurance: developing
processes for Positive Outcomes” at Chitkara College of Education for Women,
Punjab from 25/07/13 to 26/7/13 and presented a paper “Developing Teacher learner
Bonds for Quality Assurance”.

Attended an International Conference on “Building Competency based Teacher
education in global Perspective” at 8™ Biyani International Conference, on
26/7/2013 and presented a paper “New Paradigms of Teacher Education through
ICT™.

Attended a two day National Seminar on “Higher Education for Women through
Open university: Issues and strategies” at Post Graduate department of Home
Science, Magadh Mahila College, Patna University, Patna from 23/08/13 to 24/8/13
and presented a paper “Role of Higher Education in Career Building of Women”
Attended a Three day National Conference on “Revisiting Issues of Women’s
Security: From Womb to Tomb” at Pragya University maharani College, Rajasthan
from 11/09/13 to 13/9/13 and presented a paper “Women Empowerment: problems
& Challenges”.

Attended a two day National Seminar on Challenges to Teacher Education in the era
of Globalization” at Department of Education, MDU, Rohtak from 30/11/13 to
1/12/13 and presented a paper “Issues and Challenges to Teacher Education in the
Eraof Globalization”.

Resear ch and Publication Output:

Give details of instructional and other materials developed including teaching
aids and or used by the institution for enhancing the quality of teaching
during the last threeyears.

Power point presentations and transparencies are regularly used for day-to-day

teaching. Faculty members put their best efforts in preparing the instructional material for

core and optional papers which mainly includes downloaded ppts, reference material etc.

The teacher trainees prepare instructional material for teaching in schools of their respective

subjects. Students develop material in the forms of charts, models, etc. as teaching aids for

each of their two teaching subjects. They are also required to develop and use their own

teaching aids in the form of pictures, charts, maps and models which are used for the micro-

lessons and practice lessons. They are also motivated to take technology based lessons using

Power-point presentations and Transparencies too. The use of such learning material

ascertains and enhances the effectiveness of the learning process.
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322 Give details on facilities available with the institution for developing

instructional materials?

The following facilities are available in the institution for the development of

instructional materias:

The college has its own computer laboratory with sufficient number of computers,

internet connection, scanner and photocopy facility.

Students and teachers are motivated to use instructional materials which are available

in the institution.

The College has Interactive Boards in al class rooms for effective teaching.

Detail list of Instructional Materials

Sr.No. Name of the item Quantity
1 RADIO ONE

2 T.V. FIVE

3 V.C.R. ONE

4 AUDIO CASSETTE RECORDER ONE

5 SLIDE PROJECTOR THREE
6 OVER HEAD PROJECTOR THREE
7 DISPLAY SCREEN TWO

8 L.C.D. PROJECTOR THREE
9 STILL CAMERA ONE

10 CDs SIXTY
11 PHOTO COPIER MACHINE ONE

12 COMPUTER SIXTY ONE
13 INTERNET CONNECTION WITH SIXX

14 PRINTER NINE

15 LAPTOP ONE
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PSYCHOLOGY LAB

LEARNING AND MEMORY TEST

NAME OF THE TEST PREPARED BY MANNUAL | CB. | A.SHEET
RAKHI & ABHA

SPAN OF IMMEDIATE MEMORY BHARGAVA 1 1SET

HUMAN MEMORY & EXP.PROCEDURE Dr. B.B.ASTHANA 1+1 1+1 SET

RAPID AUTOMATIC NAMING Dr. RAJK. GUPTA 1 90
ADARSH KOHLI

PGI BATTERY ON MENTAL EFFICIENCY | & VERMA 1 1SET

MENTAL FATIGUE VIVEK BHARGAVA | 1 1SET

SPEED & ACCURACY RELATIONSHIP VIVEK BHARGAVA | 1 1SET

MIRROR DRAWING TEST

THE EFFECT OF CO-OPERATION &

COMPETITION ON THE PERFORMANCE

OF A TASK USHA BHARGAVA |1 100
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PERSONALITY TEST

NAME OF THE TEST PREPARED BY MSL\IL CB. |AS.
THEMATIC APPERCEPTION TEST L.P.MEHROTRA 1
PERSONAL PREFERENCE SCHEDULE | RAM RISHI TRIPATHI 1 1SET
BELL'SADJUSTMENT INVENTORY | Dr. RK.OJHA 6 27
CHILDREN'S APPERCEPTION TEST | LEOPOLD BELLAK 1

RAKHI &
RATING METHOD ABHA BHARGAVA 1 100
SELF CONCEPT QUESTIONNAIRE Dr. RAJKR. SARASWAT | 1 1SET

Dr. M.C.JOSHI &
SOCIAL BEHAVIOUR INVENTORY | JAGDISH PANDEY 1 1SET
MANUAL FOR THE HSPQ Dr. S.D.KAPOOR 1 100
MALHOTRAS TEMPERAMENT Dr. SAVITA MALHOTRA &
SCHEDULE ANIL MALHOTRA 1 1SET
INTROVERSION EXTROVERSION
INVENTORY Dr. PF.AZIZ 5 84
IMPULSIVENESS SCALE Dr. SN.RAI 1 1SET

Dr. RP.VERMA,
SELF EXPRESSION INVENTORY USHA UPADHYAYA 1 1SET

Dr. YASHVIR SINGH &
PERSONALITY INVENTORY HAR MOHAN SINGH 1 1SET
EYSENCK PERSONALITY
INVENTORY B.S.GUPTA 4 49
EYSENCK'S MAUDSLEY SSJALOTA &
P.INVENTORY S.D.KAPOOR 1 100
NEUROTICISM SCALE Dr. I.H.SCHEIER & 1H.
QUESTIONNAIRE R.B.CATTELL BOOK |24
ROSENZWEIG PICTURE UDAI PAREEK &
FRUSTRATION TEST SAUL ROSENZWEIZ 1

1
RORSCHACH TEST HERMANN RORSCHACH | (BOOK) | 10
1(A)+1 100+

16 PF S.D.KAPOOR © 100
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INTELLIGENCE TEST

NAME OF THE TEST PREPARED BY 'lil/lSAI\\lL C.B. | ASHEET
SAMOOHIK MANSIK

YOGYATA PARIKSHA (1/61) | Dr. RK.TANDON 6 9
TEST OF GENERAL | Dr. SK.PAL &

INTELLIGENCE K.SMISHRA 1 100
SAMOOHIK MANSIK

YOGYATA PARIKSHA(2/70) | Dr. RK.TANDON 2 200
MANSIK  YOGYATA Kl

SAMUHIK PARIKSHA Dr. SHYAM SWRUP 3 206
GROUP TEST OF GENERAL

MENTAL ABILITY SJALOTA 1 100
RAVEN'S STANDARD

PROGRESSIVE MATRICES RAVEN,JH.COURT 1+1 100
GENERAL MENTAL

AWARENESS TEST Dr. RP.SRIVASTAVA |1 100
PROBLEM SOLVING

ABILITY TEST L.N.DUBEY 1 100
REASONIING ABILITY TEST | L.N.DUBEY 1 100

TEST OF HIGHER MENTAL | Dr. D.N.SANSANWAL

ABILITIESIN SCIENCE & JOSHI 1 100
TARK

YOGYATA(REASONING

ABILTY) KRISHNA BAYATI 1 100
VERBAL INTELLIGENCE | RK.OJHA&K.RAY

TEST CHOWDHURY 1 100
MIXED TYPE GP.TEST OF

INTELLIGENCE P.N.MALHOTRA 1 100
BHATIA BATTERY TEST OF

INTELLIGENCE 1 49
CONCEPT ATTAINMENT | Dr. ANURADHA JOSH 1

TEST & ARYA 1 SET
HUMAN FIGURE DRA. TEST | A.N.MISHRA 1 1SET
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APTITUDE TEST

MAN- A.

NAME OF THE TEST PREPARED BY NUAL | R.B. | SHEET
TEACHING APTITUDE
TEST BATTERY Dr.R.P.SINGH 2 50 110
TEACHING APTITUDE
TEST BATTERY Dr. SD.KAPOOR 1 25 100
TEACHING APTITUDE
TEST S.C.GAKHAR&RAJINISH 1
DIFFERENTIAL GEORGE K.
APTITUDE TEST BENNETT& MANY
MECHANICAL GEORGE K.
REASONING TEST BENNETT& MANY 24

GEORGE K.
VERBAL RESONING TEST | BENNETT& MANY 24
ABSTRACT  REASONING | GEORGE K.
TEST BENNETT& MANY 23
NUMERICAL ABILITY | GEORGE K.
APTITUDE BENNETT& MANY 23
SPACE RELATIONSHIP | GEORGE K.
APTITUDE BENNETT& MANY 23
CLERICAL APTITUDE | GEORGE K.
TEST BENNETT& MANY 24
LANGUAGE APTITUDE | GEORGE K.
TEST BENNETT& MANY 21
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ADJUSTMENT TEST

MAN- A.

NAME OF THE TEST PREPARED BY NUAL | C.B. SHEET
TEST FOR  SOCIAL

ACCEPTABILITY

AMONG PEERS Dr. SL.CHOPRA 1 1SET
FAMILY

RELATIONSHIP

INVENTORY G.P.SHERRY 1 1SET
ADJUSTMENT

INVENTORY FOR

SCHOOL STS A.K.PSINHA&R.P.SINGH |1 1SET
DIMENSIONS OF

RIGDITY N.K.CHADHA 1 1SET
PARASPARIK

SAMBANDH

PRASHNAWALI GURU PYARI MATHUR 1 1SET
ACHIEVEMENT TEST

MAN- A.
NAME OF THE TEST PREPARED BY | NUAL | C.B. | SHEET
VIDYAVATI

ADULT ED ACHIEVEMENT TEST MALYAYA 1 100
GENERAL CLASSROOM A.K.SINGH&A.S

ACHIEVEMENT TEST EN GUPTA 5 26
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INTEREST

MAN-
NAME OF THE TEST PREPARED BY NUAL CB. |AS
INTEREST RECORD RAGHURAJPAL SINGH 1 200
MULTIFACTOR
INTEREST
QUESTIONNAIRE S.D.KAPOOR&R.N.SINGH | 2 3
EDUCATIONAL
INTEREST RECORD Dr. SP.KULSHRESTHA 8 59
KAKKAR INTEREST IN
TEACHING SCALE S.B.KAKKAR 1 100

ALUES
NAME OF THE TEST PREPARED BY C.B. A.SHEET
STUDY OF VALUES Dr. RK.OJHA 1SET
PERSONAL VALUE | G.P.SHERRY
QUESTIONNAIRE &R.PVERMA 1SET
MODERNIZATION
A.

NAME OF THE TEST PREPARED BY C.B. SHEET
COMPREHENSIVE
MODERNIZATION INVENTORY | SPAHLUWALIA 100
THE MODERNIZATION SCALE R.S SINGH 100
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ATTITUDE

NAME OF THE TEST PREPARED BY MSAI\IL C.B. g—lEET

N.S CHAUHAN
HAMAREY DRISTICONA | & MANY 1 1 SET
OPTIMISTIC PESSIMISTIC
ATTITUDE SCALE D.S.PARASHAR 1 100
ATTITUDE SCALE
TOWARDS EDUCATION Dr. S.L.CHOPRA 1 100
SODHI'SATTITUDE SCALE | Dr.T.S.SODHI 1 1SET
DOWRY ATTITUDE SCALE | Dr. RR.SHARMA 1 100
A.S. TOWARDS SMALL
FAMILY AND | Dr. T.S SODHI
POPULATION ED & G.D.SHARMA 1 100
ENVIRONMENTAL
POLLUTION  ATTITUDE
SCALE Dr. M.RAJAMANICKAM | 1 100
VOCATIONAL ATTITUDE
MATURITY SCALE Dr.MANJU MEHTA 1 100
SEX BEHAVIOUR
ATTITUDE INVENTORY Dr.YASHVIR SINGH 1 100
CREATIVITY

MAN-

NAME OF THE TEST PREPARED BY NUAL | C.B. | A.SHEET
CREATIVE PROBLEM
SOLVING PASSIAND USHA |1 100
DIVERGENT PRODUCTION
ABILITY Dr.K.N.SHARMA 7(0)+5(P) | 12
VERBAL TEST OF | V.P.SHARMA&JP.S
SCIENTIFIC CREATIVITY HUKLA 1 1 SET
VERBAL TEST OF CREATIVE
THINKING BAQER MEHDI 2 200
PASSI TEST OF CREATIVITY | Dr. B.K.PASS| 1 250
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MOTIVATION

NAME OF THE TEST PREPARED BY I\NASA\IL C.B. éHEET

EDUCATIONAL ASPIRATION

SCALE(FORM P) Dr. V.P.SHARMA 1 1SET

EDUCATIONAL ASPIRATION

SCALE(FORM V) Dr. V.P.SHARMA 2 2SET

ACADEMIC  ACHIEVEMENT

MOTIVATION TEST Dr. T.R.SHARMA 3 79

OCCUPATIONAL ASPIRATION

SCALE Dr. JS.GREWAL 1 100
Dr. MAHESH

LEVEL OF ASPIRATION BHARGAVA &

MEASURE M.A.SHAH 1 100

SCIENCE LABORATORY

The college science laboratory is well equipped with necessary apparatus and

equipment for 100 B.Ed. students. It has adequate chemicals, apparatus, charts, models,

Specimen, Various Projectors and other necessary materials.

SCIENCE LAB
Sr. No. Particulars No. of Items

1 Wire gauge Nine

2. Test Tube stand Three

3. Zinc Meta One Box
4. Bee Hive Cells Eight

5. Telegraph Set Four

6. Telephone set Four

7. Digestive Model One

8. Nervous System Model One

9. Human eye Model One

10. Human Skin Model One

11 Animal cell Model One

12. Circulatory system One

13. Human ear One
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14. Dicot |eaf One
15. Dicot Stem One
16. Monocot stem One
17. Mitosis Cell Division One
18 Slides One box
19 Radio One
20 Camera Three
21 Forceps Ten
22 Projector screen One
23 Rheostat Seven
24 Dissecting tray One
25 Barometer Two
26 Beaker Foue
27 Conical flasks Four
28 Bar magnet Four
29 Slotted Weights Four
30 Electrical Bell Three
31 Galvanaometer ONE
32 Ammeter One
33 Pug Key Six
34 Bureette Two
35 Glassdab Three
36 Prism Two
37 Woulf Bottle One
38 Gas Jar Six
39 Test tube holder Three
40 Hot case One
41 Toaster One
42 Mixture One
43 Kettle One
44 Microscope Three
45 Tripode stand Five




46 Drawing board Five

47 Physical balance Two

48 Horse shoe magnet Three
49 Spring balance Four

50 Magnetic Campus Six

ol Burnar Two

52 Caloriemeter Two

53 Hydrometer One

54 Spirit lamp One box
55 Vernier caliper Six

56 Tuning fork One

57 Pipette Two

58 Mirror strip Ten

59 Charts Twelve
60 Specimen Twenty four
61 Life history of house fly One

62 Gram seed plastic One

63 Optical bench One

64 Lens Five

65 Concave lens Four

66 Measuring cylinder Three
67 Thermometer Twelve
68 Gas Jar Three
69 Gravity bottle Three
70 Bulb (projector) Six

71 Science kit Five box
72 Stair One

73 Chemistry transparency Twenty five
74 Balance strips Ten

75 Funnel Three
76 Watch glass Four

77 Stop watch One
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LIST OF INSTRUCTIONAL MATERIAL (SOCIAL SCIENCES)

Sr. No. Particulars No. of Items
1. Globe Five
2. Map ( India) Physical Four
3. Map(World) political, physical Four
4, Historical maps Six
5. India outlines map Fifteen
6. World outline Five
7. Transparency Twenty six
8. Three dimensional figures and models Nine
ICT LAB
ICT lab contains 15 computers and 3 laser printers and one photocopier cum scanner
cum printer.
Language L ab

Language software in computers for improving language efficiency
3.23 Did the ingttution develop any |ICT/technology related instructional
materialsduring thelast five years? Give details.

The institution provides freedom to use college facilities both for staff and
teacher trainees, like internet, printer, scanner, photocopy and related stationery. Information
Communication technology related material has been developed by the faculty and teacher
trainees in the institution. The faculty members develop Transparencies and Power Point
Presentation. They developed ICT related instructional materials on the following major
curricular and thrust areas -

Microteaching with core teaching skills (PPT)

Models of Teaching

Chak Board Writing.

Slides

Transparencies

Question Banks

Downloaded Reference Material

Teacher educators are developing software (PPT and Transparencies) in their

respective compulsory and teaching subjects.
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3.24 Give details of various training programs and/or workshops on material
development (both instructional and other materials)
a. Organized by theinstitution
The institution organizes a workshop every year on preparation of instruction
material and its best usage for the students to make them acquaint and up-date
with instructional aids so that it can be further used.
b. Attended by the staff
Nil
c. Training provided to the staff
Nil
3.25 List the journals in which the faculty members have published papers in the
last five years.
Number of journas in which papers have been published by the faculty in the last
five years from 2010 onwards.
Dr. V.K. Mittal
I nternational Journals
1. Paper published on the topic “Habit of gathering Information by researchers of
education: A Sudy” in International Research Wisdom Journal, ISSN 2320-5446,
Vol 1(12), December, 2013.
2. Paper published on the topic “Information Need of teachers and the role of

Libraries” in International Research Mirror Journal, ISSN 2320-594X, Vol 2(13),
January, 2014.

Dr. Navita Arora

| nternational Journals

1.

Paper published on the topic “A Comparative Study of Personal values between
male and female Secondary teacher Trainees of Delhi” in International Research
Journal of Education, ISSN-2319-2321, Sept., 2012.

National Journals

1.

Paper published on the topic “General teaching Competency and teaching aptitudes
of Prospective teachers of Rewari District” in Indian Psychological Review, ISSN-
0378-1003, Vol 74(3), Sept., 2010.

Paper published on the topic “A Comparative Study of teaching Aptitude of male and
female prospective teachers of Rewari District” in Journal of Educational and
Psychological Research, ISSN-2230-9586, July, 2011.
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Paper published on the topic “Importance of Continuous and Comprehensive
Evaluation” in Proceedings of National Conference on Current trends in Evaluation:
CCE & Grading System, on 31-31, March, 2012.

Paper published on the topic “A Study of Relationship between emotional
intelligence and teaching attitude of male and female B.Ed. students” in Journal of
Educational and Psychological Research, ISSN-2230-9586, July, 2012.

“A Sudy of Motivational techniques used by Heads of Secondary Schools on
Teachers” in Journal of Educational and Psychological research, ISSN 2230-9586,
Vol 4(2), in duly, 2014.

Dr. Chirag
| nternational Journals

1.

Paper published on the topic “The Free and Compulsory Right to Education Act
(RTE), 2009: Promises and Perils” in World Affairs, ISSN 0971-8052, Vol. 18(4),
118-134, in Oct 2010.

Paper published on the topic “Globalization: Opportunities and Challenges for
Higher Education” in IJEH, An International Referred Journal Published by AITAE,
New Delhi, ISSN 2231-380X, Vol. 1(1), 35-50, Apr. 2011.

Paper published on the topic “Implication of Internet in Research : Opportunities
and Challenges” in National Online Journal Academicia, ISSN 2249-7137, Vol 2(2),
137-143 in Feb 2012.

Paper published on the topic, “A Sudy adjustment problems of college students in
relation to gender, socio-economic status and academic achievement” in
International Online Journal of Behaviora , Social and Movement Sciences, ISSN
2277-7547,Vol. 1(2), 90-98, in April 2012

Paper published on the topic, “Role of Teacher Organizations towards Teachers
Accountability”, in Asian International Online Journa of Multidimensiona
Research, ISSN 2278-4853, Vol. 1(4), 199-203, in Sept 2012.

Paper published on the topic Opinion of Subject Experts for Effectiveness of
Multimedia Teaching Package for Fifth Graders: An Analysis” in Galaxy
International Interdisciplinary Research Journal (Online) ISSN 2347-6915, Vol.
1(2), 116-125, Dec 2013.

Paper published on the topic “Development of Multimedia Teaching Package in
Mathematicsin Class V” in International Journal “Asian Academic Research Journal
of Multidisciplinary” Vol. 1(18), 176-187, with Impact Factor 5.05, Feb 2014.
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National Journals

1.

Paper published on the topic “Integration of ICT into Teacher Education” in
Y ugshilpi, ISSN-0975-4644, Jan. 2010, 260-267.

Paper published on the topic “A Comparative Sudy of Reaction of Primary School
Teachers towards the Implementation of EDUSAT Programme.” in MERI-India,
|SSN-0974-0554, Vol.-8, March-2010, Issue-1.

Paper published on the topic “A Sudy of Opinion of Primary School Teachers
towards the Implementation of Mid-day Meal Programme in Rohtak District of
Haryana” in University Research Journal of Arts, M.D.University, Rohtak ISSN
0972-706X Vol. 9(2), 99-112, Oct. 2010.

Paper published on the topic “ICT: A Boon for Teachers’ Professional Development
in 21% Century” in DEI FOREA, a Journal Published by Dayalbagh Institute of
Education, Agra.

Paper published on the topic “Convergence of ICT in Higher Education:
Opportunities & Challenges”, in The Educand, Journa of C.R. College of
Education, Rohtak, ISSN 2249-9741, Vol. 1(1), 26-32, July 2011.

Paper published on the topic “Effectiveness of Programmed Instructional Material
on Achievement in Physics among School Students” in Shikshan Anvenshika
National Journal ISSN 2231-1386, Vol. 2(1), 32-28, in June 2012.

Paper published on the topic “Teacher Effectiveness of Senior Secondary Studentsin
Relation to their age, gender, type of school and locality”, MDU Research National
Journal (Arts), ISSN 0972-706X, Vol. 11(2), 87-92, Oct. 2012.

Paper published on the topic “Effectiveness of Multimedia Teaching package on
Achievement of fifth graders in Mathematics” in The Educand, Journal of C.R.
College of Education, Rohtak ISSN 2249-9741, Val. 3(1), 1-10, Dec 2013.

Dr. Minakshi

| nternational Journals

1.

Paper published on the topic “Various Digital technologies & Tools of Web-based
learning used for life-long learning” in International Educational E-Journal, Volume
3,Issue 2, ISSN-2277-2456, 2014.

Paper published on the topic “A Comparative Study of e-learning and m-learning
and Various technologies used for mobile learning in education” in International
Journal of Advanced research in education, Technology & management, Vol.l,
No.3, ISSN-2349-0012, 2014.
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Paper published on the topic “Use of Information Technology Approach in teaching-
Learning Process” in International Journal of Advanced research in education,
Technology & Management, Volume 2, No 1, ISSN-2349-0012, 2014.

Paper published on the topic “Need of Quality Curriculum for the Sudents with
Disabilities in a general Classroom” in Online International Interdisciplinary
research journal, Volume-1V, Issue-1V, ISSN-2249-9598, 2014.

Paper published on the topic “Various Emerging Technologies of M-Learning Used
for Mobile Assisted Language Learning(MALL)” in International Journal of
Humanities, Education, Technology and Management(IJHETM) , Vol 3, Issue 1,
ISSN 2319-1767, June 1014

National Journals

1 Paper published on the topic “Improving the Quality of education using the strategy
of Communication of Teachers-parents” in Abhinav National Monthly refereed
Journal of Arts & Education, Volume 3, Issue 6, ISSN-2277-1182, 2014.

2. Paper published on the topic “ICT as a Tool for the Empowerment of Rural Women
inIndia” in MDU Research Journal(Arts), Vol 13, Issue 1, Apr. 2014

3. Paper published on the topic “A Sudy of Vocational Interest of Secondary School
Sudents in Relation to Demographic Variables”, in Journal of People Society of
Haryana, ISSN 2248-9029, Vol 3, Issue 2, Oct 2013.

4, Paper published on the topic “ Teaching and Learning through Cloud Computing:
The Next Generation E-Learning Method”, in Journal of People Society of Haryana,
ISSN 2248-9029, Vol 4, Issue 1, Apr 2014

Asha Chabra

I nter national Journal

1. Paper published on the topic “A Sudy of Adjustment and Anxiety among professional
and Non-professional College students” in Bhartiya Bhasha Sahitya Shiksha Ayam
Shodh, ISSN 2321-9726, Vol 5(1), 88, Jan, 2014.

2. Paper published on the topic “Shiksha ka Adhikaar, 2009: Mudde evam chunotiya”™
in International Journal of Management, Sociology and Humanities, ISSN 2277-
9809, Val 5(2), Impact Factor 0.98, Jan., 2014.

3. Paper published on the topic “Social Networking and adolescents. issues and

Concerns” in Scholarly Research Journal for Interdisciplinary studies ISSN 2278-88-
8, Vol 2/x, Impact Factor 1.38, Page 951, Jan-Feb., 2014.
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Paper published on the topic “Open Text based Assessment: Emerging Trends in
Assessment” in Heera lal International Journal of Educational Research, ISSN 2321-
3523, Vol 2(1), Page 111, March, 2014.

Paper published on the topic “Life skill Education for adolescents coping with
challenges” in Scholarly Research Journal for Humanity Science and English
language, ISSN 2348-3083, Vol 1(2), Page 181, Feb.-March, 2014.

Paper published on the topic “Information and Communication technology: A
Paradigm Shift in teacher education” in Scholarly Research Journal for Humanity
Science and English language, ISSN 2348-3083, Vol 1(3), Page 308, April-May.,
2014.

Paper published on the topic “Hindi Bhasha Ke Unayan ke liye Unicode ki Anivaryta
ththa ise lagu krne me kathinaiya” in Scholarly Research Journal for Humanity
Science and English language, 1SSN 2348-3083, Vol 1, Page 587, June-July, 2014.

National Journals

1.

Paper published on the topic “A Comparative Study of Frustration Among
Adolescents Boys and Girls in relation to their Intelligence and Academic
Achievement” in The Journal of Advance Education, ISSN 0974-6498, Vol 10, Page
21, March, 2013.

Arti Pasricha

| nternational Journals

1.

Paper published on the topic “Reflections on Students’ Self-efficacy Beliefs: Guiding
the way to better achievement outcomes” in Heera lal International Journal of
Educational Research, ISSN 2321-3523, Vol 1(4), 81, December, 2013.

Paper published on the topic “A Comparative Study of career and family values
among academic college females and B.Ed. College Females” in Bhartiya Bhasha
Sahitya Shiksha Ayam Shodh, ISSN 2321-9726, Vol 5(1), Jan, 2014.

Paper published on the topic “ICT in Education: Enhancing Teaching and Learning”
in Scholarly Research Journa for Interdisciplinary studies, ISSN 2278-8808, Vol
2/x, page 935, Impact Factor 1.38, Jan-Feb., 2014.

Paper published on the topic “Continuous Comprehensive Evaluation: Emerging
Concerns in Assessment” in Scholarly Research Journal for Interdisciplinary studies
ISSN 2278-8808, Vol 2/x, page 1148, Impact Factor 1.38, Jan-Feb., 2014 .

Paper published on the topic “Comparative Sudy of Frustration among adolescents

Boys and girls in relation to their Certain Cognitive Attributes™ in International
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Journal of Management, Sociology and Humanities, ISSN 2348-9359, Vol 5(2),
Feb., 2014.

Paper published on the topic “Suchna Evam Prodhigki mein Hindi ke paryog:
samsyaye evam sambhanae” in Scholarly Research Journal for Humanity Science
and English language, ISSN 2348-3083, Vol 1(3), Page 411, in April-May., 2014.

National Journals

1.

Paper published on the topic “Media Influence on Emotional development of
Children” in Zenith National Journal of Education and Management (ITERC), ISSN
2249-8419, Vol. 3(1), November, 2013.

Mrityunjay Yadav

| nternational Journals

1.

Paper published on the topic “A Comparative Sudy Academic Achievement of High
School Students to Their Socio Economic Status™ in International Journal “Sodh
Samiksha aur Mulyankan”, ISSN 0974-2832, Impact Factor 1.0060 UIF, Vol 5, page
16-17, Jan 2013.

Paper published on the topic “A Comparative Sudy of Emotional Intelligence
Between Male and Female Sudents of Senior Secondary School” in International
Journal Research Analysis and Evaluation, ISSN 2320-5482, Impact Factor 4.279
(SJIF), Vol 4, Page 49-53, Jan 2013.

Paper published on the topic “Effective of Multimedia Package (S-M) on
Achievement in Geography” in International Research Mirror, ISSN 2320-544X, Vol
1(4), April 2013.

Paper published on the topic “A Sudy of Relationship between Emotional
Intelligence of Teaching Attitude of Male and Female B.Ed. Students” in
International Research Mirror, ISSN 2320-544X, Vol 1(7), April 2013.

Paper published on the topic “A Study of Relationship between General Teaching
Competency and academic achievement with teaching Aptitude of B.Ed. pupil
Teachers” in International Research Wisdom Journal, ISSN 2320-5466, Vol. 1(6),
June 2013.

Paper published on the topic “Quality Issues and Challenges to Teacher Education
in the era of globalization” in International journal of education and Humanities
(AITEA): An International refereed research Journal, ISSN 2231-380X, Vol. 4(8),
April-Sept., 2014.
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National Journal

1.

Paper published on the topic “Building Competency based teacher education in
Global Perspectives” in Proceedings Biyani International Conference Journal, ISBN
978-9383343-83-4, Page 96, Sept., 2013.

Mr. Dinesh Kumar

International Journals

1.

3.2.6

3.2.7

3.3

Paper published on the topic “A Sudy of Academic Achievement of School Students
in relation to their Sudy habits in Rural & Urban Areas of Rewari District” in
Research, Analysis and Evaluation: An International refereed research Journal,
|SSN-0975-3486, Vol 4(40), January, 2013.

Paper published on the topic “A Study of Academic Achievement of School Students
in relation to their Academic Motivation” in Research, Analysis and Evaluation: An
International refereed research Journal, ISSN-0974-2832. Vol 4(41), February, 2013.
Paper published on the topic “A Sudy of Academic Achievement of School Sudents
in relation to their Sudy habits, Academic Anxiety and Academic Motivation” in
Research, Analysis and Evaluation: An International refereed research Journal,
ISSN-2320-5474, Vol 4(51-52), April, 2013.

Paper published on the topic “A Sudy of Academic Achievement of School Sudents
in relation to Academic Anxiety” in Research, Analysis and Evaluation: An
International refereed research Journal, 1SSN-2320-5474, Vol 5(55-56), August,
2013.

Paper published on the topic “A Study of Intelligence of Extrovert & Introvert School
Sudents” in Research, Analysis and Evaluation: An International refereed research
Journal, ISSN 2320-5474, Vol 5(55-56), August, 2013.

Give details of the awards, honors and patents received by the faculty members
in thelast fiveyears.

NONE

Give details of the Minor/Major research projects completed by staff members
of theingtitution in last five years.

No Minor or Major Research Project was completed by any of the College teachers.

Consultancy
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3.3.1 Did the institution provide consultancy services in last five years? If yes,

give details.

Our faculty members helped and provided consultancy in different practice
schools according to the requirement free of cost.

Guidance is given to the students in all areas so that they can utilize their talent up-to

optimum level.

3.3.2 Are faculty/staff members of the institute competent to undertake consultancy?

333

334

34
34.1

If yes, list the areas of competency of staff members and the steps initiated by

theinstitution to publicize the available expertise.

Yes, the staff members of our College are competent to undertake consultancy. The

areas of competency of staff members are:

. Active Learning Methods
. Continuous and Comprehensive Evaluation
. Micro Teaching

. Skill in Teaching

. Educationa and Vocational Guidance
. Communicative skills
. Orientation Programme

How much revenue has been generated through consultancy in the last five
years? How is the revenue generated, shared among the concerned staff
member and theinstitution?
The consultancy service is free of cost and it does not charge any amount for the
service. The college bears the entire expenditure on the consultancy services and its
preparation. Hence no revenue is generated. Consultancy fees are not charged by the
ingtitution for the consultancy provided.
How doestheinstitution use the revenue generated through consultancy?
No, revenue was generated through consultancy.
Extension Activities:

How has the local community benefited from the institution? (Contribution of
the institution through various extensions in activities, outreach programmes ,

partnering with NGOs and GOs)
1 The main objective of our college is to spread awareness regarding some
socia problems and evils in the region. Keeping this point in mind, some of

the teaching aids prepared by the students after use, are donated to the
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3.4.2 How

schools, where practice teaching was held in order to make their teaching
environment better and effective.

The Community is benefitted by the personal interaction of our students
where they discuss to eradicate social evil and orthodox thinking.
Environment awareness programs are conducted.

Various initiatives were taken up under gender sensitization and anti
corruption cell.

has the institution benefited from the community? (Community

participation in institutional development, institution-community networking,

institution-social networking, etc.)

From the Local Community

Awareness about new educational trends
Various experts of different field are called upon to deliver the best of their

expertise during the personal interaction.

Following Benefitsto the I nstitution are acknowledged

The ingtitution is aware about the various problems in the community

It realizes various problems faced by the community

It understands the urgency of resolving those critical issues

It realizes that the needs of the community the need for social service by
readily co-operating by provision of the institutional servicesto promote well

being.

3.4.3.1 What are the future plans and major activities the institution would like to take

up for providing community orientation to students?

In future our Institution plans to conduct major activitieslike:

English coaching programme for developing language proficiency.
Guidance and Counseling Programme

Health awareness programme

Environment protection

Coaching for writing competition examinations

3.4.4 |s there any project completed by the institution relating to the community

development in the last five years? If yes, give details.

There is no such project initiated or completed by the College relating to community

development.
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3.4.5 How does the institution develop social and citizenship values and skills among
its students?
Inculcation of social and citizenship values:
The ingtitution utilizes the following as the tools for inculcation of social values and
citizenship.
Toolsfor Socia Values and Citizenship
Extension Lectures by Experts
Inter house Competition
Effective teaching / Learning
Co curricular / Extracurricular
Social activities
These values are closely related to the affective domain of an individual. Therefore,
through these, the emotions are stirred which motivates the teacher trainees to act. They are
also exposed to various experiences by the above activities. This enables them to reflect and
think on how they could contribute to the social cause.
The institution develops socia and citizenship values and skills among its students
through:
@D Celebrating festivals like Teachers day, Independence Day, Republic day.
2 Organizing Sports and cultural programmes
3 All the inter house competitions are organized under various cells like red
ribbon cell, women cell, gender sensitization cell, legal literacy cell etc.
35 Collaborations
3.5.1.1 Name the national level organizations, if any, with which the institution has
established linkages in the last five years. Details the benefits resulted out
of such linkages.
NCTE
NCERT
MDU, Rohtak
UGC
The linkages with such organizations are helpful in quality enhancement and in

promotion of infrastructural facilities.
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3.5.1.2Name the international organizations, with which the institution has
established any linkage in last five years. Detail the benefits resulted out of such
linkages.

The institution has yet to establish international linkages.

3.5.2 How did thelinkagesif any contributeto the following?

3.5.2.1 Curriculum Development

3.5.2.2 Teaching

3.5.2.3Training

3.5.2.4 Practice Teaching

3.5.2.5 Research

3.5.2.6 Extension

3.5.2.7 Publication

3.5.2.8 Student Placement

3.5.2.9 Consultancy
A contribution through linkagesis given as below:

Curriculum Development: As the college is affiliated to MDU, Rohtak, and
we strictly adhere to the prescribed curriculum. Recommendations of
various collaborative agencies like NCERT, NCTE are implemented at college level. The
B.Ed. programme is enriched through linkages and knowledge is updated in
methodology, curriculum transaction and evaluation.

Teaching : Journds of NCERT give orientation to new trends and innovation in
education and research activities.

Training : The norms of NCTE, NCERT and affiliating university provide guidelines to
college to impart training to its student teachers.

Practice Teaching : Heads and subject-teachers provide feedback to our pupil teachers
which further contribute to improve various aspects of practice teaching. Interaction
with the staff of schools enables the faculty members to improve efficiency of
their student teachers.

Research : Review of related literature available in national organizations is very helpful to
our faculty members for pursuing their research activities. Besides the linkage
in schools help the teacher-trainees to conduct action research and case study in
practice teaching schools so that students’ problems can be sorted out for effective

learning.
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Consultancy: Linkages with national organizations have immensely contributed in
consultancy services. The experienced faculty of MDU is called to deliver the
extension lectures. Moreover, suggestions given by the educationists have aso
contributed in quality education of the college.

Extension: The staff members of MDU Rohtak and other organizations guided our faculty
members in various extension and outreach activities of the college.

Publication : The publications of NCTE, NCERT, MD University, Rohtak and other
organizations are helpful to our teachers as well as students to carry out their
research activities.

Student Placement: Linkages with practice schools and other reputed schools
contributed a lot in campus placement organized by the college for placement
of students.

3.5.3 What are the linkages of the institution with the school sector (Institute-
school- community networ king?)

The College has excellent rapport with the schools wherein students are
sent for teaching practice. In addition, the college remains in touch with other schools.
Teaching practice in school provides students with adequate exposure to get jobs of their
satisfaction.

For effective implementation of Community Programmes, the college even gets
help of the principas and the trustees of nearby school. T he college community and
school are thus creating networking for the common goals to be achieved.

3.5.4 Are the faculty actively engaged in schools and with teachers and other
school personnel to design, evaluate and deliver practice teaching? If yes give
details.

Yes, our faculty members are associated with schools where the practice teaching
takes place. Before the commencement of school based practice teaching, the faculty and the
student teachers interact with the school personnel to chalk out the activities to be carried
out during practice teaching. At the time of practice teaching our faculty remains present at
the respective school to supervise the performance of the student teachers. The faculty
members visit those schools and give feedback to the student teachers. The teachers of the
respective school also provide feedback on their performance. The feedback helps the
student teachers for enhancing the performance.
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355 How

does the faculty collaborate with school and other college or

university faculty?

The faculty of our college collaborates with practice schools to make the
prospective teachers, a skilled and good teacher.

AT college level, faculty members meet with other teachers in inter-college
meet and youth festivals.

The faculty members of our college prepare question papers for university

exam, evaluate answer sheets of B.Ed.

3.6  Best Practicesin Research, Consultancy and Extension

3.6.1 What

are the measures adopted by the ingtitution to enhance the Quality

of Research, Consultancy and Extension activitiesduring thelast five years?

In the
activities, so

institution are:

previous report, main suggestion was to increase research and extension
the maor quality sustenance and enhancement measure undertaken by

The teachers have attended National & International Seminars.

Staff members are permitted to attend workshop on research paper writing.
The institution motivates faculty members, to register for research degree by
making adjustment in teaching schedule.

Teacher educators are encouraged to undertake new methods of teaching like
team teaching, problem solving method.

3.6.1.1 Teacher educators are encouraged to undertake new methods of teaching like

team teaching, problem solving method, mock parliament in social science etc.

What

are dgignificant innovations/good practices in r esearch, Consultancy

and Extension activities of theinstitution?

The institution follows some good and best practices in research, consultancy and

extension activities which are given below:

Extensive use of ICT and co-operative learning in pursuit of research.

Action research is conducted for improving the quality of education.

Teacher educators are inspired to publish research articles and research
papers in journals of national and international level.

An interest is developed among teacher educators to conduct research in
education. The college subscribes to various research journals of

nationa and international levd.
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4.1

CRITERION- IV

INFRASTRUCTURE AND LEARNING RESOURCES

PHYSICAL FACILITIES

4.1.1 Doestheinstitution have the physical infrastructure as per NCTE norms? If yes,

specify the facilities and the amount invested for developing the infrastructure.

Enclose the master plan of the building.

The ingtitution has all the physical Infrastructural facilities as per NCTE
norms. The institution has adequate and spacious rooms for:-
Principal office (well equipped with furniture and A/c, rest room,small kitchen
and toilet).
Administrative office (Well equipped with furniture, computer, printer and
internet facilities with power back up)
Multipurpose hall (well equipped with LCD projector, proper ventilation and
attached with two changing rooms etc.)
Library with e learning resource centre ( well equipped with furniture and A/c,
computerization with bar code, photocopier facilities and proper collection
with reference books and hard copy journals and connected with INFLIBNET
e database)
Staffroom (well equipped with furniture and toilet )
Different labs:- (well equipped with latest equipment and material for students
and facultiesi.e.

Social science lab.

Science lab.

Language | ab.

Psychology |ab.

Preparing teaching aids lab.

ICT computer lab.
Two Smart class rooms for teaching (well equipped with furniture)
Two Rooms for teaching (well equipped with furniture)
Girls common room
Boys common room

Girlstoilets
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Boystoilets
Examination room
Four Store rooms
Sports room ( with the facilities of i.e
» Tabletennisroom
» Badminton court
> Basket ball court
> Volleyball court etc.
Water supply (we have own facilities with municipal connection for college a
well as hostel)
Drinking water ( With R.O attached with refrigerator)
Electricity power backup ( we have 10 K.W UPS system and 20 K.W.
Kirlosker Gen Set.)
Parking facilities for staff and students.
Open theater/stage
Residentsfor 1V class staff.
Huge lawns with full of greenery
Hostel facilities for girls. ( well equipped with light, fan and furniture and
other facilitiesi.e
» Clean and neat Kitchen with dining hall
Hot water geysers
Refrigerator with R.O water supply
Common room for entertainments
Badminton and volley ball courts.
Warden residence attached with hostel.
Guard room
20 K.W Gen set for power backup
lawns with full of greenery
Medicd facilities
Toilets and bathrooms
shed for Washing cloths
Principal Residence ( well equipped principal residence attached with the

YV V.V V V V V V V VY

A\

hostel, residence for Principals orderly and full of greenery)
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The total land area is 21930 sq yds and covered area is 1880 sq yds which includes
college building, hostels and principal residence and class IV residence. In last 3 years the
amount invested for developing the infrastructure is Rs. 11,53,570/-. Master plan of the
college building is enclosed herewith.

4.1.2 How doestheinstitution plan to meet the need for augmenting the infrastructure

to keep pace with the academic growth?

We have sufficient infrastructural facilities. We have enough funds for seeking
latest facilities. Management is aways ready to invest and provide necessary
facilitiesimmediately to keep pace with the latest developments and academic
growth. The institution identifies the need for annual maintenance of physical
infrastructure and updating labs and resource rooms. With the suggestion of
Management and staff, budget allocation is done thereafter. Additional books,
equipments and infrastructure are added as the requirement of college.

4.1.3. List the infrastructure facilities available for co-curricular activities and extra

curricular activitiesincluding games and sports
The infrastructure facilities available for co-curricular activities and extra
curricular activities including games and sports are the following:

Multipurpose Hall and also use for co-curricular activities.

Resource Rooms.

Open Air Theatre.

Girls common room

Boys common room

Table tennisroom

Badminton court

Basket ball court

Volleyball court etc

Large Playground with track for athletics, short-put, discus throw,

vV V V V V V V V V V

Javelin, football and other indoor games.
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4.1.4 Give details on the physical infrastructure shared with other programmes of the

institution or other institutions of the parent society or university.

Physical infrastructure does not share with any other institutions.

4.15 Give details on the facilities available with the institution to ensure the health and

hygiene of the staff and students (rest rooms for women, wash room facilities for men

and women, canteen, health center, etc.

The institution takes good care of health and hygiene of students and faculty.
The institute has a big common rooms both for girls and boys with adequate
seating arrangement.

The ingtitute has amedical first aid kit. It contains all necessary medicines.
The institute has a clean and neat environment.

The institute has neat and clean wash rooms for boys and girls separately with
basins and hand soaps.

The staff room of the institute is neat and well maintained with a basin and
sanitizing soaps.

Dustbins are placed in all rooms.

4.1.6 Isthere any hoste facility for students? If yes, give details on capacity, no of

rooms, occupancy details, recreational facilities including sports and games,

health and hygiene facilities, etc.

v

The ingtitute has hostel facility for girls within the college premises,
safe and well guarded with 54 number of rooms with the following facilities:-
> Clean and neat Kitchen with dining hall

> Hot water geysers

> Refrigerator with R.O water supply

> Common room for entertainments

> Badminton and volley ball courts.

> Warden residence attached with hostel.
> Guard room

> 20 K.W Gen set for power backup

> Lawns with full of greenery

> Medical facilities

> Toilets and bathrooms

> Shed for washing cloths
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4.2.  MAINTENANCE OF INFRASTRUCTURE
4.2.1 What is the budget allocation and utilization in the last five years for the
maintenance of the following? Give justification for the allocation and unspent
balance if any.
Expenditure incurred in following is as follows:
Budget utilized in thelast fiveyears

2009-10 | 2010-11 | 2011-12 | 2012-13 2013-14
Building - 5,83,121 - 1 10,92,054 61,516
L aboratories 12,515 3350 4350 2,02,582(UGC) -
Library 52,240 1,14,985 | 21,143 48,447 48,821
Furniture 1,21,276 | - - - 58,590
Equipments 38,149 9472 - 11,68,709 75,044
(Including UGC)
Computers - - - 15,95,250(UGC) | 56941
Transport/Vehicle | - - - - -

4.2.2 How does the institution plan and ensure that the available infrastructure is
optimally utilized?
All the required itemg/articles are put to maximum use in academics theory,
practical’s,work experience and in co-curricular activities.
For ensuring optimum utilization of available infrastructure of the institution, we have
devised machinery in the form of following committees, in charges of different houses and
cells. Each committee is headed by a responsible faculty member with 3 to 4 members for

planning, designing and operating the present resources.
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4.2.3 How does the ingtitution consider the environmental issues associated with the

infrastructure?

4.3
43.1

4.3.2

4.3.3

We have sufficient human resource for maintaining optimum hygienic
conditions for inside the campus as well as outside the campus. Two gardeners
and two cleaners are there to look after the campus building and furniture,
lawns, plantation, trees, shrubs and overall cleanliness. The institution strives
to impart education to the students in an eco-green environment.

LIBRARY ASA LEARNING RESOURCE

Does the institution have a qualified librarian and sufficient technical staff to

support thelibrary (materials collection and media/computer services)?
The institution has a qualified librarian and one library attendant to support the
library.

What are the library resources available to the staff and students? (Number of

books-volumes and titles, journals-national and international, magazines, audio

visual teaching-learning resour ces, softwar e, inter net access, etc.).

The following resources are avail able to the staff and students:

Number of Books: 15704

Number of Titles: 6470

Numbers of Encyclopedia- 45

Numbers of Dictionaries (General & Subject):-61

Educationa Survey:- 5

Y ear Books:-35

Number of Journals (National):10

Number of Journals (International) :00

Number of Magazines.05

o O O 0O 0O 0o o o o o

Internet facilities are available. Yes

Does the institution have in place, a mechanism to systematically review the
various library resources for adequate access, relevance, etc. and to make
acquisition decisions. If yes, give details including the composition and
functioning of library committee.

Library committee plays an active role in managing the library. As and when
library is facing some problems, the library committee organizes the meetings

and solve the problems. This committee also scrutinizes the demand for new
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4.3.4

435

4.3.6

4.3.7

4.3.8

4.3.9

books to be purchased and forwards it to the Head of the institution.
Isyour library computerized? If yes, give details.
Yes, Our Library is computerized.
Does the ingtitution library have Computer, Internet and Reprographic
facilities? If yes, give details on the access to the staff and students and the
frequency of use.
Library have a computer, internet ( Wi-Fi ) and reprographic services. As and
when staff and students require these services, librarian provides them the
same. It is open in college working hours.
Does the ingtitution make use of Inflibnet/Delnet/IUC facilities? If yes, give
details.
Y es the institution make use of INFLIBNET facilities.
Give details on the working days of the library? (Days the library is open in an
academic year, hoursthelibrary remains open per day etc.)
A. Working Days of Library :Monday to Saturday
B. Working Hours of Library :8 hours
C. Working days of the Library in an academic year : 290 days.
How do the staff and students come to know of the new arrivals?
Through Display Board with Book Jackets, the staff and students are informed
about new arrivals.
Does the institution’s library have a book bank? If yes, how is the book bank
facility utilized by the students?
The institution does not have a book bank scheme for full session, but we have
issue and returns 8 books for 10 days, student can change the title, author as
per hisor her requirement. Library aso provides extra books for college home

exams rankers for final exams preparation.

4.3.10 What arethe special facilities offered by thelibrary to the visually and physically

challenged persons?
For physicaly handicapped children, the library provisions are readily

available as per their convenience.
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4.4
441

4.4.2

4.4.3

444

ICT ASLEARNING RESOURCE
Give details of ICT facilities available in the institution ( Computer lab,

hardwar e, software, internet connectivity, access, audio visual, other media and
materials) and how theinstitutions ensures the optimum use of the facility.
The Ingtitution has a big computer |ab, language lab and a resource centre,
having 61 desktop computers and 1 laptops with relevant software (Windows
Seven & XP, MS Office 2003 and 2007) and internet connectivity and well
equipped with LED T V, C D player, Episcope, Slide projector, OHP, LCD
projector, Flannel boards/Bulletin boards, camcorder and other cameras etc.
Our labs and resource rooms are also equipped with relevant hardware and
software.
All the in charges of the labs and resource rooms maintain al the ICT facilities
are optimally utilized by the teacher educators and students for making
teaching-learning process effective.
Is there a provision in the curriculum for imparting computer skills to all
students? If yes give details on the major skillsincluded
Yes, there is a provision in the curriculum for imparting computer skills to all
the students as per the syllabus of M.D.University, Rohtak. There is a
compulsory ICT enabled project of 50 marks in B.Ed. We inculcate ICT skills
like use of MS. Office, Email and web browsing etc.
How and to what extent does the institution incor por ate and make use of the new
technologies/I CT in curriculum transactional processes?
The institution incorporates an effectively used ICT for curriculum transaction
during planning stage, presenting stage and evaluation stage. For this purpose,
faculty prepares self instructional material, print materials, power-point slides,
achievement test by using web references and motivatethe students.
What are major areas and initiatives for which student teachers use /adopt
technology in practice teaching? (Developing lessons plans, classroom
transactions, evaluation, preparation of teaching aids)
Develop their lesson plans during skill in teaching
Deliver the lesson through power point presentation.
Downloading useful video for providing direct exp. To the students.
The student- teachers frequently use ICT during their practice teaching for classroom

transaction, evaluation and preparation of teaching aids.
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4.5
451

4.5.2

OTHER FACILITIES

How istheinstructional infrastructure optimally used? Doesthe institution share
its facilities with others for eg.: serve as information technology resource in
education to theinstitution (beyond the program), to other institutions and to the

community.

The instructional infrastructure facilities of the institution are being used
optimally. Multipurpose hall is regularly used for daily morning assembly, for
conducting orientation programmes, seminars, workshops, cultural
programmes, extension lectures, etc. It is well equipped with Public Address
system, LCD projector and proper furniture. Classrooms are well equipped
with outside bulletin boards, relevant charts and pictures, projectors and
proper furniture in order to make them resource rooms for relevant teaching
subjects.

What are the various audio-visual facilitiesmaterials (CDs, audio and video
cassettes and other materials related to the program) available with the
institution? How are the student teachers encouraged to optimally use them for

lear ning including practice teaching?

The ingtitution has various audio-visual facilities like CDs related to sciences,
social sciences and languages. Student teachers are encouraged through
demonstration and proper training to use them optimally during their practice

teaching.

453 What are the various general and methods Laboratories available with the

institution? How does the institution enhance the facilities and ensure

maintenance of the equipment and other facilities?

The ingtitution has following general and method |aboratories:
ICT computer Lab.

Science Lab.

Social Science Lab.

Language lab.

e learning resource lab

Psychology Lab.

PTA lab

Sports Room.

O O O O O O o o
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The institution gives total freedom to the lab in charges to put demands in beginning
of the session; and purchase committee is responsible to make material available to them at
the earliest. The lab in charges are responsible for maintenance of the equipment and other
facilities of their respective labs.

45.4 Give details on the facilities like multipur pose hall, workshop, music and sports,
transportsetc. available with the institution.

The ingtitution has a multipurpose hall as discussed in 4.5.1.

ICT lab, multipurpose hall and labs are used as workshops.

For music and cultural activities we use multipurpose hall. It is equipped with
music system.

For indoor sports, there is sports room and for outdoor sports events like
athletics, basket ball, volleyball and badminton etc. thereisabig play grounds.
There is no transport but in future thereis a plan for the same.

455 Are the classrooms equipped for the use of latest technologies for teaching? If
yes, give details. If no, indicate the institution’s future plans to modernize the
classrooms.

Yes, two classrooms are well equipped with smart board and LCD projector
attached with computer and other two are equipped with green board. In future
we wish to have LCD projector attached with computer facilities in remaining
two classrooms and devel ops the classrooms for e-learning also.

4.6 BEST PRACTICESIN INFRASTRUCTURE AND LEARNING RESOURCES

4.6.1 How does the faculty seek to model and reflect on the best practice in the
diversity of instruction, including the use of technology?

While dealing with topics, we teacher educators believe not only in concept
formation but also in concept attainment by the students.

Concepts are taught by using Inductive-Deductive approach and relating the
concept with real life examples.

Though we encourage teacher educators to use means of ICT in teaching but
the best practice we have been using is “judicious* use of chalk board with
white as well as colored chalks to explain various topics and concepts by using
simple diagrammatic representationsin all subjects.

109



4.6.2

4.6.3

List innovative practices related to the use of 1CT, which contributed to quality
enhancement.
Broadband connectivity.
Use of ICT by students and staff
Internet facility for all .
Encouraging the students for use of Innovative methods.
Best practice is selecting appropriate methodol ogies as per the topic.
What innovations/best practices in ‘Infrastructure and Learning Resources’ are
in vogue or adopted/adapted by the institution?
The institution plans to have awell equipped hall and seminar room with LCD
projector and lavish seating arrangement.
We have a modern language lab and learning recourse centre as the UGC
given the grant for the same.
The ingtitution has one big capacity water tank for supply in college and
hostel.
The institution also has a 20 kW generator set and 10 KW online UPS system
to cater to full electricity back-up and 20 Kw gen set for college hostel.
Two (02) large capacity water coolers and one RO water purifier is aso
installed for staff and students including hostel girls.
As afire safeguard, we have fire buckets in the college building.

Rich library including numbers of reference books.
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Additional Information

1. What wer e the evaluative observations made under Infrastructure and Learning
Resourcesin the previous assessment report and how have they been acted upon?

In the previous assessment and accreditation report the team appreciated the
infrastructure and other learning resources available in the college campus i.e
college building, four classroom, science lab, socia science lab, and library.

2. What are the other quality sustenance and enhancement measures undertaken
by theinstitution since the previous Assessment and Accr editation with regard to
Infrastructure and L earning Resour ces?

The college has establish new language lab as a learning resource room and
also purchase LCD projector, audiovisua system and laptop to provide the
better facilities to our college students and staff as per the recommendation of
the NAAC report. More computers have been added to computer lab and one
more Xerox machine has been purchased for providing more reprographic
facilities to the students in the library. The institute has also established e-
learning resource for students. More e- reference material have been subscribe
to enrich the library through NLIST (INFLIBNET).
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CRITERION-V

STUDENT SUPPORT AND PROGRESSION
51 STUDENT PROGRESSION

5.1.1 How does the institution assess the students’ preparedness for the programme

and ensure that they recelve appropriate academic and professional advise

through the commencement of their professional education programme (students

pre-requisite knowledge and skill to advance) to completion?

The teacher educators regularly interact with the studentsto know their opinion
about teaching as profession. In the beginning of session, we create an open forum of
discussion with students and we judge their attitude, aptitude and interests towards
teaching profession. From the beginning till completion of the course teacher-educators
guide them to have a positive attitude towards teaching and that anyone who has pre-
requisite knowledge about the content and learn required skills can become an efficient
teacher. we organises orientation in the begining of the session, workshop about skill in
teaching, daily morning assembly enables for developing professional competency, talent
search program to identify their hidden talent, class tests & assignments, special emphasis on
ICT and soft skills.

5.1.2 How does the ingtitution ensure that the campus environment promotes
motivation, satisfaction, development and performance improvement of the
students?

The institution ensures that the campus environment promotes motivation,
satisfaction, development and performance of the students by providing adequate
infrastructure, human resource (highly qualified devoted staff), teaching-learning material,
library, various extra-curricular activities, committees or working cells and beautiful or
refreshing college ambience full of greenery.

5.1.3 Give gender-wise drop-out rate after admission in the last five years and list
possible reasons for the drop out. Describe (if any) the mechanism adopted by
theinstitution for controlling the drop out?

Dropout rate after admission (in last 5 years) is about 0 to 8%.

5.1.4 What additional services are provided to students for enabling them to compete
for the jobs and progress to higher education? How many students
appear ed/qualified in SLET, NET, Central/State services through competitive

examination in the last two year s?
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5.1.5

5.1.6

5.1.7

5.1.8

Informally we come to know that approximately 20% of the students qualify such
exams every year. Approximately 50 students have qualified NET,CTET,HTETor
other TET exam during the last two years. Regular guidance & motivation about
NET or TET by teacher educators and library facilities with plenty reference
material for enabling them to compete for the jobs and progress to higher education,
are provided to the students.

What percentage of students on an average go for further studies/ choose
teaching asa career? Give detailsfor the last three years?

On an average, 20 % to 30% students choose teaching as a career and 30% to 40% go
for further studies.

Does the institution provide training and access to library and other education
related eectronic information, audio/ video resources, computer hardware and
software related and other resources available to the student teachers after
graduating from the institution? If yes give details on the same.

Y et, the institution provides necessary guidance when the previous students contact
usfor help. They are free to consult thelibrary materials as and when they require.
Does the institution provide placement services? If yes, give details on the
services provided for the last two years and the number of students who have
benefited.

Yes, the institution provides placement services through placement Cell, whichis
activated from the session 2014-15 & managed by faculty member of the college.
Most of the B.Ed students get immediate off campus& on campus placements in
many good schools of the district.

What are the difficulties (if any) faced by placement cell? How does the
institution over come these difficulties?

Difficulties unavailability of data

Our placement cell is workable only in nearby areas only. Schools of nearby big
citiesi.e Gurgaon do not approach us for campus employment.

Planning to over come the difficulties

To overcome this difficulty, we are planning to track their employment vacancies

and inform our students. we are interacting with our alumnus regarding vacancies .
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5.1.9

Does the ingtitution have arrangements with practice teaching schools for
placement of the student teachers?

We send our students for teaching practice every year in schools and they
offer jobs to all those practicing prospective teachers who impress them with their

teaching abilities.

5.1.10 What are the resources (financial, human and ICT) provided by the institution

to the placement cell?

Our institution provides full support to the placement cell in providing all
resources Vviz: financial, human and ICT. The institution alocates funds for
required stationary and postage, etc. All the faculty members co-operate each

other for helping students in process of appointment in different institutions.

5.2 STUDENT SUPPORT

5.2.1 How are the curricular (teaching- learning processes), co-curricular and extra
curricular programmes planned, (developing academic calendar, communication
across the institution, feedback) evaluated and revised to achieve the objectives
and effective implementation of the curriculum?

Academic

There are separate in charges for different houses or cells, who look after their
respective programmes solely.

Time table of the course are prepared in the beginning of the session and
displayed on the student notice boards & a copy is provided to each faculty
members.

Institution's Academic calendar is prepared with the co-operative effort of
senior staff members and is also displayed on various notice boards.
We regularly keep in touch with other nearby colleges and HEC, MDU,
UGC, NCTE and NAAC for all the requisite information’s.

Extra-Curricular

Daily morning assembly plays a vital role in announcements of
modifications in time table, routine activities, attendance and seeking
student's feedback

For inter college competitions, we communicate through invitation cards and

e-mails.
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5.2.2

5.2.3

524

5.25

5.2.6

5.2.7

How is the curricular planning done differently for physically challenged
students?
In reserved category, we admit 03% physically challenged students and partially
sighted students. There was no need to bring changes in curriculum planning as
such but the ingtitution provided adequate teaching material, proper seating
arrangement and peer support with maximum efforts for making the content clear
and development of other skills.
Doestheinstitution have mentoring arrangements? I f yes, how isit organised?
All the teacher educators act as mentors during tutorial classes and as in charges of
various cells and houses.
What are the various provisions in the institution, which support and enhance
the effectiveness of the faculty in teaching and mentoring of students?
Provisions for effective teaching and mentoring are-well equipped library,
conventional classroomsand classrooms with ICT facilities.
Does the institution have its website’? If yes, what is the information posted on
the siteand how often isit updated?
Yes, the institution has its own website, with information about college,
Management, faculty and course offered, etc. Whenever there is some change or
modification we update our website.
Doestheinstitution have a remedial programme for academically low achievers?
If yes, give details.
The ingtitution identify low achievers through observation during teaching and has a
remedial programme for academic low achievers in the form of group learning
and individua guidance through tutorials and other extra classes along with class
tests and remedial teaching for weak students in weak topics or by persona
interaction and discussion with the faculty members.
What specific teaching strategies are adopted for teaching. Advanced learners
and (b) Slow Learners
For advance learners, we adopt the following teaching strategies. By
involving them in project work, power point presentations, peer tutoring
and assigning them extra responsibilities according to their capabilities or
engage them in literary and extra-curricular activities.

For slow learners, we arrange for their peer tutoring, tutorial classes and

115



5.2.8

5.29

5.2.10

5211

remedial teaching. For catering to the various needs of individual differences
of students, the teachers give them assignments or engage them in literary
and extra-curricular activities. By organizing trips and excursions.
What are the various guidance and counselling services available to the
students? Give details.
We have created a guidance & counseling cell in the institution which provides free
guidance to the students in the problems related to subject selection. The
trainees are aso given guidance and counseling in problems related to study
habits and other personal; career & educational issues through extention lectures by
experts.
What is the grievance redressal mechanism adopted by the institution for
students? What arethemajor grievancesredressed in last two year s?
There is a grievance redressal cell headed by a senior teacher and other
members. The students can bring their grievances to their notice either verbaly
or in written. The college has a complaint/suggestion box which is used by the
students. It is regularly checked and solutions are found if thereis any problem. No
serious grievances are pointed out for last two years.
How is the progress of the candidates at different stages of programs monitored
and advised?
The progress of candidates is monitored through class tests, two terminal exams,
marks in discussion lessons, observations, participation in seminars, project work
report and in competitive co-curricular activities.
How does the institution ensure the students’ competency to begin practice
teaching (Pre-practice preparation details) and what is the follow-up support in
the field (practice teaching) provided to the students during practice teaching in
schools?
Students develop competency for real teaching practice by undergoing four major
processes.
Theoretical background of lesson planning and its execution..
Theoretical background of microteaching and necessary teaching skills.
Namely Questioning skill, Introducing the lesion skill, illustration with
example skill, Stimulus variation skill and Reinforcement skill.

Workshop on using and preparing instructional aids and chalk-board writing
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practice.
Demonstration lesson by teacher educator in simulation and in real situation.
Practice teaching in simulation.

Every teacher educator act as a mentor to a group of pupil teachers who observes
each and every lesson and provides verbal and written feedback during practice teaching in
simulation and in real situation. Peer students and school teachers also play an important
role in providing feedback during practice teaching in real situation.

53 STUDENT ACTIVITIES

531 Doestheinstitution have an Alumni Association? If yes,

(1) List thecurrent office bearers

(i)  Givetheyear of thelast election

(iii)  List Alumni Association activities of last two years.

(iv)  Givedetailsof thetop ten alumni occupying prominent position.

(v) Give details on the contribution of alumni to the growth and
development of theinstitution.

Yes, we have an aumni association in the college which was re-established and
activated from June 2011. Alumni Meet was organized once in a year; the first meet was
organized on12 January 2012. To invite aumni, we communicate telephonicaly and
confirm their consent. This session, we plan to hold elections for office bearers and to
organize Alumni Meet every aternate year.

Current office bearers

> President Dr. Naveen piplani

> Secretary Mr. SPYadav

> Joint Secretary Dr. (Mrs.) NavitaArora

> Treasurer Mr. Anil Kumar Y adav

> 03 members nominated by the President of Alumni Association

° Dr. N.T. Kaul.
° Dr. Sudha Y adav.
° Mr. Anil Kumar Y adav
> All office bearers were el ected unanimously in the session 2011-12.
> Alumni association organized a get-together in which sharing of experience
and interaction session was scheduled with Hi-tea.

> Details of top ten alumni occupying prominent positions.
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Dr. N.T. Kaul Rtd. Associate Professor, SP College of Edu.Rewari

Dr. Sudha Y adav Principal Govt. Sr. Sec. School, Bawal.

Dr. Dinesh Rtd. Associate Professor, K L P College. Rewari.

Dr. Naveen Piplani Principal, S.S.C. College of Education, Bodha Kaan. Gurgaon
Dr. Kamlesh Rao Associate Professor, R.L.S. College of Edu., Sidhrawali, Gurgaon.
Dr. Shalini Y adav Principal, RAS College of Education, Rewari

Mr. Rgjendra Singh Asstt. Professor, | G University .Meerpur. Rewari

Mr. Jitendra Kumar Asstt. Professor, Geography .K L P College. Rewari

Mr. Anil Y adav Principal, SP Sr. Sec. School, Rewari
Dr. Anil Yadav Lecturer, DIET, Hussainpur, Rewari
> Some of our prominent & experienced Alumnus share their practical

experience of the field and motivate their juniors for hard work.
> Some of our Alumnus were became Teacher educators in our college and
serving as Principal or teacher educators in various Educational institutions.
5.3.2 How does the institution encourage students to participate in extra curricular
activities including sports and games? Give details on the achievements of
studentsduring the last two years.

The institution encourages the students to actively participate in co-curricular events,
inter/intra college meets and youth festivals. The students are also encouraged for
participating in sports and games activities. We identify talent in various activities like
dance, song, declamation, slogan writing, painting, collage making, poster making rangoli
cartooning symposium, speech, declamation and preparation of teaching aids, etc. The
participants are adjudged and duly rewarded with prizes and certificates. We also organize
annual athletic meet, give memento /medals with cash prize to winners and select best boy
and best girl athlete. The major achievement of our last two yearsis that we won 06 positions
out of 10 eventsin zonal youth festival 2012-13 and 05 positions out of 08 eventsin 2013-14.
We won overal trophies in various inter-college meets consecutively since last three
sessions(2012-13to 2014-15).
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5.3.3

5.34

5.35

5.3.6

5.4

How doestheinstitution involve and encour age studentsto publish materialslike
catalogues, wall magazines, college magazine, and other material. List the major
publicationg/materials brought out by the students during the previous academic
session.

The institution encourages the students to regularly write and display their
expressional ability/talent on the notice board.

Doestheinstitution have a student council or any similar body? Give details on -
constitution, major activitiesand funding

The ingtitution does not have a student council and student body.

Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.

There is student representation in women cell, red-ribbon cell, legal literacy cell,
gender sensitization cell, anti-corruption cell, grievance redressal cell & career
guidance and counseling cell.

Does the institution have a mechanism to seek and use data and feedback from
its graduates and from employers to improve the preparation of the programme
and the growth and development of theinstitution?

To seek the feedback, we organize afarewell party and ask them to share their
experiences during their stay at the college. They also give verbal suggestions for
growth and development of the institution. The institution gets feedback from its
alumni when they come to college informally and formally in alumni meets and other
functions. Our next step is to hold a meeting of the faculty members, Principal and
Chairperson of the managing body. The main agenda of the meeting is the
review of the previous sessions’ academic results, students’ feedback and way
further.

BEST PRACTICESIN STUDENT SUPPORT AND PROGRESSION

Givedetails of institutional best practicesin Student Support and Progression?
Institution makes plenty efforts in ‘Student Support and Progression’
Additional books from library are given to the students holding top 10
positionsin terminal examinations and discussion lessons.
Scholarships for SC/ST through Government.
The Institution honors the students having merit positions in the University

Examinations or toppers of the college with momento in satish memorial
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function.

The ingtitution provides financial aid for educational tours and
excursions.

Students were trained adequately to face the real life situation, with specia
emphasis on communication skill.

Library facilities to update & upgrade their knowledge.

By organizing idea hunt programme to develop divergent thinking.

By organizing spontaneous | ecturates.

By organizing extension lectures from professional experts to provide
practical knowledge regarding the professional demands.

Additional Information to be provided by Institutions opting for Re-accr editation / Re-

assessment
1 What were the evaluative observations made under Student Support and
Progression in the previous assessment report and how have they been
acted upon?
2. What are the other quality sustenance and enhancement measures

undertaken by the institution since the previous Assessment and
Accreditation with regard to Student Support and Progression?

The main observation made under student support and progression in previous
assessment report was to establish & strengthen Alumni Association for better linkage,
Guidance cell, Placement cell, Grievance redressal cell, Canteen & Suggestion box The
college has congtituted a formal Alumni Association with its constitution. The college
organises aumni meet every two years (from session 2015-16) and invite aumni on
different occasions like Satish Memoria Function and Annual Athletic Meets etc. The
last aumni meet was organized on 13th Dec, 2014. We have constituted and activated
Placement cell, Guidance & counseling cell, Grievance redressal cell and suggestion box to
sustain & support student progression Now we are looking forward to consolidate on the

working of above mentioned association and cells.
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6.1
6.1.1

Vision:

CRITERION- VI
GOVERNANCE AND LEADERSHIP

Institutional Vision and L eader ship:

What is the institution’s stated purpose, vision, mission and values?

How are they made known to the various stakeholder s?

The institution aims at holistic education to enable the students to cope up with the

infinite unseen future and hence clearly defined the purposes, vision, Mission.
Stated Purpose:

1.

To make the student teacher learn about the paramount importance of
knowledge and its practice.
To make student teachers ready to conceptualize and analyze learning inputs.
To develop and enhance creative expression and capacity forAesthetic
appreciation by optimum participation in various activities.

To make pursuit for excellence, an intrinsic aspect of all curricular and co-

curricular transactions.

To provide unique opportunity of al round development and Skills to produce

competent teachers for the 21% century with Indian Heart.

Mission:

Satish Public college of Education Mission Statement is-----

Value

1.

o M W D

To enhance academic excellence by continuous and comprehensive
evaluation system

To master the expanding horizons of technology to meet with today’s demand
To promote Athletics and Aesthetics

To make the teacher trainees lifelong learners

To produce awareness among teacher trainees regarding the modern trends in
education.

To respect the individuality and freedom by keeping the well-being of all.

To ensure the best encouragement and exposure for all.
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6.1.2 Does the mission include the institution’s goals and objectives in terms of
addressing the needs of the society, the students seeks to serve, the school sector,
education institution’s traditions and value orientations?

Of course, the mission represents the institution’s goals and objectives in terms of

addressing the needs of the society by utilizing the inherent capabilities of

prospective teachers to make them professionally competent, confident, and socially
acceptable to meet with the demands of the society.

6.1.3 Enumerate the top management’s commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
processes (functioning and composition of various committees and board of
management, BOG, etc.)

M anagement commitment:

This esteemed college of Education was established in 1969. The highest

administrative body of the institution is Governing Body. The management is

committed to work in a democratic manner, and the process of decision making is
transparent and participatory. The dedication and commitment of the management
really contributes to the efficiency and excellence of the college.

Leadership Role The management or the governing body has always been
inspiring and highly dedicated towards the development and growth of the college. The
management/governing body generates new and innovative ideas and adopts without any
financial restriction. They exhibit formidable internal coordination and monitoring
mechanism to ensure that functioning of the College is in accordance with the needs of the
society.

Involvement for effective and efficient transaction of teaching and learning
pr OCesses:

Following are the office bearers of the managing committee---

President: Shri. Ved Prakash Aggarwal

Vice President: Shri Ghanshyam Data

Genera Secretary Managing Council: Sh.Amit Data
Treasurer: Sh.Rakesh Kumar

The different committees of the institution controls and evaluates the academic
affairs and co-curricular aspects of the college and advise the competent authority to make

the essential and required provisions for maintaining the smooth functioning, effective
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transaction of teaching and learning processes in the college. The institution has a highly

committed management. They are sensitive to every aspect of the teaching learning process

and take best possible initiatives. Management encourages and supports the staff for
improvement of their effectiveness and efficiency by providing duty leave to attend
seminars, workshop, conference etc. aso encourages them to improve qualification (PhD)

6.1.4 How does the management and head of the institution ensure that
responsibilities are defined and communicated to the staff of the institution?
Various responsibilities are assigned to the different faculty members for effective
and efficient functioning of the college. The policies and activities of Satish Public
College of Education is based on the principle of decentralization with democratic
outlook. The management and head of the institution discuss about the functioning
of the institution by organizing meetings with the staff and define the responsibilities
to the faculty members. Work is well distributed among the teachers of the college
and any other information is circulated to the staff members through various notices
issued in the order book of the Principal.

6.1.5 How doesthe management/head of theinstitution ensure that valid information
(from feedback and personal contacts etc.) is available for the management to
review the activities of theinstitution?

The Management ensures that valid information to review the activities of the
Institute through:

Arranging meetings with the principal

Personal monitoring and supervision of various activities

Meetings with faculty members at regular intervals.

Self-appraisals of the Faculty.

Reviewing Student feedback forms filled by each student for the teacher.

6.1.6 How does the ingtitution identify and address the barriers (if any) in achieving
the vision/mission and goals?

I dentification of the Barriers:

Various measures adopted by the institution to identify the barriers in achieving the
vison/Mission and Goals are----
Grievance cell is functioning well to identify the problems of the students and
Staff.
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Verbal suggestions of the students and the Staff Members are aways
welcomed.

Suggestion Box is useful in identifying problems by maintaining
confidentiality.

The Head of the institution review the feedback Performa

Addressing the Barriers:

The head of the institution holds observations during classroom teaching, Skill
in Teaching practice, practical periods and various other cell activities.

IQAC keeps a check on processes of college and efficiently resolves the
barriersin constructive way.

If any type of obstacles is found in the course of development and
improvement of the institution, then these barriers are properly discussed
with the competent authority and the strategies are introduced and developed

to remove them.

6.1.7 How does the management encourage and support involvement of the staff for

6.1.8

improvement of the effectiveness and efficiency of theinstitutional processes?
The college Management encourages the effective and active involvement of the

faculty members for the effective and efficient working of the institution by:

Providing resources, human as well as financial, for the conduct of workshops,
special lectures etc.

Providing different technological resources for strengthening the teaching -
learning process.

Freedom to obtain the books and other study materials for the institution
whenever necessary

Providing duty leave to attend professional development programmes and

courses like seminars, workshops and conferences

Describe the leadership role of the head of the institution in governance and
management of the curriculum, administration, allocation and utilization of
resourcesfor the preparation of students.

The head of the institution governsin all aspects such as curricular, co - curricular and

administrative work, allocation and utilization of resources by:

Identification of the problems of students and staff of the college and resolving
by adopting appropriate strategies.
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Development and implementation of different institutional plans, allocation of
the different duties and responsibilities, organization of different types of
curricular and co-curricular activities.

Encouraging and inspiring the faculty members

Ensuring the effective transaction of the curriculum through regular feedback
from faculty as well as from the students

Annual planning of academic activities

Conducting meetings regularly with the faculty to discuss the various
ingtitutional processes like curriculum planning and its completion well in
time.

The head of the institution acts as a bridge between the management, staff members
and students and makes sure that thelr permissible requirements are accepted and
implemented. Apart from this, the head of the institution always encourages and motivates all
the students and staff members to work hard and keep them updated with the growing world
to meet with the demands of the society.

6.2  Organizational Arrangements

6.2.1 List the different committees constituted by the institution for management of
different ingtitutional activities? Give details of the meetings held and the
decisions made, regarding academic management, finance, infrastructure,
faculty, research, extension and linkages and examination during thelast year:

The different committees constituted by the college are listed below:-

Admission committee
Purchase Committee
Discipline Committee
Construction Committee
Library Committee
NAAC Committee
NCTE Committee

UGC Committee
Placement cell
Guidance and counseling Cell
Best Practice cell

Grievance cdll
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Red Ribbon Club

Women Cell

Legal Literary Cell

Anti-Corruption Cell

Scholarship- BC/SC/ST- Committee

IQAC

The meeting of the Governing Body or the Management of the institution is held
regularly for the management of finance and infrastructure and academic growth of the
college. Furthermore, the regular meetings of various other committees are arranged and
organized throughout the academic year to plan and implement the different curricular and
co-curricular activities and the conveners of these committees are made responsible for the
effective implementation of the decisions taken in these meetings.
6.2.2 Give the organizational structure and the details of the academic and
administrative bodies of the institution.

Organizational structure:

Governing Body

Principal

Academic Staff

Non-teaching Staff

Supporting Staff

Management / Governing Body

Sr.No. Name Designation

01. Sh.Ved Prakash Aggarwal President

02. Sh. Ghanshyam Data Vice-President

03. Sh. Amit Data General Secretary
04. Sh. Rakesh Kumar Treasurer

Administrative Staff
1 Principal — Sh.S.P.Y adav
Academic Staff
1. Dr.Navita Arora (Asst.Professor)
2. Dr.Chirag Nagpal (Asst. Professor)
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Dr.Minakshi Nandal (Asst. Professor)
Mrs.Asha Chabra(Asst. Professor)

Ms Arti Pasricha (Assistant Professor)

6. Mr. Mrityunjay Y adav (Assistant Professor)

g b~ w

Non Teaching Staff
1. Dr.V.K.Mittal (Associate Professor Library Science)
2. Sh.Jaswant Singh (Clerk)
3. Sh.Pawan Gupta (Clerk)
Support Staff
1. Mr Samay Singh
Mr.Dayaram
Mr. Ramkrishan
Mr.Vishnu
Mr. Krishan Kumar
Mr. Vijay Kumar
Mr. Rgender Kumar
Mr. Prabhati Singh

6.2.3 To what extent is the administration decentralized? Give the structure and

© N o g b~ w0 DN

details of itsfunctioning.

The college administration is decentralized in the following manners:
Governing Body
President
Principal
Staff

The administration is decentralized in most of its academic work. Members of
Management and Principal distribute the work to the coordinator/Convener full
collaboration with faculty members. Feedback during the session is collected from the
conveners of various committees and after discussion in the meeting, various suggestions
are taken and required changes are included in the working of institution for qualitative
improvement of the college.
6.2.4 How does theinstitution collaborate with other sections/departments and school

personnel to improve and plan the quality of educational provisions?

The college has perfect collaboration with the staff of the different schools and other
sister organizations for better quality education. The institution collaborates with Satish
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School during Skill in teaching practice programme, and encourages and motivates them to
make suggestions in the feedback Performa to make teaching an effective process. Besides
this, extensions lectures are also organized by inviting professors of sister institutions
6.2.5 Does the institution use the various data and information obtained from the
feedback in decision-making and performance improvement? If yes, give details.
Y es, the college uses various data and information received from feedback in decision
making and performance improvement.
Changes in methodology of teaching are introduced and implemented as per
requirement and the appropriate suggestions obtained from the students.
Class notes are provided
RO facility for pure water
Renovation in assembly Hall
Renovation of cycle stand
Repair of girlstoilet
6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty? (Skill sharing across
departments’ creating/providing conducive environment)
Promoting Co-operation
The management of our college is cooperative, supportive and encourages and
supports the faculty members to enhance and improve their professional and academic
guaification and also gives appropriate credit for best performances. So far as the
environment of the institution is concerned, the environment of the institution is very
conducive, appropriate and favorable which promotes the feelings of co-operation.
Sharing of Knowledge:
Various experts from distinctive fields are called upon for sharing of knowledge and
ideas regarding changing demands and challenges in the educational field.

Innovation:

Teachers are motivated to innovatenew teaching methodologies to meet up with the
demands of every student. They adopt flexible approach in classroom teaching as well as
update themsel ves with new emerging approaches.

Empower ment of the faculty:
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The best way of empowering is giving enough freedom to work for the excellence
and respecting their individualities. Teachers are encouraged to take part in refresher
courses, seminars,workshop etc. for empowering themselves with knowledge.

6.3  Strategy Development and Deployment:
6.3.1 Hastheinstitution an M1Sin place, to select, collect, align and integrate data and
information on academic and administrative aspects of the institution?

Our institution does follow the principles of MIS for academic and administrative
aspects of the institutions. The records of the institution are computerized. Management and
head of institution can retrieve data at any time to keep a check on the growth of institutions.
Time table and annual planners are prepared well in time .All the data is available in the
college office and staff members fully cooperate in maintaining the record of the office.

6.3.2 How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changesresulting from the action plans?

The management/governing body give due consideration for al the financia and
infrastructural needs of the institution and provide the necessary resources to perform al the
activities. The institution strives for improvement in academic and administrative aspects.
Expenditure is duly planned and it is monitored by the management, Head of the institution
and bursar along with members of different committees. Payments made through cheques,
are duly verified. As regards with human resource management our academic affairs are
duly managed by different committees in consultation with the Principal
6.3.3 How are the resources needed (human and financial) to support the

implementation of the mission and goals, planned and obtained?

The human resources are deputed as per the norms of the University/NCTE in the
institution. Financial resources are obtained through the total fee collection. Some of the
resources are d'so funded by DGHE and UGC.

6.3.4 Describe the procedure of developing academic plan. How are the practice
teaching school teachers, faculty and administrators involved in the planning
process?

The institution develops its proposed tentative academic calendar before the

commencement of the session. It is prepared by consulting faculty members and conveners
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of various committees. The skill-in-teaching in charge prepares schedule of practice
teaching, micro-teaching, mega lessons and discussion lessons in consultation with practice
teaching schools. All these activities are planned well in advance and executed in the
beginning of the session. The feedbacks obtained from the pupils and the faculty members
of the institution are also taken into consideration to plan its upcoming activities and to
attain the academic excellence in the ingtitution in the forthcoming academic session.

6.3.5 How are the objectives communicated and deployed at all levels to assure

individual employees contribution for institutional development?

The objectives of the college are communicated at all levels by conducting meetings
regularly and via notice board. The feedback from various resources is taken into
consideration to develop and implement an effective action plan of the institution that
ensures individual employees contribution to attain the objectives of the institution. The
involvement and contribution of the individual employee is assured through motivation,
encouragement and inspiration. There are different committees in our institution to look
after various aspects of the college. All the committees work in coordination with healthy
discussions with head of the institution. Main purpose of all the committees is to achieve
objective, vision and mission of the college. Records of al the committees are well
maintained
6.3.6 How and with what frequency is the vision, mission and implementation plans

monitored, evaluated and revised?

Our 1QAC (Internal Quality Assurance Cell) keeps on monitoring, evaluating, and
reviewing the vision, mission and implementation of plans frequently. This cell directs
controls and executes the proper working. The Principal and the faculty members of the
college put forward their suggestions in various meetings to bring the required changes with
respect to the vision, mission and its implementation. After thorough discussion with the
Principal of the college, the suggestions are taken into consideration and forwarded to the
governing body of the institution. The Governing body of the Institute takes the final
decision to integrate the changes in the vision and mission of the ingtitution as per the
requirement.

6.3.7 How doestheinstitution plan and deploy the new technology?

Our institution always welcomes innovative and ICT advanced technology to
entertain the students In order to cope up with the needs of 21st century skills The Principal
of the college holds meetings at regular intervals with the faculty members and students to

evaluate the existing technologies of education. After discussion, the Principal of the college
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plans and employs the new technologies in the working of the institution. Management also

lays emphasis on the deployment of new technology. Institution purchases new gadget

whenever required.

6.4  Human Resource Management

6.4.1 How do you identify the faculty development needs and career progression of the
staff™?

Discussions held in staff meetings

Participation in various seminars/conferences to update their knowledge.
Feedback given by students

Continuous observation of work done by faculty members by Principal
Reguirements of API scores given by UGC and Haryana Government.
Suggestions given by experts of particular field for professional growth.

6.4.2 What are the mechanisms in place for performance assessment (teaching,
resear ch, service] of faculty and staff? (Self-appraisal method, comprehensive
evaluations by students and peers). Does the institution use the evaluations to
improve teaching, research and service of the faculty and other staff™?

Perfor mance assessment in Teaching:

Students give feedback about the efficiency and performance of teaching and non
teaching staff. After the analysis of the feedback, it is conveyed to the staff members in
personal by the principal. The college uses this feedback to improve the teaching.

Perfor mance assessment in Resear ch:

Self-appraisal method in A.C.R. which is counter checked by the principal isin place
for performance assessment. Besides that API, is aso prepared by the staff members
annually so that they can seek guidance for improvement.

Perfor mance assessment in Service:

The institution strongly believes the unbiased opinion of the students and respecting
them, informal feedback about the services of Teaching and Non teaching Staff is done time
to time.

6.4.3 What are the welfare measures for the staff and faculty? (Mention only those
which affect and improve staff well-being, satisfaction and motivation)

The various welfare measures which the institution provides to the staff members are:

Annual increments

Waell-furnished infrastructure
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Conducive environment.
Appropriate credit to various ideas of the faculty members related to
development of the institution
Encouraging and motivating the faculty members to attend the seminars,
workshops and conferences etc.
The pension and gratuity provisions are made available as per rules and
regulations of the Haryana State Government
6.4.4 Has the institution conducted any staff development programme for skill up-
gradation and training of the teaching and non-teaching staff? If yes give details.
Extensions Lectures are given by experts of various fields which help our staff
members to upgrade their teaching skills.
Exchange of ideas and improvement of Life Skills are done by interaction with
different intellectual people invited in the college campus at various functions.
6.4.5 What are the strategies and implementation plans of the institution to recruit
and retain diverse faculty and other staff who have the desired qualifications,
knowledge and skills Recruitment policy, salary structure, service conditions)
and how does the institution align these with the a requirements of the statutory
and regulatory bodies (NCTE, UGC, University etc.)?
For requirement policy, our institution dtrictly follows rules and regulations
prescribed by M D University, Rohtak , UGC, NCTE and DGHE, Haryana. Posts are
filled up through open advertisement in two National Newspapers. Selections are
made through duly constituted selection committee.

Composition of the Selection Committee:
. Two Subject experts deputed by the M.D. University, Rohtak

Principal of the college
Chairman of the Governing Body of the college
One nominee of the VC of M. D. University, Rohtak

Two nominees of DGHE,Haryana.
Salary structureis as per University & Haryana Govt. norms

6.4.6 What arethe criteria for employing part -time/ad-hoc faculty? How is the part-
time/ad-hoc faculty different from the regular faculty? (e.g. salary structure,
workload, specializations).

The basic qudification of ad-hoc and regular faculty are equal. The faculty is
appointed on ad-hoc basis through proper interview organized by the institution as per the
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requirement. The salary of such faculty is borne by the management. There is no difference

between ad-hoc staff and regular staff on the basis of workload and specialization.

All Teaching staff is now appointed on Regular basis as per the guidelines of the DHE
and M.D.University,Rohtak.

6.4.7 What arethe policies, resources and practices of the institution that support and
ensure the professional development of the faculty? (E.g. budget allocation for
staff development, sponsoring for advanced study, research, participation in
seminars, conferences, workshops, etc. and supporting membership and active
involvement in local, state, national and international professional associations).
The different policies, resources and practices of the college that support and ensure

the professional development of the faculty are:

The Institution provide well-furnished infrastructure for teaching

The Institution provide computer and internet facility to staff members
The ingtitution sanctions duty leave to attend the seminars /workshops.
Faculty Members also act as resource persons and visit other colleges.
Faculty Members are a'so encouraged to write books.

6.4.8 What are the physical facilities provided to faculty? (Well-maintained and
functional office, instructional and other space to carry out their work
effectively).

The Collegeis well equipped with infrastructure facilities.
Rich library for Reading books and journals for their professional growth
WEell equipped ICT Lab.
Library Resource Center
WEell equipped language Resource Center
Well equipped Science and Math Resource Center
WEell equipped Psychology Resource Center
Well maintained office and principal office
Well established Assembly hall

6.4.9 What are the major mechanisms in place for faculty and other stakeholders to
seek information and/or make complaints?

The major mechanisms through which the college ensures the access of information
on organizational activitiesto the faculty are:

Prospectus
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Notice board

Correspondence Telephonically
College Website

Meetings

To make complaints and to receive feedback from students, the institution uses the

following ways:
Organize meetings
Telephonically
During teaching practice in schools
Feedback Performafilled by students.
Grievance Register

All the suggestions are welcomed and worked out to remove barriers in the
functioning of the institution
6.4.10 Detail on the workload policies and practices that encourage faculty to be

engaged in a wide range of professional and administrative activities including

teaching, resear ch, assessment, mentoring, working with schools and community
engagement.

In the commencement of the academic year, the annual plan of all the academic and
co-curricular activities is prepared. The co-curricular activities are carried out by various
committees. All the faculty members plan their activities individually and put in their best.
All the teacher educators are assigned different duties and responsibilities related to various
activities of the college. The work load is distributed as per the qualification, experience,
interest and ability of the faculty members. The workload is distributed to all by making them
in charge and members for various academic and co-curricular activities. Equal distribution
of workload can make teacher educators devote adequate time for preparation and reflection
on teaching. Some of the teacher educators who are senior and experienced members are aso
entrusted with administrative task.

6.4.11 Doestheinstitution have any mechanism to reward and motivate staff members?

If yes, gives details.

The different mechanisms to reward and motivate the staff members are as follow:

The ingtitution provide computer and internet facility to faculty members
Encouraging the faculty to attend the seminars, conferences and workshops

etc. to improve their knowledge and academic growth in their profession
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6.5
6.5.1

Conducive environment
Appropriate credit to the different ideas of the faculty members regarding the
development of the institution.
Financial M anagement and Resour ce M obilization
Does the institution get financial support from the government? If yes, mention
the grants received in the last three years under different heads. If no, give
details of the sour ce of revenue and income gener ated.
Yes, the institution gets financia support from the government. The institution

receives grant in aid from the State Government as it is an aided college.

Y ear Amount

Y ear 2011-2012 98,96,000-00
Y ear 2012-2013 62,60,000-00
Y ear 2013-2014 62,00,000-00
Y ear 2014-2015 56,30,000-00

6.5.2 What is the quantum of resources mobilized through donations? Give

information for thelast three-years.

Y ear Amount

Y ear 2011-2012 Nil

Y ear 2012-2013 1,50,000 (from PEB)
Y ear 2013-2014 4,00,000 ( from PEB)
Y ear 2014-2015 37,300 (asDonation)

6.5.3

6.54

Is the operational budget of the institution adequate to cover the day to day
expenses? If no, how isthe deficit met?
The ingtitution has adequate and enough budget to maintain its day-to-day expenses.

What are the budgetary resources to fulfill the missions and offer quality
programs? (budget allocations over the past five years, depicted through income
expenditure statements, future planning, resources allocated during the current
year and excess/deficit)

The budgeting resource of the institution is Grant received from Director General
Higher Education, Haryana, fee received from the students and grant of UGC. The
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6.5.5

6.5.6

Budget over the past five years have been shown through the Audit Report of the last
five years. (Please see annexur e 14)

Are the accounts audited regularly? If yes, give the details of internal and
external audit procedures and information on the outcome of last two audits.
[Major pending audit paras, objectionsraised and dropped).

Yes, the accounts are audited regularly. The regular external audit is done by the
authorized Chartered Accountant. They check al the vouchers, bills and relevant
documents of the institution. Balance sheet, income and expenditure statements are all
finalized after checking of vouchers and records. No major pending audit paras are
there and no objection rose since last audit.

Has the institution computerized its finance management systems? If yes, give
details.

Institution’s finance management systems are computerized:

6.6
6.6.1

Salary Bill is computerized.
Received online grant from DGHE for salary and UGC grant.
Audit report
Best practicesin Gover nance and L eader ship
What are the significant best practices in Governance and Leadership carried
out by theinstitution?
The significant best practices in Governance and Leadership carried out by the
institution are:
Democratic environment provided by the management for the smooth
functioning of the college
Acknowledging the creative ideas given by Staff
IQAC keeps a check on functioning of college and identifies the barriersin the
process in achieving vision, mission and goals.
Transparency in Administration and decentralization of power as per the
experience and knowledge of Teacher Educator.
Congtitution of different committees for proper management of various
institutional activities.
Organization of regular meetings with staff members and students for their

assistance.
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Regular feedback from students, community and staff members for the
effective functioning of the institution.
Regulating respect with dignity in disciplined way.
Additional Information for Re-accreditation:
There were no major suggestions in the previous assessment and accreditation report.
The major quality sustenance and enhancement measure undertaken by institution
since the previous assessment and accreditation are:
Thereisequa distribution of work among the faculty members
IQAC is established for improving the quality of the institution.
Faculty devel opment programmes for teachersis aregular feature.
Grievances of the staff and students are taken up and resolved
Different cell activities are organizing to explore the hidden taents of the
students.
Management, Head of the Institution and Staff worked in proper coordination
for betterment of the institution

Conducive atmosphere in the institutions for professional growth of the staff.
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CRITERION -VII

INNOVATIVE PRACTICES

7.1 Internal Quality Assurance System

7.1.1 Hasthe institution established Internal Quality Assurance Cell (IQAC)? If yes,
giveitsyear of establishment, composition and major activities undertaken.

Establishment and Composition of IQAC
Y es, the institution has established an Internal Quality Assurance Cell (IQAC). It was
established in 2005 and reconstituted in 2011 as per UGC guidelines.

The composition of IQAC isasunder:

S.No. Name & Designation Member

1 Sh. Ved Prakash Aggarwal ( President) Management Representative
2 Sh. Amit Data ( General Secretary): Management Representative
3 Sh. S.P. Yadav (Officiating Principal) Chairperson/Convener

4 Dr. Navita Arora Co-ordinator

5 Dr. V.K. Mittal (Librarian) Member

6 Sh. S.Kaul (Ex. Principal) Member (External Expert)

7 Dr. Kamlesh Saini Member (External Expert)

8 Dr. Tara Saxena Member (External Expert)

9 Sh. Anil Yadav Member (Alumni)

10 Mrs. Asha Chhabra (Asstt. Professor) Member

11 Ms. Arti Pasricha (Asstt. Professor) Member

12 Dr.Minakshi Nandal (Asstt. Professor) Member

13 Dr. Chirag Nagpal (Asstt. Professor) Member

14 Sh. Vishnu Non-Teaching

15 Sh. Ramkrishan Non-Teaching

Its main objective is to plan and implement quality initiatives for the betterment of the
ingtitution. It calls for meetings, discuss quality agenda and maintains its proceedings. In the
beginning of the academic year, al the curricular and co-curricular activities are planned
according to the syllabus and are circulated among the staff members. The activities are

planned under the guidance of 1.Q.A.C.
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7.13

The major activities undertaken are listed below:

1.

It serves as a nodal agency of the institution, to keep pace with the recent
global advancementsin the field of teacher-education.

It encourages the teacher educators to use latest technological instructional
aids.

It ensures that all information is disseminated to all the stakeholders.

It keeps track of the activities of various cells and committees and gives
regular suggestions.

It prepares Annual Quality Assurance Report and sends it to concerned
authority.

Internal examination system, content cum methodology programmes are also
effectively planned and executed.

Describe the mechanism used by the institution to evaluate the achievement of

goals and objectives.

The mechanism of the institution for the evaluation of goals and the objectives is as

follows:

1.

The marks obtained by the students in house examination are given due
consideration while doing internal assessment and final results are scrutinized.
The performance of teacher trainees in subsequent examinations.

Teacher — educators prepare a self appraisal of their performance every year.
Annul confidential report of faculty members is prepared by Assistant
Professors and assessed by the principal.

Performance of students in Inter-college and university activities is examined
and evaluated.

Feedback taken from various stakeholders i.e. students, teacher educators,

management, visitors etc. are utilized to bring qualitative devel opments.

How doestheinstitution ensurethe quality of itsacademic programmes?

The ingtitute ensures the quality of its academic programmes by adopting the

following measures:

1.

The Principal and management holds meeting with staff on the regular basis
regarding the functioning and over al educational environment of the

institution.
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2. The IQAC ensures the quality of academic programme by regular monitoring
of time table, implementation of academic calendar, regularity of students and
staff etc.

3. Seasonal tests, house examination and time to time Class Seminars are
organized to check the progress of the students and appropriate guidance is
rendered to them.

4, Students are aso involved in group discussions based on social and current
issues of national and international interest to increase their logical and critical
powers.

5. There is provision of getting valuable suggestions in the form of feedback
from the alumni and other stakeholders to improve the quality of academic and
administrative activities.

6. Teaching faculty fill their self appraisal Performato check their own progress.

7. Feed back is also taken from the students and their suggestions are welcomed
to improve the academic environment of the institution.

8. Teachers make use of ICT enabled teaching methodologies for better
presentation.

How does the institution ensure the quality of its administration and financial

management processes?

The institution has competent administrative and financial machinery. Purchase of

articles and other financial matters are carried out through proper channels —

1. Management-> Principal->Bursar-> Accountant-> Purchase Committee.

2. The accounts of the institution are audited regularly by the qudlified
professional.

Thereistransparency in the matters related to finance and administration.

How does the institution identify and share good practices with various

constituents of theinstitution.

| dentification:

The ingtitution identify the various practices by
1. Taking feedback from college personnel.
Discussionsin IQAC.

Review of extension activities.

Review of governing body meetings
Staff Council

o M W D
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Sharing:

These practices are shared with our sister institutions through regular meetings,
personal interactions and co-curricular activities etc.. All these institutions work in
coordination with each other. Good practices related with the students are shared with them
in the college morning assembly.

7.2 Inclusive Practices
7.2.1 How does the institution sensitize teachers to issues of incluson and the focus
given to thesein the national policies and the school curriculum?

Our ingtitution follows the policies of the government and university curriculum on
the issues related to inclusion. Teacher educators are motivated to attend various programmes
and seminars and sensitize towards the need of inclusive education. As Inclusive Education
and Secondary education in India have been included in the revised curriculum of B.Ed as
compulsory subject so the teacher educators remain updated with the latest policies and
programmes of the government regarding inclusion. The teachers who teach the above paper
ensure that students are sensitized to inclusive practices through discussions of the basic
topics. The staff members are abreast with the latest teaching strategies and teaching for
Inclusion, i.e. collaborative teaching, team-teaching, peer tutoring, co-operative learning and
Models of Inclusion. Admission of all type of students irrespective of their caste, creed, sex
and socio-economic status is a perfect example of inclusion practiced.

7.2.2 What isthe provision in the academic plan for students to learn about inclusion
and exceptionalities aswell as gender differencesand their impact on learning?

In the curriculum of B.Ed the students learn about inclusion, exceptionalities,
individual differences gender equality and their impact on learning. Various subjects have
been included in the syllabus to prepare the students for inclusive environment. There is a
compulsory paper titled Learner, learning and cognition and paper inclusive education which
deals with exceptionalities among children and their educational needs. As a sessiona work
students aso prepare a case-study of one Special Child. Through a project Gender
Sensitization and female feticide, Students are sensitized on the issues relating to gender
based disparities and prevailing misconceptions and their overall impact on growth of
humans and society at large. There are active Women cell and gender sensitization cell which

organize programme on gender related issues.
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7.2.3 Detail on the various activities envisioned in the curriculum to create learning
environments that foster positive social interaction, active engagement in
lear ning and self motivation.

B.Ed. curriculum pays good attention to socia interaction. Morrning assembly
activities, cells and clubs programmes, community outreach projects like Polio Awareness,
First Aid Rallies, Aids Awareness, Female Feticide, etc. and also celebration of National
Unity day, Rashtriya Yuva Diwas ,Red Cross day, Swachhta abhiyaan, Beti Bachao Beti
Padao abhiyaan , Slogan writing, Poster and Collage making on social issues foster positive
socia interaction, activity based learning and self motivation. Internship period in schools
provide opportunity for interaction with school community. Class seminars and workshops
provide ample opportunities for self learning as well as self expression. Participation in inter
college and inter house competitions inculcate healthy competitive sportsman spirit amongst
students of different social strata
7.24 How does the institution ensure that student teachers develop proficiency for

working with children from diver se backgrounds and exceptionalities?

Various ways and practices have been devised to ensure that the student teachers
develop proficiency and competencies for working with children from diverse backgrounds
and exceptionalities. The approach is based on teaching, preaching and practice.

To provide theoretical background and its practical implications for dealing *
Exceptional Children “ and prepare pupil teachers for an Inclusive School, paper Inclusive
Education is prescribed in the curriculum. Students are acquainted with the educational
needs of special groups of students. The Faculty members make efforts to inculcate and
promote integrated value system among student teachers. Student teachers are given
knowledge and practice of various teaching methods used according to individual differences.
The faculty members encourage student teachers’ participation in different activities without
any discrimination on the basis of caste, creed or religion. Debates and discussion are
organized to make student teachers aware about disparity in society, need of equality in
education, problems of disadvantaged groups. Holding daily morning assembly in which the
whole faculty and pupil teachers get together to promote values like tolerance, respect for

others, patience, sympathy and empathy, cooperation and truth fullness etc among students.
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7.25 How doestheinstitution addressto the special needs of the physically challenged
and differently-abled studentsenrolled in theinstitution?

There is a provision of enrolment of physically handicapped and differently abled
students admitted in the institution, according to the reservation policy of the state
government. They are supported according to their needs and requirements by the faculty
members as well as the peer group members. Specia care of physically chalenged are taken
by faculty and peers according to their individual needs, visually challenged are provided
with student guides. During classroom teaching teacher educators create a conducive
environment for their ease and comfort.

7.2.6 How doestheinstitution handle and respond to gender sensitive issues (activities
of women cell and other similar bodies dealing with gender sensitive issues)?
Women cell and Gender sensitization cell have been established in the institution to

handle and respond to gender sensitive issues. Some of the activities of them are as follows:

Women Cdll:

To sensitize women about their status, identity and role, the college has established
Women Céll. Discussion and debates on problems relating to women like female feticide,
dowry, and violence against women, are organized to prepare them to face challenges
undauntingly. Similarly, Awareness Rallies, Poster making competitions collage making
Debate and discussions on Female Feticide; Crimes against Women, AIDS Awareness are
organized to enlighten the students about momentous issues concerning society in generd
and mankind at large. Time relevant and contemporary issues are explored for improving the
status of women under study and the intervention is undertaken as per the outcome of the
studies by organizing Awareness Programmes.

Gender Sensitization Cell:

In order to sensitize students on the issues relating to gender based disparities and
prevailing misconceptions and their overall impact on growth of humans and society at large,
the college has established Gender Sensitization cell. Contributing to the visibility of gender
issues the cell opens a genuine dialogue among students and teachers through debates,

discussions and other Inter House competitions.

143



7.3  Stakeholder Relationships

7.3.1 How does the institution ensure the access to the information on organizational
performance (Academic and Administrative) to the stakeholder s?

The achievements and activities of the institution are highlighted through press
releases in news papers and a proper record of clippings is maintained in the institution. The
principal aso maintains a periodical assessment record of each and every student. An annual
report of the overal activities and performance of the institution is also given by the principal
on our annual Satish Memoria Function. The Principal of the institution also presents the
progress report of the organizational performance in the meetings of Governing body. All the
information of the organizational performance is displayed on notice boards and regularly
updated on websites. Information is aso disseminated through announcements during
morning assembly. The modes through which the institution ensures the access of
information on organizational performances i.e. Academic and Administrative to the
stakeholders are: Media, Correspondence, Telephonically, College Website and Different
Committee Meetings. Alumni Association meetings are also organized every year.

7.3.2 How does the institution share and use the information/data on success and
failures of various processes, satisfaction and dissatisfaction of students and
stakeholdersfor bringing qualitative improvement?

Information related to attendance, punctuality, academic progress and various
disciplinary issues are regularly conveyed to the parents through letters, telephonic
communication and e-mailing. These means are also used to inform students for concerned
matters. The institution collects the information about the strengths and weaknesses of
various programmes of the institution through feedback from students. The help of student's
representatives is also taken to know about the causes of student's dissatisfaction of various
processes of the ingtitution. The acquired information is shared with the stakeholders to bring
the qualitative improvements in the institution. Successful acts of the students are appreciated
and rewarded.

7.3.3 What are the feedback mechanisms in vogue to collect, data from students,
professional community. Alumni and other stakeholders on programme quality?
How doestheinstitution use the information for quality improvement?

There is a feedback mechanism from all the stakeholders. The institution has a
provision of collecting information and suggestions from the students through feedback
Performa before leaving the institution. Alumni Association has been formed and meetings

are organized in which college's achievements are discussed and suggestions for further
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improvement in the functioning of institution are welcomed to bring overall improvement in

the overall environment. During real school teaching practice, the feedback is taken from the

staff and principal of practicing school regarding some qualitative modifications in the
process of teacher training. Visitors and guests also provide feedback about the quality of the
programme in visitor’s Diary. Annual Confidential report of faculty members is written by

Assistant Professors and assessed by the Principal and Management. Further the institution

has the provision of suggestion box in the campus.

Additional Information for Re-accreditation
This criterion was not included in previous assessment report of NAAC but the

following quality sustenance measures undertaken by the institution since the previous

assessment and accreditation are as follows:
The ingtitution has established an Internal Quality Assurance Cell (IQAC). It
was established in 2005 and reconstituted in 2011 as per NAAC guidelines.
In the beginning of each academic year it conducts meeting to plan and
discuss quality related issues for the betterment.
Ovedl innovation and quality enhancement suggestions are implemented
every year.

How arethe corevalues of NAAC in Various functions of the institution?

Reflection of core values of NAAC in various functions of institutions:

1) Preparing globally Competent Teachers: The college organizes programmes to create
awareness about use of ICT and latest trends in the field of education in relation to
globalization. The experts from different fields are invited to deliver lectures on
changes in education and examination system of schools.

2) Fostering value education: The College has introduced uniform for students to create
a sense of unity amongst students coming from cultural pluralities and diversities.
Community based programmes and co-curricular and curricular activities are
organized to create awareness about social, cultural, economic realities and promote
core values of national integration, secularism and democratic principles.

3) Promoting use of Technology: The College adopts latest technology for teaching,
learning and governance of college. Students are provided unlimited access in
computer Resource Center, Information and communication Technology Resource
Center. College provides computer literacy to all students as it is a part of our
syllabus. During seminars and workshops we use recent technology.
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BEST PRACTICE
Holistic Developmental Activities

Our college follows many innovative and ideal Practices that aim at the holistic
development of the students as well as to promote quality and excellence in al areas. In
addition to giving academic training to the students; the college organizes a series of
activities for the physical, moral, mental, spiritual, cultural and social enrichment of students.
The main objectives for these types of activities are to prepare the students for intra and inter-
college competitions, to prepare the students for inter-zonal youth festivals, facilitate students
to emit best talent out of them and all round development of the students. Various activities
like- Idea Hunt, Creative writing, seminars and celebration of specia days are organized
under this to provide enriched experiences to the students. These activities are designed to
make an individual turn into a quality teacher as these not only includes the literary activities

but also include co-curricular activities.
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C: MAAPING OF THE ACADEMIC ACTIVITESOF THE INSTITUTION

Mapping of Academic Activities of the Institution

Weeks

ol10l11 121314151617 1819|2021 |22 (23 (24|25|26|27|28|29(30

31

32

33

Admission and
Orientation

Theory

Tutorials/

Sessional Work
- Tests &

Assignments

Practical Work

Preparation of
Internship:
Demonstration
/ Observation
of lessons/
micro teaching/

simulations

Teaching/
Internship

Activities

Working with
community/
project work

End-Term
Examination
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D. DELARATIONBY THE HEAD OF THE INSTITUTION

| certify that that the data included in this Self Appraisa Report (SAR) are true to the
best of my knowledge.

This SAR is prepared by the institution after internal discussions, and No part thereof
has been outsourced.

| am aware that the Peer team will validate the information provided in this SAR

during the peer team visit.

Signature of the Head of the institution
with seal:

Place: Rewari
Date:
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Certificate of Compliance

(Affiliated / Constituent/ Autonomous Colleges and Recognized Institutions)

This is to certify that Safish. Pulelic. Cal29e of  (Name of the institution) fulfils all
norms Coly calions Rawap. K«r?(au.n.- R L")

1. Stipulated by the affiliating University and/o
2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BCI, etc.] and
3. The affiliation and recognition [if applicable] is valid as on date. B e xan -

In case the affiliation / recognition is conditional, then a detailed enclosure with regard to
compliance of conditions by the institution will be sent.

It is noted that NAAC's accreditation, if granted, shall stand cancelled automatically, once
the institution loses its University affiliation or Recognition by the Regulatory Council, as
the case may be.

In case the undertaking submitted by the institution is found to be false then the
accreditation given by NAAC is liable to be withdrawn. It is also agreeable that the
undertaking given to NAAC will be displayed on the college website.

: i ‘
/C%. =44
Date: | -6 Dors” Principal/Head of the Institution

Place: Rewav (Name and Signature with Office seal)
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ANNEXURE-|

Teacher Education Scenario in Haryana

Teacher Education refers to the policies and procedures designed to equip
teachers with the knowledge, attitudes, behaviour and skills required to perform the
tasks effectively in the school and classroom. Teacher education has come along way
to reach the present scenario in Haryana. Teacher education system is an important
vehicle to improve the quality of school education. It inculcates the necessary
pedagogical skills and competencies among the teachers and makes them
professionally competent to meet the demands of the society. Over a period of time
some structural changes have also been visualized in this field. The phrase ‘training of
teacher’ has been rightly replaced by the phrase education of teachers and
nomenclature teacher training colleges has been replaced by colleges of education and
similarly the department of education in universities.

Haryana is one of the most developed states in India. The literacy rate in
Haryanais 76.64 per cent (2011), which is more than the All India Average of literacy
rate (74.04%).The government has launched various schemes for developing the
scenario of education in the state. Special importance is given to the spread of primary
education and women education. Education is free for female candidates up to
graduation level. Haryana has gradually been emerging as one of the states offering
good educational and career opportunities. The state of Haryana has seven state
universities, one central university and one Health University, in which five state
universities are providing Bachelor and Master degree in teacher education.

Severa teacher education courses are being run by different Colleges /
Departments / Centers of Education. These are B.Ed., M.Ed., B.El.Ed. Diploma in
Primary Education (D.Ed.) and Diploma in Nursery Teacher Training (NTT). Some
ingtitutes also offer courses in Diploma and degree in Special Education, Master of
Education (Specia Education). Facilities of doing M. Phil. and Doctorate in

Ay Ay
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Education are available in Departments of Education of various universities of the
state.

Three types of teacher education institutions are there in Haryana: government
managed, government aided and sdlf-financed. Haryana has two Government
Colleges of Education. All the colleges are affiliated under different state universities.
The Universities, Colleges of Education, DIETs run the Pre-service Teacher
Education and In-service Teacher Education programmes. There are in al 463
government/Government aided and self financed Colleges and Departments of
Education in the State. The M.D. University has 298 B.Ed. colleges in which 12
college are government aided and two are Government College. Other colleges are
self finance colleges.

The colleges/departments of education have to abide by the policies, and the
rules, regulations issued by the State, Affiliating University and the NCTE. Inspection
of the colleges regarding infrastructure facilities, Quality of education, availability of
human resources, is the regular feature of the university. In previous years, the
universities followed entrance test for admission seekers. Now the system has been
changed: relative merit in the qualifying examination is the basis for admission.

The Satish Public College of Education always follows the guidelines, rules and
regulations laid down by the affiliating University, Government of Haryana and
NCTE for maintaining quality and smooth functioning of the college.

Rules related to Administration

The college is governed by the Governing Body of the college. The tenure of
the governing Body is three years. Four office bearers President, Vice-President,
Genera Secretary, and Treasurer are elected by members of the society. Two teaching
staff representatives and one non-teaching staff representative are elected by the staff
members. Eleven members are nominated by the President of the Governing Body.
Two representatives (Govt. and University) are aso included in the Governing Body.
The Principal of the college is ex-officio secretary. The Governing Body is composed
of 21 members.
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ANNEXURE-II

Satish Public College of Education, Rewari

ACADEMIC CALENDER
2014-15

FIRST TERM: Startsfrom 25" August, 2014
Duration: 25/08/14 to 17/12/2014

Total Number of Teaching Days:. 89

Unitsto be covered Skill in Teaching Other Activities
One and Half Unit in each paper Demonstration lessons of Micro Orientation of B.Ed.
Teaching and Real Lessons students.
Work Experience Activities will go Micro Teaching Teachers Day celebration
on simultaneously Mega Teaching Inter -House
Competitions

School Teaching Practice

Discussion Lessons

Inter-College competitions

Participation in Y outh
Festivals
Alumni Association Meet

Il SECOND TERM
Duration: 01/1/2015 to 31/03/2015
Total Number of Teaching Days: 69

Unitsto be covered Other Activities

01/01/2014 to 10/02/2015

1 Unit in Each paper

Extension Lectures

Work Shops
Work Experience Activities will go on Celebration of Republic Day
simultaneously College Trip
11/02/2015 to 31/03/2015

Work Experience Activitieswill go on
simultaneously

Satish Memoria Function

A ‘ly
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1l THIRD TERM
Duration: 1/04/2015 TO 06/06/2015

Total Number of Teaching Days: 50

Unitsto be covered Skill in Teaching

Other Activities

10/04/2015 to 20/04/2015

01/04/2015 to 31/05/2015 School Teaching Practice of

0.5 Unit in Each paper left out students

Work Experience Activities will
go on simultaneously

Inter-House Morning Assembly
Competition

House Examinations
Feedback Session

House-Wise Meetings

University Practical Exams

Summer Break: 07/06/2015 to 20/07/2015
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ANNEXURE-IV

SATISH PUBLIC COLLEGE OF EDUCATION, REWARI

Student Feedback on Teachers
Department :
Semester/Term/Y ear :

Please rate the teacher on the following attributes using the 4 -point
scal e shown:

4.00 3.00 2.00 1.50
A B C D
VERY GOOD GOOD SATISFACTORY UNSATISFACTORY
NAME OF THE TEACHER;
PARAMETERS VERY GOOD SATISFACTORY | UNSATISFAC
GOOD TORY

1. Knowledge base of the
teacher (as perceived by you)

2. Communication Skills(in
terms of articulation and
comprehensibility)

3. Sincerity / Commitment of
the teacher

4. Interest generated by the
teacher

5. Ability to integrate course
material with
environment/other issues, to
provide a broader perspective

6. Ability to integrate content
with other courses

7. Accessibility of the teacher
in and out of the class (includes
availability of the teacher to
motivate further study and
discussion outside class)

8. Ability to design quizzes
[Tests/assignments /
examinations and Projects to
evaluate students understanding

of the course l WA
9. Provision of sufficient time A ﬂ?’ e
for feedback : principal cosege of Educwo!
10. Overall rating gatish Public =975 401
Rewar (Hariats [
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ANNEXURE-V
SATISH PUBLIC COLLEGE OF EDUCATION, REWARI

Students’ overall Evaluation of the programme and Teaching

(To befilled only after the course results are declared)

Course
Department :
Y ear
Teacher

Y our responses will be seen only after your course results have been finalized and recorded.

The information will be used only for the improvement of the course and
teaching in future.

Y ou may tick more than one answer to a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

a) adequate b) inadequate
c) challenging d) dull

2. Background for benefiting from the course was
a) more than adequate  b) adequate
¢) inadequate d) cannot say

3. Was the course easy or difficult to understand?
a) easy b) manageable
c) difficult d) very difficult

4. How much of the syllabus was covered in the class?
a) 85t0100% b) 70to 85%

c)55t070%  d) lessthan 55%

5. What is your opinion about the library material and facilities for the course?
a) more than adequate  b) adequate

¢) inadequate d) very poor | /(ﬂ;_ f}f‘j »

principal
Satigh Public =7F.0
Rewarl (Raryaiems

Vii



6. To what extent were you able to get material for the prescribed readings?

a) Easily b) with some difficulty

c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?

a) thoroughly b) satisfactorily
c) poorly d) indifferently

8. How well was the teacher able to communicate?
a) Always effective  b) sometimes effective
¢) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?
a) mostly yes b) sometimes
cynotatal d)aways

10. If yes, which of the following methods were used?
a) Encouraged to raise questions  b) get involved in discussion in class
¢) encourage discussion outside class d) did not encourage

11. How helpful was the teacher in advising?
a) Very helpful  b) sometimes helpful
¢) not at all helpful d) did not advise

12. The teacher’s approach can best be described as
a) Always courteous b) sometimes rude
¢) dwaysindifferent d) cannot say

13. Internal assessment was

a) Alwaysfair b) sometimes unfair
¢) Usually unfair d) sometimes fair

14. What effect do you think the internal assessment will have on your course
grade?

a) Helpsto improve b) discouraging )Lw"ﬁ
¢) no specia effect d) sometimes effective A ?, e
et Public Gotlege &f E41CE
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15. How often did the teacher provide feedback on your performance?

a) Regularly/in time b) with helpful comment

c) ofter/ late d) without any comments

16. Were your assignments discussed with you?

a) Yes, fully b) yes, partly

c) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory lecture too at the beginning?

a)Yes b)no

If yes, was it helpful ?
a) Yes

18. If you have other comments to offer on the course and suggestions for the teacher you may do so
in the space given below or on a separate sheet.

Ay 1&
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Student Feedback Form To Campus

SATISH PUBLIC COLLEGE OF EDUCATION, REWARI

Name of Student Teacher:

Please mark (V) in suitable column.

The information will be used only for the improvement of the institutiona facilities.

Roll No.:

ANNEXURE-VI

Sr. Needs | mprovement Setisfactory Exceeded
No. Expectations
1 Sitting Arrangement in Classrooms
2. Lightning Arrangement in Class

rooms
3 Sitting Arrangement in Library
4 Lightning Arrangement in Library
5 Furniture in Campus
6 Sports facilities
7 Co-curricular facilities
8 Drinking Water facility
9. Quality of ICT Facility
10. Toilet Facility
11 Cleanliness
12. Any Other
13. Thething you like most in the

campus
14. The thing you like least in the /{ﬂ?"]‘y

campus

o puplc Cotlegs o 4C5
Suggestionsfor |mprovement: Rewarl (aryanaitia
ANNEXURE-VII

FEEDBACK AFTER SKILL-IN-TEACHING BY PUPIL TEACHERS




Hasthisformat of lesson planning contain any practical applicability?
Yes/No

Does the demo given before teaching help you in real teaching?

Yes/No

What do you think thedemo should begiven

Before teaching b) one before & onein between

Should aids used to make your teaching effective?

Yes/No

Do you prefer aidsin teaching?

Yes/No

Does medium of instruction affect your teaching?
Yes/No
Do positive comments motivate you?
Yes/No
Do negative commentslead to further improvement?
Yes/No
Does observation by teachers help you to change the methodology of teaching?
Yes/No

What skills learnt by you will be put to use in real teaching? Mention at least

five o At

, o
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» Did Marks & Rank of discussion lesson help you to improve ?

Yes/No



» Did thefeedback after the discussion lesson help you to improve?
Yes/No
» Did thisteaching practice improved some of your teaching skills?

Yes/No

» Overall experience about Skill in teaching practice

_/gﬁ?y -ly
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ANNEXURE-VIII

FEEDBACK ON SKILL IN TEACHING BY TEACHER EDUCATOR

Does the demonstration given by your help your student to improve their presentation
during micro, mega and real teaching?
Yes/No
Does the workshop before commencement of teaching practice motivate the students to
useimprovised teaching aidsfor effective and interesting teaching?
Yes/No
Do the students welcome the obser vation by you?
Yes/No
Do you think that lesson planning proves very useful for finishing lesson in time?
Yes/No
Do you think that your positive comments make the students more confident
Yes/No
Do you think that negative comments are necessary to improve teaching skills?
Yes/No
Do you think that some students already have teaching skill and therefore they do not
requireany training?
Yes/No
Do you think that marks and ranks of discussion lesson lead to further improvement?
Yes/No

Do you feel difficulty in supervising lesson of different subjects ?

Yes/No
Any suggestion to improve sKill-in-teaching practice - j',x
sgitig™ e of Educswo!
Public CoBed
?':‘:f :r'- (Haryan - 23401
ANNEXURE-I X

FEEDBACK ON SKILL IN TEACHING BY THE STAFF OF PRATICE TEACHING SCHOOL




» Do you think that during the skill in teaching practice your studentsget clarity on
the concept taught to them?
Yes/No
» Do you think that pupil teachers follow discipline during the skill in teaching practice
Yes/No
» Doesthe Pupil teacher s behave well with students and members of your staff?
Yes/No
» Do thetiming of skill in teaching suitsyou?
Yes/No
» Do your students enjoy the teaching methods employed by the Pupil teacher s?
Yes/No
» Do you think that your studentsfeels difficulty in understanding the concept dueto
medium of instruction?
Yes/No

» Suggestion toimprove skill in teaching practice

A ﬂ;. :/Lw'ﬁ/
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ANNEXURE-X

MARKS OF DISCUSSION LESSON

Roll No. |LP=10 TA=10 MOTIVATION=10 |PRESENTATION=40 [R,E,H.W=10 |C.B.W=20 |[TOTAL=100

LP=LESSON PLAN

TA=TEACHING AIDS
R.E,HW=RECAPITULATION,EVALUATION AND HOME WORK
C.B.W=CHALK BOARD WORK

,{ﬂ;.-l/‘””"/

Pm:dtrghhnc Codege of Educawo!
3’3.,‘ man_.-ada;.-q 23401

ANNEXURE-XI

Vii



;. =01274-254873 To

¢ ' —

;ncipal B T S L
Satish Public Senior Secondary School Sotch Pule Cllye. of &,
Delhi Road, Rewari (Hry.) R e
Ref. No.22/415 B2/ Dated.... R pRJINT........

Subject: Letter of Appreciation (Session 2014-15)

Respected Sir

Itis my immense pleasure that the teacher trainees of Satish Public College of Education,
Rewari, did teaching practice in our school w.e.f. 14/11/14 to16/12/14. Before commencement
of this teaching practice session, I have given a general outline of the syllabus of each subject
with the help of school teachers. In this regard the efforts of the pupil-teachers should be
acknowledged. Our students were highly benefitted by their teaching methods and use of

instructional aids. This is all because of the honest efforts of dedicated Principal and teacher

educators of this esteemed institution,

{ -1 ;_‘.
. 2
Rfthcipal
Principal

Satish Public Sr, See. School
KFEWART
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S.P. College ol Lducation, Rewarl
B.Ed. Time-Table (2014-15)

Time | 9:45-10:00 10:00-10:-40 10:40- 11:20 11:20-12:00 12:00-12:40 12:40- | 01:00-01:40 01:40-02:20 02:20- 03:00 | 3:00-3:40
01:00
Section
(1-6) Days (1-6) Days {1-6) Days (1-6) Days (1-6) Days (1-3) Days (1-3) Days (1-3) Days
Paper-1 Paper-I1 Paper-V Paper IV A Paper IIT A
Mr. Mrityunjay Dr. Navita Ms. Arti - Dr. Chirag Ms. Asha Paper VIII A
Pasricha Ms. Arti
(4-6) Days (4-6) Days mw.._.n_. Vil B
Paper [V B Paper I B | 4" Day GFF
Teaching-1 | R . Dr. Navita SR Yadayiijibisahe
A Teaching-1I '
s Day CBW
Life Sc. 2 4 ;
3 A E English Mrityunjay
B3 fRstikash) (Dr. Navita) P
e g ay PDF
Ss5 S. St. c Hindi Mrityunj
m m...u... ol m (Mr. Mrityunjay) (Mrs. Asha) Bumjay
G345 :
.n.a.. = Mathematics E Phy. Sc.
2l m E | (1-6) Days (1-6) Days (1-6) Days (Dr. Chirag) . (Dr. Minkashi) (1-3) Days (1-3) Days (4-6) Days
‘EE 2 | Paper:-ll Paper-1 Paper-V S Paper IV B Paper I1I B
S 22 7 | Dr. Minkashi Mrs. Asha Dr- Chifap | Commerees Economics Dr. Navita SP Yadav | Paper VI A
= £ y (Mr. Mrityunjay) (Mr. Mrityunjay) Ms. Arti
& = ) 5 (4-6) Days (4-6) Days
Sanskrit Comp. Science Paper IVIA Paper Il A Paper VIII B
(Ms Asha) (Ms. Arti b _uM:. Ms. Asha Ist Day GFF
B : Pasricha) A Ms Asha
2nd Day CBW
Mrityunjay
3rd Day PDF
Mrityunjay
Paper-1: Education: Philosophical & Sociological Bases  Paper- VIII (A): [CT enabled practical Dayanand- Monday- Dr. Chirag
Paper-1l: Learner, Learning & Cognition VI (B): Project-1 {(GFF) Gandhi— Tuesday — Dr. Meenakshi
Paper-111 {A): Secondary Education in India Project-11 (PDF) Laxmi Bai- Wednesday- Mrs. Asha
11 (B): Yoga Education Saraswati — Thursday — Ms. Arti Pasricha
Paper-IV (A): Curriculum and School Management Sarojani — Friday - Mr. Mrityunjay
(B): Inclusive Education Vivekanand-Saturday -Dr. Navita
Paper-V : Information, Communication & Educational
f Technology : o m
Paper-VII (Teach-I): Life Science, Social Studies,Maths R .n&.r.u.da* maeuiler (8 Mele
. Commerce, Sanskrit Lm.. \.ﬂ ‘ T - T2
Paper-VI (Teach-IT): Hindi, English, Physical Science, f._r
Economics, Computer Science - e

Ao
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SCHEME OF EXAMINATION AND SYLLABUS FOR B. ED. COURSE
PART I: THEORY (FAPERS I- VII}

{To be implemented from the sessiom 2010-11)

EAFPER NOMENCLATUERE Aax Afarks Periods per
Week
Theory Iniermal / {Exam Homrs:
Practicum / Marks)
Seszionals
I Education: Philasophical & 10 - [
Socinlogical Bases. (3 HES: 100%
o Leamer, Leaming, and B0 20 1]
Cogpition {3 HES: 8O}
IMA |Secondary Education in India S0 - 3
{130 HRS: 507
I B Any one of the following:
Upt1 | foga Educaton ] 0 I
{1: 30 HBS: 40}
Opt. i | Educational Vocational 50 - 3
Guidance and Coumselling (1 30 HRS: 50)
Opt. i | Health and Physical 1] - £
Education {130 HRS: 50)
Opt.iv | Environmestal Education 50 - 3
{1 30 HRS: 50
Upt v | Distance and Upen Leaming Al - k3
(130 HRS: 50)
Opt.vi | BEducattonal Meaziement 50 - 3
#nd Evaluation (1 30 HRS: 50
Opt. wii | Gender Sensitization and 50 - 3
School {1.30 HRS: 50
Upt vill | Human Fephts Educaton 50 - k]
{130 HRS: 50
VA Cumicuham and Schoed 50 - k]
Ivlama {130 HRS: 50)
VB Inchesne Education 50 - 3
(1 30 HRS: 50
W Iformation 100 - 1
Comnmnication and {300 HES: 10}
Educattonal Tecknology

WI& VI Teachms of Schoel Subjects:
Mote: Candidate is required fo opt two "Teaching of School Subjects” selecting ons from any
Eroup. However, the candidate who have passed Shasi examimation can opt for two

subjects from Groap 4

Groap A

/gﬂ;.-iy
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Opti Teaching of Hindi 100 - [
(3 HES: 100)
Opt. i Teachmz of English 100 - &
(1 HES: 100)
Opt. 1i Teachmg of Ponjati 100 - &
(1 HES: 100)
Optiv Teaching of Samskit 100 - &
{3 HES: 100
Group B
Opti Teaching of Mathemarics 100 - &
(1 HES: 100)
Upt. Teacing of Home Science 7] 1] [
{3 HRS: 80}
Ugt.m | Teachmg of Commeerre 1o - [4
(1 HES: 100
Opt iv Teaching of Arts 2 20 1]
(3 HRS: B0}
Group C
Opt.i Teaching of Life Science 100 - [
(3 HE.S: 100)
Upt 18 Teachmg of Lreography 1o - [
(1 HE.S: 100
Ot it Teaching of Ecomomics 100 - 1]
(1 HES: 100)
Optiv Teaching of Music 2 20 [
(3 HRS: 0%
Optw Teaching of Commuter 100 -- b
Srience (3 HRS: 80)
Croup D
Uptl Teacmnz of Phy=cal 1o - [
Siemce (3 HES: 100)
Oprt ix Teachingz of Civics 100 - [
(3 HRS: B0
Oprt it Teaching of History 100 - &
(1 HRS: 100)
Opt v Teachmz of Social Stdies ] - [
(1 HES: 100)
FART O-FEACTICALS (FAFERS VIII- XI) Aax Adarks: 300
{Examination would be conducted by an Extemmal Team consisting of ope Coordinator (Head
Exammer} and thres members (Sub-examipers) -PRACS TEAM as appoimtzd by the
Umiversity for all Practicals from paper VIO A and VIO B, I & X ie School Expenence
P1§mmm
n :;."_'E'mb.ted 11 - 4
Practcal Projects (130 HELS-50)
VI8 Communify Based Projects 50 - 4
Dmktrpboad
/gﬂ?. -)Ly
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and Work E:E 2 =

130 HES: 50)

1% Cat of Scheo] Chibdren”
Enrolment Drive (At least 5
childrer enralmens ta
Suppor teachinz)

1) Recyclmz of the Waste
Paper

1) School'Ulassmoom
amibience: Interinr-

decomtion inchuding
drawing and painting

4) Polio Drive and First Aid
material e.g. PostersHand
Bills aic]

3) Serva Shiksha Abhi
(554) Projact T

&) Almrzatz Schaol
DIRRINE: SO
teachmz

7) Out Reach pro
(Marginalized 'l'-hl'glﬂmj_e

]
needsEconomicalty/SC/STS
(ils

Ech (SEF-)Teaching
Practice: School T h
Subject I aching

s i S — -
Pupil-teacher 1 leam 1

function as a TH':IEL'_']
Oune lesson of each be
delivered by Pupil-teacher, be
ewatated hY a team ufm
comprising One Coordinator
Shaver viner) and thres
Members (Sub-sxamipers) -

0
CBW/Preparation of
printed
Mhmu.nlzmg
material{for Blind
evaluated at the time of
skill in teaching
o sessiopal work will
e reguirad

A Following Five Micro-
Teaching Skills with 1 lesson

Xii

/fﬂwy

ity omege of Educswo!

n Public Ci Beg
%a::: arl (Haryana =1 23401



each skall.

Use of Chalk Board
{Compulsory)

TUse of Teaching Aids
{Compulzory)

1) Questioning

2 Introducing the Lasson

3 Use of Beinforcement

4) Stimmhis Variation

5) Diustration with Examplas
Mico Lesson-5

Mega Lesson-5

Dizcussion Lesson-2

Eeal Teachmz 30 Lessons
Final Discussion-1

To be selected by the candidate
gt of two teaching subjects.

School Experience [
Frogramme (SEP-)Teaching
Fractice: School Teaching
Sumbject IT

{Thiz Programme must help
Pupil-sacher @ leam m
functicn a3 3 Teacher)

Coe kesson of each be
delivered by Bupil-teacher, be

CBW'PIEpmnon of

teaching leaming
material{for Blind
Stadents) will be
evaluated ar the time of
skill in teaching
Mo sessional work will
bz reguired

A) Following Five Micro-
Teaching Skdlks with 1 leszon
each skall.

Use of Challz Baard
inclnding Handwriting
{Compulsory})

Use of Teaching Asds
{Compulsory)

1) Questioning

2 Introducng fhe Lesson
3% Use of Reinforcement

4) Srmmrhes Variaton

5) Minsmation with ezamples
Mico Lesson-5

Meza Lesson-5

Xiil
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Dizrussion Leszon-3

Eeal Teaching 20 Lessons
Final Dizcnssion-1

T be salacted by the candidate
gt of two teaching subjects.

* Each student will atend supemised fox 45 days.

1 Participaton in Co-mmicular | Grades from O, A B, T, and T wonld be
School-based Activites awarded
{Select amy two of the
following}
A Comrmmication skills and | Ponfolio would be mamtained acovity-wise
Fumctional nse of Lanzuaze for all mchding documentary proofs and
Lah would be submitied before the commencement

B. Bhamt Scouts and Guades

C. Literary Activities

D Cultaral Activities

E. Intemational and Mational
Drays Celebration

of the exams These would ke evaluated by a
team of Internal Exparts.

T Sports Actvibies

Grand Total =1000 marks

/{ﬂ?.-ly
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D a—

Capital Account
Reserves & Surplus
!

. Loans (Liability)

Current Liabilities
Duties & Taxes
HOSTEL MESS SECURITY A/C
HOSTEL SECURITY A/C

Profit & Loss Alc
Opening Balance
Current Period

| Less: Transferred

COLLEGE FUND A/C
S.P. COLLEGE OF EDUCATION,
DELHI ROAD,
REWARI-123 401

Balance Sheet
1-Apr-2013 to 31-Mar-2014

as at 31-Mar-2014

Assets ~ asal31-Mar-2014
22,31,927.83 | Fixed Assets 9,73,574.86
22,31,827.83 COMPUTER AC 14.343.20
COOLERS A/C 7,846.35
Cot Al 22,983.15
| DG SET 25KWA A/C 2,03,869.50
80,393.00 pG SET 5KW A/C 20,726.40
(-19.207.00 ' ELECTRICAL MOTER A/C 20,157.15 =1
10,000.00 FAN &COOLER A/C 47,175.85
79,600.00 FURNITURE A/C 4,55,970.93
=  Intercom System Asc 4,602.33
LCD. AC 15,230.30
LPG GASES EQUIPMENT 2,702.15 |
(2,05,095.40  NEW WATER PIPE LINE FITTING A/C 29,925.44
(-)2,05,095.40 | RO.AC 60,208.25
SUBMERSIBLE PUMP A/C 22,550.67
TYPE WRITER A/C 367.99
WATER COOLER A/C 44,875.20
Investments 12,70,000.00
FDR.A/C 12,70,000.00
Current Assets 68,745.97
Deposits (Asset) 3,744.00
Loans & Advances (Asset) {-)95,000.00
Bank Accounts 1,60,001.97 =
_______ — BA2308 Total "~ " Bgsnes
gHE ﬁ ol

oo
BEES e

P

= awol
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4

/ “Particulars T

Opening Stock

Direct Expenses
5%0f 10% of PF MC Share
ADVERTISEMENT ExP. A/C
ALLOWANCE A/ y
(ATTENDENT SALARY A/C
AUDIT FEE A/C
BANK CHARGES A/C
CABLE CHARGES A/C
COLLGE CONTINU, FEE
CULTURAL & ACTIVITIES &PRIZES AlC
DAY CHOWKIDAY cum CLEANER AlC
Dieseal Purchase Ale
ELETRCITY BILL (COLLEGE) AfC
ELETRICITY $WATER SUPPLY Al
Hostel Mali (Part Time) A/c
HOSTEL SWEEPER A/C
HOSTEL WARDEN A/c
INTERVIEW EXP A/C
Lecturer (Adhoc) Pa y
MATCHING SHARE A/c
MISC ACCOUNT
NEWS PAPER EXp. A/C
NIGHT COWKIDAR PA YAC
Peon Salary Asc
PHOTOGRRAPHY EXP.
PRINCIPAL'S ALLOWANCE A/C
PRINTING & STA?TO@’ AC
REFRESHMENT A/C
H!MMWG&MMMW
REPAIR & MAINTENACE A/C
REPAIR OF COMPUTER A/C
REPAIR OF FAN,S A/C
REPAIR OF GENRATOR AC
IEPAIR OF GRASS MA CHINE
EPAIR OF SUBMERSIBLE A/C
EPAIR OF WATER COOLERS
ECURITY GURAD PA YAC
3TAFF DRESS A/C
TA. &D.A AC
'ELEPHONE BILL A/C
EB -WORK A/C
ITE-WASH & PAINTS A/C

COLLEGE FUND A/C
S.P. COLLEGE OF EDUCATION,
DELHI ROAD,
REWARI-123 401

Profit & Loss A/c
1-Apr-2013 to 31-Mar-2014

~ 1-Apr-201310 31-Mar257a “Parti culars  T-Apr2013t03i-Mar20id —

I' Direct Incomes 25,65,718.00
| APPLICATION FEE A/C 25,650.00
26,19,701.00 | BANK INTEREST A/C 1,31,668.00
11,694.00 | Fee Received 9.79,200.00
25953.00 GRANT FROM PEB, REWAR) 4.00,000.00
18,774.00 HOSTEL MESS RENT 30,000.00
1.07.774.00 | Hostel Prospectus A/ 71,200.00
2,128.00 HOSTEL RENT A/C 9,38,000.00
438.00 ROS PUBLIC GIRLS COLLEGE REWARI 50,000.00

2,400.00 !

20,000.00  Closing Stock
65,102.00 -

_ ™
71,431.00 | Gross Loss c/o 53,983.00
29,098.00 '
76,715.00 |
2,72,904.00
25,893.00
54,802.00
32,000.00
20,600.00
5,61,951.00
3,26,500.00
11,282.00
2,774.00
28,667.00 |
29,250.00
1,030.00 |
1,33,072.00
7.766.00 |
63,635.60 |
61,516.00
2,03,719.00 '
8,250.00 ‘
1,250.00
5.847.00
3,000.00
3,650.00
11,400.00
1,04,232.00
9,158.00
47,049.00
9,552.00 |
1,550.00 .
1,45,495.00

£26,19,701.00 ~26,19,701.00

e T

... continued
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APr-2013 to 31-Mar-2014
__Ji":mff’."f’_ai‘afﬁi_._Par!!cu!_ar_s -

1-Apr-2013to 31-Mar-2014

53,983.00 \ Nett Loss

1,51,112.40
[

2’05!095-40 .
15111240

J ™
E’ '  AHELKY LM |

Satish Puliie
| Rewari {Har .
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Misc Fund AJc 50318
sSP.C of 1, F

Balance Sheet
1-Apr-2013 to 31-Mar-2014

as at 31-Mar-2014

].l; bilities

. Gapital Account
Reserves & Surplus

Loans (Liability)
Library Loan Book A/

Current Liabilities
Sundry Creditors

Suspense Alc

. Profit & Loss A/c
COpeaning Balance
Current Period
Less: Transferred
Total

| Assets

30,32,795.30 | Fixed Assets
Fan & Coolers Afc

“Be 8l 31-Mar-2074

4,31.401.19

30,32, 795 30 4,610.27

FURNITURE A/C 1,12 858 92

12,900.00 | LIBRARY EQUIPMENT A/C 1,855.42

i i WATER COOLER A/C 12,076.58
7,499.00 | Investments 24,00,000.00

7,495.00 FDR.AC 24.00.000.00

Current Assots 5,21,793.11
Bank Accounts 521.033.11
H.5.E.B SECURITY A/C 780.00

2,11,594.94
2,11.594.94

Misc Fund Al/c 50318
S.P. College of Education, Rewari

Profit & Loss Alc
1-Apr-2013 to 31-Mar-2014

Particulars

30,63,194.3C

1o of Edu cation

1-Apr-2013 to 31-Mar-2014 Particulars

1-Apr-2013 to 31-Mar-2014

Direct Expenses 4,102.00 | Direct
BANK CHARGES A/C 102.00 FEE :IECS.I‘EI':;:_ A/C 28,725.00 U e
Dr. Radha Krishnan Fee Afc 4.000.00 Fine Afkc 27.100.00
i Interest A/c 1,66,534.00
Gross Profit c/o 2,27,407.00| LIBRARY LOST BOOKS A/C 250.00
MISC. A/C 1,400.00
Re-Admission Fee A/c 7.500.00
2,31,509.0C
Indirect Expenses 15,812.06 | Gross Profit
DEPRICATION A/C _ 1ss1206 § e o
Nett Profit 2,11,594.94
_ Total '2;27.467_.03|"‘T;' al = % 2,27,407.0(
: {
SNt~ 4§
thEEs s
<
1 - =
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Amalgamted Fund A/c No. 68540
Satish Public College of Education.
Rewari-123 401

Profit & Loss Alc
1-Apr-2013 to 31-Mar-2014

Particulars

1-Apr-2013 to 31-Mar-2014 Particulars 1-Apr-2013 to 31-Mar-2014

Direct Expenses 1,36,043.50 Direct Incomes 1,17,707.0(
Audit Fee 1,800.00 . AMALGAMTED FUND 1,15,200.00
BANK CHARGES A/C 34.00 BANK INTEREST A/C 2,507.00
BOOK BINDING A/C 3,361.00
Bursur Allowance Ale 3,600.00 | Gross Loss clo 18,336.51
CULTRYA ACTNTES 4 NTER CLEGE CONPETTON AL 6304.00 i
CULTURAL ATHTES [SATIHS NEMORIAL FUNCTION) 6,070.00
Diesal & Service of Gen. Set Ak 7,587.50
Eletricity & Water Bill Alc 23,594.00
House Examination Exp. Al 10,173.00
LIBRARY BOOKS A/C 33,307.00
Library Journal A/c 1,700.00
Misc. Exp. Alc 2,005.00
Newspaper & Periodical Exp. Alc 11,040.00
POSTAGE BILL A/C 323300 ¢
PRINTING & STATIONERY A/C 3,961.00
REFRESHMENT A/C 3,653.00
REPAIR OF COMPUTER A/C 2,640.00
SPORT ACTIVITIES A/C 7,059.00
TA &D.A AC 724.00
Telephone Bill Exp. Alc 2,198.00
1,36,043.50 1,36,043.51
Gross Loss b/f 18,336.50 Nett Loss 18,336.5
__Total 18,336.50 Total 18,336.5
;1;%"‘1
c dE» M 5 ;v‘__.,_ g ".HQl" },;-gd.;-;aﬁon
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Amalgamted Fund A/c No. 68540

- Satish Public College of Education.
' Rewari-123 401
Balance Sheet
1-Apr-2013 to 31-Mar-2014

Liabilities as al 31-Mar-2014 Assets "~ asat31-Mar-2014
Capital Account 25,917.47 Current Assets 25,917.47

General Resrve Fund Alc 2591747 Bank Accounts 25917.47
Loans (Liability)
Current Liabilities
Profit & Loss Alc

Opening Balance

Current Period (-18,336.50

Less: Transferred (-)18,336.50

Total 2591747 Total _ 25,917.47

| M %'F'N
TS /éf \

/gﬂ?’-i&'

\! —
:l:::zltr;uh!lc CoBege n;fdu:uﬂ
Rrewarl u-wn_tana}-'t 234

ANNEXURE-XV

XX



(9ra w¥ER 1 7 fftre weer ) (A Statutory Bady of the Government of India)

IR T iy Northern Regional Committee
I e R afeg gk National Council for Teacher Education
NCT Em

5. /
. F. No./NRC/NCTE/HR-03/2015/ | Imo3s- tR Date: =5 JUN 2078

ORDER

WHEREAS, in exercise of the powers conferred by sub-section (2) of Section 32 of the National Council for
Teacher Education Act, 1993 i i i

(Recognition Norms and Procedure) Regulations, 2009, the National Council for Teacher Education has notified the
Regulations, 2014 on 01.12.2014,

r 2, AND WHEREAS, the institution i.c Satish Public College of Education, Rewari, Haryana has been

| recognized for B.Ed course by NRC vide order No. F.No. NRC/NCTE/F-3/HR-3/97/5957 dated 24" October 1997
with an annual intake of 60, .

1 3. AND WHEREAS, the institution has by affidavit consented to come under New Regulations and has sought for
one basic unit in B.Ed., which requires additional facilities,

4. AND WHEREAS, it has been decided to permit the institution 1o have one basic unit of 50 students, subject to
| the institution fulfilling the following conditions, namely:-

(i) The institution shall create additional facilities that include (a) additional built-up-area, (b) additional

infrastructure, (c) additional funds, (d) adhere to staff norms as per Regulations, 2014 and inform
Northern Regional Committee, with required documents by October 31, 2015,

, (i) The mstitution for additional unit will be required to submit the required documents such as, land

i documents, non-encumbrance Certificate (EC), Land Use Certificate (LUC) and the Building Plan (BP)
in the specified proforma available on the website to the Regional Committee in proof of having
provided additional facilities before October 31, 2013, Building completion Certificate (BCC) may be

I given along with other documents, if available, otherwise it can also be given 1o the Visiting Team at
the time of inspection,

II (i) The Regional Committee shall arrange for verification of documents, inspection of these premises and

| check adherence to these conditions by 20 February, 2016, If it is found by the Regional Committee that

¥ the institution fails to comply with these requirements, the institution shall not be permitted to admit

! students for the academic year 2016-2017.

| (iv)  Incase any existing institution's matter is sub-judice under court direction/SCN under section 17 of the

| NCTE Act/ Complaint etc., the institution shall be required to submit a copy of the Hon'ble Court

| order/reply to SCN/complaintalready submitted alongwith documents, if any, together with the
documents referred above, In case the institution’s request for shifting of premises is pending, such
institution shall be required to submit the requisite documents as per provisions of the NCTE
Regulations, 2014 with a copy of the order/NOC of the affiliating body/State Govt. and such other
documents as indicated in the revised recognition order. The final decision shall be subject to the
directions given by the Hon’ble Court in the Writ Petition/case decided by the Northern Regional
Committee in respect of Section 17/complaint cases etc,

i 8 Now therefore, in light of the above, the Northern Regional Committee, NCTE hereby issues the revised
Recognition Order to Satish Public College of Education, Rewari, Haryana for conducting B.Ed. programme of two
years duration with an annual intake of 50 students, for one basic units of 50 students, from the academic session 2015-
2016 subject to fulfillment of the conditions mentioned herein before 31.10.2015.

6. Further, the recognition is subject to fulfiliment of all such other requirements as may be prescribed by other
regulatory bodies like UGC, affiliating University/ Body, State Government etc. as applicable. The affiliating body
(University/State Govt.) shall also be required to verify the authenticity of the land & building documents as well as

wie - i A B, g, fifsen, sz wita Office : 4th Fioor, Jeevan Nidhi-li, LIC Building, Ambedkar Circle,
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appointment of requisite teaching & non-teaching staff as per provisions of the NCTE Regulations, 2014 by the
concemed institution before grant of affiliation to an  institution,

i, The institution shall submit to the Regional Committee 4 Self-Appraisal Report at the end o

f each academic year
along with the statement of annual accounts duly audited by a Chartered Accountant.

8. The institution

shall maintain & update its website as per provisions of NCTE Regulations and always display
following as mandatory disclosure,

(8)  Sanctioned programmes along with annual intake in the institution,

(b) Name of the faculty and staff in ful] as mentioned in schoo] certificate along with their qualifications,
scale of pay and photograph,

(e)  Nameof faculty members who left of joined during the last quarter,

(@) Names of students admitted during the current session along with qualification, Percentage of marks in
the qualifying examination and in the entrance test, if any, date of admission, et,

(¢)  Fee charged from students,

(H Available infrastructura] facilities,

(8)  Facilities added during the last quarter, :

(h) Number of books in the library, journals subscribed to and additions, if any, in the Jast quarter,

(i) The affidavit with enclosure submitted along with application,

()] The institution shall be free to post additional relevant information, if is so desires,

(k) Any false or incomplete information on website shall render the institution liable for withdrawal of
recognition,

recognition by the Regional Committee under the provisions of Section 17(1) of the NCTE Act,

By r,
)
1 "
(Dr. S,K. Chauh?n}
Regional Director
The Manager to Gowt, of India,
Department of Publications, (Gazette Section)
Civil Lines, Delhi - 110 054
Copy to:-
1. The Principal, Satish Public College of Education, Rewari, Haryana
2. The Registrar, Maharishi Dayanand University, Rohtak, Haryana
3. The Director, Directorate of Higher Education, I/c Teacher Education, Govt. of Haryana, Directorate, Haryana,
4. The Secretary, Dept, of Elementary Education and Literacy, Ministry of Human Resource Development, Govt, of
India, Shastri Bhawan, New Delhi - 110001
5. The US (Computer), National Council for Teacher Education, Hans Bhawan, Wing-1I, Bahadurshah Zafar Marg,
New Delhi - 110002,
6. Office Order File/ Institution file,
wi_
A ’;» 'l//
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s Fll: . @ )
UNIVERSITY GRANTS CUMM{SE‘SIOV‘ L
35-FERQZE StiaH ROAD

Website-www.uge ac.in

i NEW DELHI- 110 001
Ph.0O11-2338]1261(0)
Ph.O11-23381724(Q)
F. No. 28-3(37)/2011(Addl.Gr./ NRCB) July, 2012
The Under Secretary (FD-III)
University Grants Commissions ’ 1 JUL 20]2
Bahadur Shah Zafar Marg 918 [t (. -
New Delhi — 110 002 j"“"' culel lo . LWHLge el € \wanrh

Lec. 2012
Sub: - Release ot Grant- in- Aid during Xl Plan to Colleges coveréd under Section 12B of UGC
Act,
Sir/Madam,

In reference to this letter of even number dated 03.05.2012 on the above subject, I am
directed to convey the sanction of the Commission for payment of Rs. 38, 84,000/- (Rupees
Thirty Eight Lakh Eighty Four Thousand Only) towards the schéme of Additional Grant
(Equipment) to the Principal, Satish Public College of Education, Rewari, Distt. Rewari,
Haryana-123 302 for the Plan expenditure to be incurred during the current financial year as
per details given below:

With reference to O.M. No.F. 7-3/2010(CPP-I) dated 27-09-2011 regarding the release of
grant under SC/ST Components, the expenditure is booked notionally as per the bifurcation
given below:-

8. No. Category . Head of Account Ne. Amount
. (Rs.)
1. SC 20% 1 B h (i) (a) Code-35 7.76,800/-
2. General 80% 1.B (i) () (1) (a) Code-35 31,07,200/- i

The College is requested to note:

A. Audited Utilization Certificates and Statements of Expenditure of all grants
sanctioned during a financial year under various schemes of the UGC are to be
submitted separately for each scheme.

B. Bills / vouchers in Originals / Photocopy should not be sent with the accounts
unless specifically called for.

1. The sanctioned amount is valid for payment during the financial year 2012-13.

2. The amount of the Grant shall be drawn by the Under Secretary (Drawing and
Disbursing Officer), University Grants Commission on the Grant-in-aid bill and shall -
disburse to and credited to the Principal, Satish Public College of Education, Rewari,
Distt. Rewari, Haryana-123 302, through Cheque/Demand Draft/Mail transfer.

3. The Grant is subject to the adjustment on the basis of Utilization Certificate in the
prescribed Performa submitted by the College.

4. The College shall maintain proper acconnts of the expenditure out of the Grants which
shall be utilized only on approved items of expenditure.

5. The Utilization Certificate to the effect the Grants has been utilized for the purpose for
which it has been sanctioned shall be furnished to the University Grants Commission
as early as possible after the close to the current financial year.

6. The assets acquired wholly or substantially out of University Grants Commission’s
grants shall not be disposed or encumbered or utilized for the purposes other than
those for which the grant was given, without proper sanction of the University Grants
Commission and should at any time the College ceased to function, such assets shall
revert to the University Grants Commission.
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ANNEXURE-XVI

g\ MAHARSHI DAYANAND UNIVERSITY, ROHTAK

(A State University established under Haryana Act No. 25 of 1975)
NAAC Accredited ‘A’ Grade

No.CB-IV/UGC/2014/
Dated:

The Under Secretary,

University Grants Commission,
35-Ferozeshah Road,
New Delhi-110001

Sub: Proposal for development grant under 12" Plan period.
Sir,

| am directed to enclose herewith two copies of the proposal submitted by the
Principal, Satish Public College of Education, Rewari for development grant under
12" Plan period duly countersigned by the Dean, Colleges Development Council,
M.D.University, Rohtak for further necessary action of your end.

Yours faithfully,

Encls: As above.

Superintendent (Colleges)
For DCDC

g o o 3
| _Endst. No. No./CB-IVIUGC/2014/_5 15¢ Dated: 22/~

Copy of the above is forwarded to the Principal, Satish Public College of
Education, Rewari for information and further necessary action.

C s

Superintendent (Colleges)
For DCDC

/gﬂ;.-iy
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

(A State Ulni‘tfersity established under Haryana Act No XXV of 1975)
A’ Grade University Accredited by NAAC

No. CB-XI12015/ 14773 Dated: /2-/-/S

TO WHOM IT MAY CONCERN

This is t‘0 certify that Satish Public College of Education, Rewari
(Haryana) is.permanent affiliated to Maharshi Dayanand University, Rohtak
for running B.Ed (Regular) Course and recognized by the National Council
for Teacher Education, Northern Region Jaipur. The College is also
recognized by.University Grants Commission under section 12(B) and 2F.

The intake for the session 2014-15 is 100 seats.
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® Janta Vidya Mandir G.R.R. College, CHARKHI DADRI,
DIST.:Bh:wam,HARMNA—lZRDG, Yr Estd.: 1965 Status: 2(f&12(B)
® K.L.Mehta Dayanand College for Women, EARIDABAD N.LT,
DIST.:Faridabad,Haryana, ¥r Estd.: 1970 Status: 2(f)&12(B)
A ® K.M. College of Education, BHIWANI DIST.:Bhiwani,Haryana, Yr
Estd.: 1955 Status: 2(M&12(B)
My Corner

® K.M. Govt. College, NARWANA., DtST.:Jind,Hawana. ¥r Estd.: 1966
vlited Matters Status: 2(f)&12(B)

urs Directory

mts Corner * Kanya Mahavidyalaya, Fatehpur PUNDARI..DIST,:KalthaI,HARYANA-
iiversity Alerts 132026 Yr Estd.: 1984 Status: 2(f)&12(B)
wal Laan ® Kanya Mahavidvalaya, Kharkhoda Distt. Sonepat,Haryana, Yr Estd.:

1993 Status: 2 (f)

& Kishanlal Public College, REWARI. DIST.:Rewari,Haryana, Yr Estd.:
1964 Status: 2(N&12(B)

& M.D.S.D. Girls College, AMBALA CITY DFST.:Arnbala,Haryana, Yr
Estd.: 1980 Status: 2(FR12(B)

® M.LR.S, College of Education, CHARKHI DADRI.
DIST.:Bhiwani,Haryana, ¥r Estd.: 1975 Status: 2(f&12(B)

® Maharaja Agarsen College for Women, JHAJIAR DIST.:
Jhajjar Haryana, Yr Estd.: 1984 Status: 2(f)&12(8) .

® Maharaja Agarsen Mahavidyalaya, JAGADHARI
DIST.:Yamunanagar,H&RYANA-BSOOB, Yr Estd.: 1971 Status: 2(f)
&12(B)

® Maharana Pratap College for Girls, MANDI DABWAL]
DIST.:Sirsa,HARYANA-lZ:’ﬂM, ¥r Estd.: 1965 Status: 2(FHR&12(B)

® Maharana Pratap National College, MUM_LANA DiST_:Ambala,Haryana,
¥r Estd.: 1983 Status: 2(Fi&12(B)

® Maharani Kishori Jat Kanya Collage, BOMTAK, DIST :Rohtak,Haryana,
¥r Estd.: 1989 Status: 2(f)&12(B)

® Maharani Kishori Memorial Kanya Mahawidhyalay, Hadal
Faridabad,Haryana, Yr Estd.: 1998 Status: 2(f)

® Manohar Memcrial College, Fatehabad DIST.:thehabad,Harvana. Yr
Estd.: 1959 Status: 2(f&12(B)

® Markanda National College, SHAHABAD MARKANDA
DIST.:Kurukshetra, HARYANA- 1 32 135, ¥r Estd.: 1971 Status: 2(f)

&12(B)

® Mohta Centre for Management Studies, TC ¢ Complex Plot No. 4 Se
Faridabad,Distt. Faridabad,Haryana ¥Yr Estd.: 1991 Status: 2(f)&12
(B)

® Mukandlal National College, RADAUR, DIST.:Yamunanagar, HARYANA-
132133, ¥r Estd.: 1971 Status: 2(fk12(B)

* NB.GSM College, SOHNA, DIST.:Gurgaon,Haryana, Yr Estd.: 1975
Status: 2(1)&12(B)

® Pandit Bhagwat Dayal Sharma P.G fnsatute )f, Medical Sciences
Rohtak, DIST. : Rohtak,Haryana Yr Estd.: 1960 Status: 2(f)&12(B)
® HESD Callege, KAITHAL DIST.:Kaithal, HARYANA-132027, Yr

Estd.: 1954 Status: 2(A&12(8)
® Rao Birender Singh College ot Education, REWAR]
DIST.:Rewari, Haryana, ¥r Estd.: 1953 Status: 2(A&12(B)
® Rao Lal Smgh Colleqge of Educat SIDHRAWALI
DIST :Gurgaon,Haryana, Yr Estd.: 1974 Status: 2(f)&12(B)
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® Rural College of Fdip ation, Fatebpar Pondn DlST.:Kaithaf,Har‘vana,
Yr Estd.: 1970 Status: 2(1)&12(B) L’.{-}
® S.A. Jain College, AMBALA CITY, DISTA:AmbaIa,Haryana, Yr Estd.:
1938 Status: 2(fH&12(B)
® 5.D. College, PANIPAT. DIST.:Panipat,HARYANA—Bz 103, Yr Estd.: .
1969 Status: 2(f)&12(B)
® 5.D. Mahila Mahavidyalaya, NARWANA. DIST. :Jind,Haryana, Yr
Estd.: 1973 Status: 2(f&12(B)
® S.D. Mahila Mahavidyalaya, HANS]. DIST.:Hisar,Haryana, Yr Estd.:
1970 Status: 2(fH&12(B)
* S.K. Govt. College, Kanwali DIST.:Rewari,Haryana, ¥Yr Estd.: 1976
Status: 2(f)&12(B)
® Sanatan Dharma College, AMBALA CANTT, DIST.:AmbaIa,Haryana, Yr
Estd.: 1916 Status: 2(f)&12(B)
® Sant Mohan Singh Khalsa Labana Girls College, BARARA .
DIST.:AmbaIa,Haryana, Yr Estd.: 1981 Status: 2(FH&12(B)
® Saraswati Mahila Mahavidyalaya, PALWAL DlST.:Faridabad,Haryana.
Yr Estd.: 1988 Status: 2(f)&12(B)
® Sat Jinda Kalyana College, KALANAUR. DIST‘:Rohtak,Harvana, Yr
Estd.: 1971 Status: 2(f)&12(B)

satish Public College of Education, REWARI. DIST.:Rewari,Haryana,
YrEstd.: 1969 Status: 2(|‘i&12(B) e
— _-9° Statu

® Shaheed Udham Singh Government , Post Graduate College Matak
Majri,Indri,Karnal Haryana Yr Estd.: 1997 Status: 2(f&12(B)

® Shiv College of Education, Tigaon DIST.:Faridabad,Haryana, Yr Estd.:
1992 Status: 2(f)&12(B) ;

® Sir Chhotu Ram Govt, College tor Women |, Sampla,Rohtak -
124501, ,Haryana Yr Estd.: 2000 Status: 2(H&12(B)

® Sohanlal D.A.V, College of Education, AMBALA CITY.
DISTA:AmbaIa,Haryana, Yr Estd.: 1954 Status: 2(f&12(B)

® 51 Guru Hari Singh College, SIR JIWAN NAGAR. DIST.:Swsa,Haryana,
Yr Estd.: 1983 Status: 2(f&12(B)

® S¢iL.N Hindy College, ROHTAK. DIST.:Rohtak,Harvana, Yr Estd.:
1971 Status: 2(F&12(B)

® T.R. Girls College, Sonipat DIST,:Sompat.Haryana. ¥r Estd.: 1992
Status: 2(f)a12(B)

® Technological Institute of Textile & Sciences, Bhiwani
DIST‘:Bhiwani,Harvana, Yr Estd.: 1943 Status: 2(f&12(B) ;e

® Tikka Ram College of Ed ucation, SONEPAT. DIST.:Sonipat,HARYANA-
131001, Yr Estd.: 1975 Status: 2(f&12(B)

® University College, Kurushetra, Dist.l(urushetra.,Haryana, Yr Estd.:
1961 Status: 2(f&12(B) a

® University College of Education, kurushetra.
Dist.Kurushetra..Haryana, Yr Estd.: 1960 Status: 2(fl&12(B)

® Vaish Arya Kanya Mahavidyalaya, BAHADURGARH. DIST.:
Jhajjar,Haryana, Yr Estd.: 1970 Status: 2(AHai12(e)

® Vaish College, BHIWANI. DIST.:Bhiwani.'Haryana, ¥r Estd.: 1944
Status: 2(f)&12(B)

® Vaish College, ROHTAK. DIST.:Rohtak,Hawana, ¥Yr Estd.: 1946
Status: 2(fl&12(B)

® Vaish College of Education, ROHTAK, DIST,:Rohtak,Haryana, Yr
Estd.: 1969 Status: 2(f)&12(B)

® Vaish Manila Mahavidyalya, Rohtak D[ST.:Rohtak,Haryana, ¥Yr Estd.:
1991 Status: 2(f&12(B)

® Yasin Meo College, NUH. DIST.:Gurgaon,Haryana, Yr Estd.: 1971
Status: 2(f)&12(B)
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TITLE OF PROGRAMME: B.Ed.

ANNEXURE-XIX

SUMMARY OF RESULT FOR SESSION 2013-14

SR. NO. Title Number of Students
1. Total no. of students appeared 96
2. No. of studentswho got Distinction 11
3. No. of studentswho got First 72
Division
4. No. of studentswho got Second 13
Division
5. No. of studentswho got Third nil
Division
Ay 1&
o Publc Cotlegs o1 4C5
Rewarl (Haryanaima
ANNEXURE-XX

BEST PRACTICES
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1. Title Taent Search Programme

Context of Initiation: Our holistic approach towards excellence becomes the requisite
condition for initiation of this practice.

Objectives:
To prepare the students for intra and inter-college competitions.
To prepare the students for inter-zonal youth festivals.
To facilitate students to emit best talent out of them.
All round development of the students.

Practice

To draw out the hidden talent among the students, inter-house talent search
competition is organized. We include number of activities under talent search programme
such as debate competition, declamation (Hindi and English), Quiz, Poem recitation, poster
making, Rangoli etc. These activities are designed to make an individual turn into a quality
teacher as it only includes the literary activities but also include co-curricular activities.
Enthusiasm of the students is well appreciated by all. After this inter-house college level
competition, winners are taken further to the next level i.e. inter-college competitions. So the
spirit of competition, excellence and winning becomes a way of pursuing towards other

pursuits.
Obstacles:

Unavailability of judges from outside campus
Strategies Adopted:

The faculty members appointed in the college are quite competent in ther

respective arenas, so they are appointed as judges in various events to search the best talent

among various. -
A ﬂ_lj. el

I mpact of the Practice g:a:r‘:::wEmgggfducm
Rewarl (Haryanaimis

The overall impact, which we have observed are as follows:

Pupil-teachers get prepared for future events.

XXiX



They are using number of reference booksin the library for preparing their events.
Extratime of the teachersis utilized in constructive work.

Genuine efforts are done for making al round development comprehensively

Each student gets the opportunity to participate in various activities.

Different co-curricular activities help us to recognize their talents in a particular field

Confidence level of the student gets enhanced.
Resourcesrequired

Library
Consultation of students with staff, principal and experts

Seminar Hall
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